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IMPORTANT NOTICE REGARDING ACCEPTANCE OF NOTICES
FOR PUBLICATION IN THE WEEKLY "GAZETTE"

ATTENTION is drawn to the Notification appearing in the 1st week of every month, regarding the latest dates and times of acceptance of Notices
for publication in the weekly Gazettes, at the end of every weekly Gazette of Democratic Socialist Republic of Sri Lanka.

All notices to be published in the weekly Gazettes shall close at 12.00 noon of each Friday, two weeks before the date of publication.
All Government Departments, Corporations, Boards, etc. are hereby advised that Notifications fixing closing dates and times of applications in
respect of Post-Vacancies, Examinations, Tender Notices and dates and times of Auction Sales, etc. should be prepared by giving adequate time
both from the date of despatch of notices to Govt. Press and from the date of publication, thereby enabling those interested in the contents of such
notices to actively and positively participate please note that inquiries and complaints made in respect of corrections pertaining to notification will
not be entertained after three months from the date of publication.

All notices to be published in the weekly Gazettes should reach Government Press two weeks before the date of publication i.e. notices
for publication in the weekly Gazette of 20th March 2026, should reach Government Press on or before 12.00 noon on 6th march, 2026.

Electronic Transactions Act, No. 19 of 2006 - Section 9

"Where any Act or Enactment provides that any proclamation, rule, regulation, order, by-law, notification or other matter shall be
published in the Gazette, then such requirement shall be deemed to have been satisfied if such rule, regulation, order, by-law, notification or other
matter is published in an electronic form of the Gazette."

S. D. PANDIKORALA,
Government Printer.

Department of Govt. Printing,
Colombo 08,
01* January, 2026.

(=133 =1

This Gazette can be downloaded from www.documents.gov.lk
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1. General Qualifications required :

1:1 Every applicant must furnish satisfactory proof that he is a Sri
Lankan. A ,Sri Lankan, is a citizen of Sri Lanka by descent or by registration
as defined in the Sri Lanka Citizenship Act.

1:2 A candidate for any post for which the minimum educational
qualification prescribed is a pass in the Senior School Certificate
Examination or equivalent or higher examination, should have a pass
in the Senior School Certificate Examination or equivalent or higher
examination, should have a pass either in Sinhala language or Tamil
language obtained,as the case may be, at the Senior School Certificate
Examination or its equivalent if he is either a Sinhalese educated in Sinhala
Medium or if he is a Tamil educated in Tamil Medium (This requirement
will not apply to those who are in the public service from a date prior to
January 01,1961, and who seek appointments to other posts in the public
service).

1:3 Application from the ,New Entrants, Public Officers, who are not
either Sinhala or Tamil educated, whose probationary trial appointments
have been terminated for failure to pass the prescribed official language
proficiency tests will not be entertained unless they have obtained the
qualifications which could entitle them to seek exemptions from the highest
proficiency test prescribed for the post.

2. Conditions of Service-General :

2:1 All officers in the Public Service will be subject to the Financial
Regulations, the Establishments Code, Departmental Orders or Regulations
and any other Orders or Regulations that may be issued by the Governments
from time to time.

2:2 A Public officer may be required to furnish security in terms of the
Public Officers (Security) Ordinance, in such sum and in such manner as
the secretary to the Ministry concerned may determine.

2:3 A Public Officer may be called upon to serve in any part of the
Island.

3. Conditions of Service applicable to Public Officers holding permanent
appointments :

3:1 In addition to the conditions referred to in Section 2 above Public
Officer holding permanent appointments will be subject to the following
further conditions:

3:1:1 All appointments will be on probation for a period of 3 years
unless a longer period is considered necessary in respect of any post. Any
appointment may be terminated at any time during the period of probation
without a reason being assigned.

3:1:2 All public officers are required to conform to the provisions of the
Chapter IV of the Constitution of the Democratic Socialist Republic of Sri
Lanka and any other laws, regulations or rules that may be made from time
to time to give effect to the Language Policy of the Government.

3:1:3 All Public officers who have not entered the Public Service either
in Sinhala Medium or in Tamil Medium are required to acquire a working
knowledge in one of the official languages.

3:1:4 Confirmation at the expiry of the period of probation of an officer
who entered the Public Service in a medium other than Sinhala or Tamil
will depend, inter alia, on the passing of the Grade 1 Proficiency Test in one
of the Official Languages within one year; Grade II Proficiency Test within
two years, and Grade 111 Proficiency Test (where applicable) within three
years from the date of appointment.

Faliure to pass a test within the prescribed period will result in the
suspension of increments. Suspension will be converted to a stoppage if
the test is not passed within a further period of six months beyond the
prescribed period such stoppage operating until the test is passed or until
such time as the provisions of Section 3:1:6 below apply.

3:1:5 Such officers should, on receiving appointment, be given facilities
on full pay, for a period of 6 months to obtain proficiency in one of the official
languages. He will thereafter, be required to sit the relevant proficiency
examination and if he does not pass he will be given the opportunity to pass
the examination within a period of 2 years immediately after the period of
6 months on full pay, while he performs his normal duties.

3:1:6 If he fails to pass the examination in this prescribed period of
2 1/2 years his services will be terminated.

3:1:7 A Public Officer already confirmed in permanent post in the Public
Service will not normally be required to serve the period of probation on
being appointed to another permanent post in the Public Service. Such
Officers may in the first instance be appointed to act in the new post for a

specified period with a view to testing him in his new post.

3:1:8 Selected candidates (Other than those already holding permanent
or temporary appointments in the Public Service) who have already been
medically examined will be required to undergo a medical examination
by a Government Medical Officer to test their physical fitness to serve in
any part of the Island.

4. Terms of Engagement :

4:1 Public officers appointed to permanent and pensionable posts should
contribute to the “Widows and Orphans’ Pension Scheme from their salary
an amount equivalent to the percentage the Government requires to recover
from their salary.

4:2 Public officers appointed to permanent or temporary posts on
Provident Fund basis will be required to contribute 6% of'their consolidated
salary to the Public Service Provident Fund. The Government will
contribute as its share of contributions an amount equal to 150% of the
compulsory contributions credited to the fund at the close of the Financial
Year.

4:3 Officers who hold pensionable appointments in the Public Service
and who are released for appointments to pensionable posts in the
Local Government Service and those officers in the Local Government
Service who hold pensionable appointments and who are released for
appointments to pensionable posts in the Public Service will be allowed
pensionability in their posts in the Local Government Service and Public
Service respectively.

4:4 Regular Force personnel in the Army, Navy and Air Force who
are released for appointments to posts in the Public Service which are
pensionable under the Minutes on Pension will be allowed pensionability in
their posts in the Public Service. Notwithstanding anything to the contrary
in these Minutes the unforefeited full pay service of any member of the
Armed Forces who is released to accept an appointment as a Public Officer
in a post which has been declared to be pensionable under these Minutes
shall be reckoned for the purpose of any pension or gratuity payable under
these Minutes.

5. Serving Officers in the Public Service :

5 :1 Applications from officers of the Public Service who possess all
the necessary qualifications must be forwarded through the Heads of their
respective Departments. In the case of applications from Public Officers
holding post in the permanent establishment in the Public Service. Heads
of Departments in forwarding such applications should state whether the
applicants could be released or not to take up the new appointment, if
selected.

5 :2 Candidates may be required to present themselves for interview at
an appointed time and place. No travelling or other expenses will be paid
in this connection.

5 :3 Anyone desiring to recommended a candidate should do so by
giving a testimonial. Any form of canvassing or any attempt to influence
the selection of a candidate will disqualify such candidates.

5 :4 Any statement in the application which is found to be incorrect will
render the applicant liable to disqualification if the inaccuracy is discovered
before the selection and to dismissal if discovered after the selection.

5 :5 Application not conforming in every respect with the requirements
of the advertisement will be rejected.

6. Definition of Salary for the purpose of Eligibility :

6 :1 Salary for purposes of eligibility means only the consolidated salary
and does not include any action salary, allowances etc.

7. New National Policy on Recruitment and Promotions :

Recruitment and Promotion in the Public Service, Provincial Public
Service, Public Corporate Sector and Companies fully owned by the
Government will be done in accordance with the policy laid down in the
Public Administration Circulars No. 15/90 of 09.03.1990, 15/90 (I) of
25.03.1990 & 15/90 (ii) of 15.06.1990 with effect from 01.01.1990 subject
to amendments that will be done by subsequent Public Administration
Circulars.
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Rules and Instructions for Candidates

,All candidates are bound to act in conformity with the provisions of the
Examinations Act, No. 25 of 1968.,

All candidates are bound to abide by the rules given below. A candidate
who violates any of these rules is liable to one or more of the following
punishments at the discretion of the Commissioner of Examinations :—

(1) Suspension from the whole or part of the examination or one subject

or a part thereof ;

(i1) Disqualification from one subject or from the whole examination ;

(iii) Debarment from appearing for an examination for a period of one
year or two years ;

(iv) Debarment for life ;

(v) Suspension of the certificate for a specified period ;

(vi) Reporting the candidate’s conduct to his Superiors or handing over
the candidate to the Police or making a complaint to the Police over
his action.

The Commissioner reserves himself the right to take action at any time
before the Examination or at any stage of it or thereafter, and his decision
shall be deemed final. In the case of examinations for recruitment to the
Public Service, the decision of Commissioner of Examinations shall be
subject to the Supervision of the Public Service Commission.

1. All candidates should conduct themselves in a quiet manner in and
around the Examination Hall so as not to disturb or obstruct the Supervisor,
his assistants or the other candidates. They should enter and leave the
Examination Hall as quietly as possible.

2. Candidates should obey the Supervisor. Therefore, when the
Examination is in progress and before the commencement of the
Examination as well as immediately after the end of the Examination they
should act in accordance with the instructions of the Supervisor and his
assistants.

3. Under no circumstances whatsoever will a candidate be allowed into
the Examination Hall after the lapse of half an hour after the commencement
of a paper. No candidate will be permitted to leave the hall till after half an
hour from the time of commencement of the paper. Candidates who come
late for Practical and Oral Examinations are liable to be refused admission.

4. Every candidate should sit at the desk bearing his/her index number
and not at any other desk. Unless with the permission of the supervisor no
candidate should change his/her seat. The occupation of a seat other than
the one assigned to him by a candidate is liable to be considered as an act
with a dishonest intention.

5. Absolute silence should be maintained in the Examination Hall. A
candidate is forbidden to speak to, communicate with or have dealings with
any person within or outside the Examination Hall other than a member
of the Examination Hall Staff. If there is an urgent need for a candidate
to communicate with another, prior permission must be obtained from the
SUpervisor.

6. A candidate’s answer script is identified only by the Index Number
and his/her name should not be written on the answer script. Another
candidate’s index number appearing on the answer script of a candidate is
considered as an attempt to commit a dishonest act. Answer scripts bearing
an index number that is difficult to decipher is liable to be rejected.

7. Candidates should write only on the paper provided and should
not write anything on the blotting paper, question paper, desk or any other
place. Non conformity with this rule could be taken as an act with dishonest
intentions.

8. Any paper or answer book supplied should not be torn up, crushed,
folded or erased. Each and every sheet of paper used for rough work
should be tied up with the answer script. It should be a part of the answer
script. (Such rough work should be neatly crossed out.) Anything written
inside the Examination Hall should not be taken out. If a question has been
answered twice, the unnecessary answer should be neatly crossed out.
Fail}tllre to abide by these requirements may be considered as an attempt
to cheat.

9. When answering questions in Mathematics the submission of correct
answers with incorrect working or with no working at all and in art if
the work of art is similar or very close in resemblance to that of another
candidate in concept, in form or in execution it is liable to be considered
as a dishonest act.

10. The removal of any paper or stationery supplied to candidates out of
the Examination Hall is prohibited. All such material remains the property
of the Commissioner of Examinations. Breach of this rule shall be liable to
be considered an act with dishonest intention.

11. While in the Examination Hall a candidate should not have with him
or near him any book, note book, pocket note book, exercise book, sheet
of paper or pieces of paper other than the stationery supplied to him. Nor
should any handbag, travelling bag or parcel other than the candidate’s
boxes of colours and boxes of instruments where necessary or any file
cover, card board pad, folded newspapers, brown papers should be brought
into the Examination Hall. Breach of this rule is a punishable act.

12. A candidate is strictly forbidden to keep with him any book, note
book or a sheet of paper with written notes once inside the Examination
Hall. Should the Supervisor so requires, each candidate is bound to

declare everything he has with him/her. Breach of this requirement shall be
considered as an attempt to commit an act of dishonesty.

13. Candidates are forbidden to copy or attempt to copy from the answer
script of another candidate, a book, paper containing notes or any other
source. A candidate should not attempt to look at the answer script of
any another candidate. A candidate should refrain from helping another
Candidate and also from getting help from another candidate or a person.
Every completed answer sheet should be kept underneath the sheet on
which the answer is being written. Sheets of writing paper should not be
strewn all over the desk.

14. A candidate will under no circumstance whatsoever be allowed to
leave the Examination Hall even for a brief period during the course of the
paper. However in an emergency if a candidate needs to leave the hall, he/
she shall be allowed to do under the surveillance of the supervisor or his
assistant. He/she shall be subject to search before leaving the hall as well
as before re-entering it.

15. Impersonation while answering a paper or before the commencement
of the Examination is a punishable offence. Tampering with 1dent1ty cards,
presenting false identity cards or tampering with someone’s identity are
also such offences. Candidates are warned not to commit such offences.

16. Assistance given to a candidate in a dishonest manner by a person
who is not a candidate, is considered a serious offence.

fCandidates should adhere to the following instructions for their own
safet

(1) Be at the Examination Hall well in time. It is sufficient to be at
the Examination Hall 10 or 15 minutes before the commencement of each
paper. If you have any doubt as to the location of the Examination Hall,
make inquiries on a day prior to the date of Examination and be sure of its
location.

(i) In case of any doubt regarding your entry for a paper or eligibility
to sit a paper you should bring it to the notice of the Supervisor and get
your doubts cleared. Failure to do so may result in your candidature for the
subject being cancelled.

(1) When appearing for the Examination, candidates should produce
their identity cards at every paper they sit. If a candidate fails to produce
identification documents at the Examination Hall, his candidature 1s liable
to be cancelled. In case a candidate forgets to bring such documents into
the Examination Hall, it should be brought to the notice of the Supervisor
and arrangements should be made to produce them before the Examination
concludes.

(iv) Standard stationery (i.e. writing paper, graph paper, ledger paper,
precis paper) will be supplied. If you receive any stationery that is different
from the kind generally distributed or distributed to the others it should be
promptly brought to the notice of the supervisor. No paper other than those
issued at the Examination Hall should be used for answering questions.
Excess paper and other material should be left on the desk, in good
condition. When log tables are supplied they should be used with care and
left on the desk when you leave.

(v) Candidates should bring their own pens, pencils, bottles of ink,
erasers, pieces of cloth, rulers, geometrical instruments, coloured pencils,
coloured chalk, etc.

(vi) When you start answering you should promptly write down your
Index Number and the name of the Examination on each sheet of paper
used. Write neatly and legibly on both sides of the paper. Leave a blank
line after the answer to each part of a question. After the answer to a full
question leave one or several blank lines. Do not crowd in your work.

(vii) The left-hand margin of the answer sheet is set apart for you to enter
the number of the question you answer. The right hand margin is reserved
for the examiner’s use and nothing should be written there. Number your
answers correctly as incorrect numbering leads to confusion.

(viii) You should read carefully the instructions given at the head of the
question paper, with regard to the compulsory questions and the manner in
which the other questions should be selected. Disregard to these instructions
is often liable to affect you adversely.

(ix) When Mathematics Questions are answered, give all details of
calculations and any roughwork, in their serial order as part of the working
of the problem. Necessary sketches, diagrams and figures should be
accurate and sufficiently large. In an answer running into serveral pages if
reference must be made to a diagram drawn in an earlier page, that diagram
should be drawn repeatedly.

(x) At the end of each paper, arrange your answer sheets in the order you
answered the questions. Then using the piece of twine supplied, tie them
up at the top left hand corner. Do not tie up at the top right hand corner.

(xi) You should personally handover your answer script to the Supervisor
or to an Invigilator. Or else remain in your seat till it is collected. Failure
to do so may result in the loss of your script and your being treated as an
absentee for the paper. On no account should your script be handed over to
a peon or an attendant.

(xii) If it becomes necessary for you to speak to the Supervisor or an
Invigilator, or if you need stationery, remain in your seat and raise your
hand.

Commissioner General of Examinations.

Department of Examinations,
Pelawatta, Battaramulla.
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Post - Vacant

Further details available on the website www. defence.lk

MINISTRY OF DEFENCE

Recruitment on an open basis to the posts
of Assistant Director (permanent) in the
Management Category of the National Authority
for the Implementation of the Chemical Weapons
Convention, operating under the Ministry of
Defence.

APPLICATIONS are hereby invited from suitably qualified
Sri Lankan citizens, as specified in this notice, to fill two (02)
vacancies in the permanent post of Assistant Director in the
Management Service Category of the National Authority for
the Implementation of the Chemical Weapons Convention,
operating under the Ministry of Defence.

01. Method of Recruitment:

Recruitment will be made through a structured interview
held by a board appointed by the Appointing Authority,
following the calling of applications via public notices
or newspaper advertisements as determined by the
Steering Committee of the National Authority for the
Implementation of the Chemical Weapons Convention.

i. All appointments, recruitments, and promotions
within this service category must be carried out
strictly in accordance with the provisions of this
scheme of recruitment.

ii. After appointment, the deployment to service
and any other related matters will be governed
by the provisions of the Code of Institutional
Procedure.

iii. The provisions set forth herein shall prevail
over the provisions of the Code of Institutional
Procedures in all matters referred to in this
scheme of recruitment.

The appointing authority shall be the Steering
Committee of the National Authority.

02. Required qualifications:
i. Educational Qualifications and Experience:

* External applicants
A Bachelor Degree (Special) in Chemistry or
Engineering (Chemical) from a University
recognized by the University Grants
Commission.
and

ii.

iil.

Minimum one year satisfactory service in a
Government  /Corporation/Board/Statutory
Body or in a reputed Private Establishment
in the fields of Chemical Safety, Emergency
Management after obtaining the above
qualification.

e Internal Candidates:
Possessing the Qualifications required for
External Candidates mentioned above.

Physical Fitness : Should have the physical and
mental fitness required to
perform the duties assigned to
the post satisfactorily and to
serve in any part of the island.

Other Qualification : (@) Should be of excellent
moral character.

(b) All qualifications
required for
appointment to the
post must be fully
satisfied in every
respect by the closing
date for submission
of applications.

03. Conditions of Appointment and Terms of Service:

i.

il.

iil.

This post is permanent.

Officers recruited from external candidates will be
appointed on a three (03)-year probationary period,
during which their performance and conduct will
be assessed. If the officer performs duties and
conducts themselves satisfactorily throughout the
probationary period, the appointment to the post
will be confirmed as permanent at the end of the
probationary period. Internal candidates already
holding permanent posts in the relevant service
category may, at the time of appointment, be
subject to a specified period of work performance
assessment.

The appointment is subject to the Procedural
Code of the Public Service Commission, the
Establishments of the Democratic Socialist
Republic of Sri Lanka, Government Financial
Regulations, and any other departmental
instructions in force.
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04.

0s.

06.

07.

08.

Age Limit:

Should not be less than 22 years and not more than 45
years on the date of closing of application. The upper
age limit will not apply to the candidates who are
already in public service.

Salary Scale :

MM I-1 2025 - Rs. 91,690 — 10 X 2,480 — 15 X 3,450
- 168,240

(Salaries will be paid in accordance with Schedule 11
of Management Services Circular No. 01/2025.)

Allocation of Marks at the Structured Interview for
the Assessment of Eligibility:

01. Relevant Experience Marks 30
02. Relevant Additional Marks 30
Educational Qualifications
03. Other Skills / Performance Marks 15
04. Competency Demonstrated Marks 25
at the Interview
Total Marks 100

Note - If the period relevant to any certificates
submitted at the eligibility assessment interview is not
specified, it shall be the responsibility of the applicant
to obtain written confirmation of such periods from the
relevant institution and submit the same. Certificates
for which the relevant period is neither specified nor
duly confirmed will not be considered for the purpose
of awarding marks.

Candidates’ Identity:

Only candidates who have submitted duly completed
applications in all respects will be called for the
structured interview for the assessment of eligibility.

Candidates are required to produce the originals of all
certificates together with duly certified copies thereof at
the interview.

For the purpose of verifying identity at the interview,
the following identity documents will be accepted:

i. A valid National Identity Card
ii. A valid Passport

Method of Submission of Applications
i. Duly completed applications should be sent by

registered post to reach the Secretary, Ministry
of Defence, Defence Services Division, Defence

09.

10.

Headquarters Complex, Sri Jayewardenepura,
Kotte, on or before 27.03.2026, Applications
received after the closing date will be rejected.

ii. A specimen application form to be submitted is
given at the end of this notice. Applicants shall
prepare their applications on A4-sized paper
in accordance with the specimen provided,
arranging sections 01 to 03 on the first page,
sections 04 to 06 on the second page, and sections
07 to 08 on the third page, and shall complete the
application in their own handwriting.

iii. The top left-hand corner of the envelope
containing the application should clearly
indicate: Application for the Post of Assistant
Director (Permanent) — Assistant Director
(Implementation and Permits) / Assistant
Director (Training, Emergency, Research and
Development)” of the National Authority for
the Implementation of the Chemical Weapons
Convention.

iv. The signature of the applicant on the application
form shall be certified by a Principal of a
Government school, a Justice of the Peace, a
Commissioner for Oaths, an Attorney-at-Law,
a Notary Public, a Commissioned Officer of
the Tri-Forces, or a public officer holding a
permanent post with a basic monthly salary of
not less than Rs. 72,280/-.

v. Officers who are currently employed in the
Public Service or the Provincial Public Service
shall submit their applications through the Head
of the Department in which they are serving.

vi. Applications that do not conform to the format
of the specimen application form attached hereto
will be rejected. No complaints regarding the
loss or delay of applications will be entertained.

Furnishing of False Information:

If any information stated in the application submitted by
you is found to be false or incorrect prior to recruitment,
your candidature will be cancelled. If any such false or
incorrect information is discovered after recruitment,
action will be taken to terminate your service, subject to
the applicable procedures.

In the event of any inconsistency or contradiction
between the Sinhala, Tamil, and English versions of this
notice, the Sinhala version shall prevail.
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11. In respect of any matter not provided for in this notice, or in the event of any issue arising in the course of this
recruitment process, the decision of the Steering Committee of the National Authority, acting as the Appointing
Authority, shall be final.

By Order of the Steering Committee of the National Authority,

Secretary,

Ministry of Defence,

Defence Headquarters Complex,
Sri Jayewardenepura,

Kotte.

On 20th February, 2026.

Specimen Application Form

Recruitment on an open basis to the posts of Assistant Director (permanent) in the
Management Category of the National Authority for the Implementation of the Chemical
Weapons Convention, operating under the Ministry of Defence.

Language Medium of Appearance

at the Interview (for office use only)

(Write the relevant number in the box — Sinhala: 2 / Tamil: 3 / English: 4)

Note: The language medium in which the application is submitted cannot be changed.

01. 1.1 Name with Initials: MI. / MIS. / MISSI  evveeuririrerenire ettt st e n e s e s e
(In English Capital Letters)

1.2 Name in Full bt he e e h e r e e s R et R s e e b st e st e s ehenea et ee s
(In English Capital Letters)

1.3 Name in Full @ e s st

(In Sinhala / Tamil)

Fixed © i Mobile : e
03. 3.1 Ethnicity E Sinhala -1 Tamil - 2 Muslim - 3 Other - 4
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3.2 Gender : \: Male -1 Female - 2

(Write the relevant number in the cage)

3.3 Marital Status : \: Married -1

( Write the relevant number in the cage) Unmarried - 2

3.4 Date of Birth : Year | | | | |M0nth \:|:| Date \:l:l

3.5 Ageasat31.12.2025 :Years [ | | Months[ [ | Dates [ [ |

3.6 National Identity Card No: | ‘ T ] ] | NN

4.0  Educational Qualifications :

4.1.1. Degree :
(i) Effective date of the degree e st
(i) University / Institution L e e st
(iii ) Degree L e et er et e an
4.2. Experience relevant to the post e e s e

4.3 Additional educational / professional qualifications :
(i) Institution e sttt
(i) Qualification e sttt
(iii ) Effective date of the qualification @ .o s

05. Have you ever been convicted by a court for any offence?

(Place a tick (\/) in the relevant box) (If yes, please provide details) No Yes

06. Applicant’s Declaration:

I hereby declare that the information provided by me in this application is true and correct and that all
sections have been completed accurately. [ am aware that if this declaration is proved to be false, I will be
disqualified prior to appointment, and if appointed, will be liable to dismissal from service. I further
declare that I’'m subject to all applicable laws and regulations.

Date Signature of the Applicant
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07. Certification of the Applicant’s Signature:

The applicant’s signature shall be certified by a Principal of a Government School / a Justice of
the Peace / a Commissioner for Oaths / an Attorney-at-Law / a Notary Public / a commissioned
officer of the Tri-Forces, or by a public officer holding a permanent post and drawing a basic
monthly salary exceeding Rs. 72,280/-.

I hereby certify that Mr./MIS./MISS .....cccccuieviieriieniienieeie et seeeseeeveesseens , who submits this
application, is personally known to me, and that he/she placed his/her signature in my presence

Date Signature of the Certifying Officer

FUull Name & ..o
Designation : .......cceceeveevienieeie e
Date © oo,

(Official seal to be affixed)

08. Certification by the Head of the Department (if the applicant is in the Public
Service):

I hereby certify that Mr./MIS./MISS ....cccvevierieeieniieniieireeteeie e enieesieesee e , whose particulars
are given above, is serving in this institution; that the information furnished by him/her is
correct; that his/her work and attendance are satisfactory; that there are no charges pending
against him/her; and that, if selected for this post, he/she can be released from service of this
institution.

Signature of the Head of the Department / Institution

Name
Designation
Address
Date

(Official seal to be affixed)

02-504/1
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Further details available on the website www.defence.lk

MINISTRY OF DEFENCE

Recruitment on an Open Basis to the Post
of Chemical Inspector (Permanent) in the
Enforcement / Implementation / Project Officer
Service Category of the National Authority for
the Implementation of the Chemical Weapons
Convention functioning under the Ministry of

Defence

APPLICATIONS are hereby invited from suitably qualified
Sri Lankan citizens, in terms of the qualifications specified in
the Notification, to fill five (05) permanent vacancies in the
post of Chemical Inspector belonging to the Enforcement
/ Implementation / Project Officer Service Category of the
National Authority for the Implementation of the Chemical
Weapons Convention functioning under the Ministry of

Defence.

01. Method of Recruitment:

Recruitment will be made through a structured interview
held by a board appointed by the Appointing Authority,
following the calling of applications via public notices
or newspaper advertisements as determined by the
Steering Committee of the National Authority for the
Implementation of the Chemical Weapons Convention.

iil.

The appointing authority

All appointments, recruitments, and promotions
within this service category must be carried out
strictly in accordance with the provisions of this
scheme of recruitment.

After appointment, the deployment to service and
any other related matters will be governed by the
provisions of the Code of Institutional Procedure.

The provisions set forth herein shall prevail
over the provisions of the Code of Institutional
Procedures in all matters referred to in this
scheme of recruitment.

shall be the Steering

Committee of the National Authority.

02. Required qualifications:

i. Educational Qualifications:

+ External applicants
A Bachelor Degree in Chemistry or Engineering
(Chemical) from a University recognized

—

1.

i

—_

i

by the University Grants Commission, and
a postgraduate diploma qualification in the
relevant field.

* Internal Candidates:
Possessing the Qualifications required for
External Candidates mentioned above.
Physical Fitness  : Should have the physical and
mental fitness required to
perform the duties assigned
to the post satisfactorily and
to serve in any part of the
island.
Other Qualification : (@) Should be of excellent
moral character.

(b) All qualifications
required for appointment
to the post must be
fully satisfied in every
respect by the closing
date for submission of
applications.

03. Conditions of Appointment and Terms of Service:

1.

il.

iil.

This post is permanent.

An officer appointed from among external
applicants to Grade II of the post shall be appointed
subject to a probationary period of three (03) years.
If he/she has performed his/her duties and conduct
satisfactorily during the probationary period and
has passed the First Efficiency Bar Examination,
he/she shall be confirmed in the post at the end of
the probationary period. Internal candidates already
holding permanent posts in the relevant service
category may, at the time of appointment, will be
subject to a one year period of work performance
assessment.

The appointmentis subject to the Procedural Code of
the Public Service Commission, the Establishments
of the Democratic Socialist Republic of Sri Lanka,
Government Financial Regulations, and any other
departmental instructions in force.

04. Age Limit:

Should not be less than 22 years and not more than 45
years on the date of closing of application. The upper
age limit will not apply to the candidates who are
already in public service.
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05.

Salary Scale :
MA 5-2 2025 - Rs. 62,310 — 10 X 1,360 — 15 X 2,040
—Rs. 111,160

(Salaries will be paid in accordance with Schedule II
of Management Services Circular No. 01/2025.)

06. Allocation of Marks at the Structured Interview for
the Assessment of Eligibility:
1. Relevant Experience Marks 30
2. Relevant Additional Educational Marks 30
/ Professional Qualifications
3. Other Skills / Performance Marks 15
4. Competency Demonstrated at Marks 25
the Interview
Total Marks 100
Note:

If the period relevant to any certificates submitted at the
eligibility assessment interview is not specified, it shall be the
responsibility of the applicant to obtain written confirmation
of such periods from the relevant institution and submit the
same. Certificates for which the relevant period is neither
specified nor duly confirmed will not be considered for the
purpose of awarding marks.

07.

08.

Candidates’ Identity:

Only candidates who have submitted duly completed
applications in all respects will be called for the
structured interview for the assessment of eligibility.

Candidates are required to produce the originals of all
certificates together with duly certified copies thereof at
the interview.

For the purpose of verifying identity at the interview,
the following identity documents will be accepted:

i. A valid National Identity Card
ii. A valid Passport

Method of Submission of Applications

i. Duly completed applications should be sent by
registered post to reach the Secretary, Ministry
of Defence, Defence Services Division, Defence
Headquarters Complex, Sri Jayewardenepura,
Kotte, on or before 27.03.2026, Applications
received after the closing date will be rejected.

ii. A specimen application form to be submitted is
given at the end of this notice. Applicants shall
prepare their applications on A4-sized paper in
accordance with the specimen provided, arranging
sections 01 to 03 on the first page, sections 04 to
06 on the second page, and sections 07 to 08 on

09.

10.

I1.

the third page, and shall complete the application
in their own handwriting.
iii. The top left-hand corner of the envelope containing
the application should clearly indicate: Application
for the Post of Chemical Inspector (Permanent) of
the National Authority for the Implementation of
the Chemical Weapons Convention.

iv. The signature of the applicant on the application
form shall be certified by a Principal of a
Government school, a Justice of the Peace, a
Commissioner for Oaths, an Attorney-at-Law, a
Notary Public, a Commissioned Officer of the
Tri-Forces, or a public officer holding a permanent
post with a basic monthly salary of not less than
Rs. 72,280/-.

v. Officers who are currently employed in the Public
Service or the Provincial Public Service shall
submit their applications through the Head of the
Department in which they are serving.

vi. Applications that do not conform to the format of
the specimen application form attached hereto will
be rejected. No complaints regarding the loss or
delay of applications will be entertained.

Furnishing of False Information:

If any information stated in the application submitted by
you is found to be false or incorrect prior to recruitment,
your candidature will be cancelled. If any such false or
incorrect information is discovered after recruitment,
action will be taken to terminate your service, subject
to the applicable procedures.

In the event of any inconsistency or contradiction
between the Sinhala, Tamil, and English versions of this
notice, the Sinhala version shall prevail.

In respect of any matter not provided for in this notice,
or in the event of any issue arising in the course of
this recruitment process, the decision of the Steering
Committee of the National Authority, acting as the
Appointing Authority, shall be final.

By Order of the Steering Committee of the National
Authority,

Secretary

Ministry of Defence,

Defence Headquarters Complex,
Sri Jayewardenepura,

Kotte.

On 20th February, 2026.
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Specimen Application Form

Recruitment on open basis to the Post of Chemical Inspector (Permanent) in the
Enforcement / Implementation / Project Officer Service Category of the National
Authority for the Implementation of the Chemical Weapons Convention functioning
under the Ministry of Defence

Language Medium of Appearance

at the Interview (for office use only)

(Write the relevant number in the box — Sinhala: 2 / Tamil: 3 / English: 4)

Note: The language medium in which the application is submitted cannot be changed.

01. 1.1 Name with Initials: MI. / IMIIS. / MISS!  weveueeeteeiisseestreesee st estaesstesstsestssaessssesssesssesssessssssssesssessssssneses

(In English Capital Letters)

1.2 NAME I FULL 5 ettt et ettt et e st stesae et esssesaes e stateseesaesnt et eassnneneeees

(In English Capital Letters)

1.3 NAME IN FUIL 1 ettt ettt e sttt st e e b e s stesataeasee sresenbaba s s eeeeeeens

(In Sinhala / Tamil)

02. 2.1 Permanent Address (in Sinhala / Tamil)iv..iceecresesesnesssnssnesesnnessssssnssesssssssssssssssssssasssssssssssssssssssssnnenens

2.2 Permanent Address (In English Capital LEtters) ..........cuueeueeeeueeeeiueesireeeseeeseseesssesesseesssesessseesnnes

2.3 Telephone Number:

Fixed : oo Mobile: e,
03. 3.1Ethnicity : Sinhala -1 Tamil -2 Muslim - 3 Other - 4
3.2 Gender : \: Male -1 Female - 2

(Write the relevant number in the cage)

3.3 Marital Status : \: Married -1

( Write the relevant number in the cage) Unmarried - 2

3.4 Date of Birth : Year || [T ] Month [ | | Dae[ | ]

3.5 Ageasat31.10.2025 : Years \:l:l Months \:l:l Dates \:l:l

3.6 National Identity Card.No : | ‘ T 1 1T | ] ‘ ]
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4.0  Educational Qualifications :

4.1.1. Degree

(1) Effective date of the degree O
(i) University / Institution e e
(iii ) Degree TP

4.1.2. Postgraduate Degree

(1) Effective date of the degree e
(11) University / Institution e e e e
(iii ) Degree L e e et eeeeeeae——eeeeea———eee e ————aeeaa———eee e e —aeeeeanaraaaes
4.2. Experience relevant to the post ettt tteeeeeeieereeeeaeteeeeeeaa——eeeeeaa—aeeeeaan—reeeeaaareeeeaarrareas

4.3 Additional educational / professional qualifications

(1) Institution e e s
(i) Qualification L e
(iii ) Effective date of the qualification L e

05. Have you ever been convicted by a court for any offence?

(Place a tick (V) in the relevant box) (If yes, please provide details)| No Yes

06. Applicant’s Declaration:

I hereby declare that the information provided by me in this application is true and correct and that all
sections have been completed accurately. I am aware that if this declaration is proved to be false, I will
be disqualified prior to appointment, and if appointed, will be liable to dismissal from service. I further
declare that I’m subject to all applicable laws and regulations.

Date Signature of the Applicant.
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07. Certification of the Applicant’s Signature:

The applicant’s signature shall be certified by a Principal of a Government School / a Justice
ofthe Peace / a Commissioner for Oaths / an Attorney-at-Law / a Notary Public /
a Commissioned Officer of the Tri-Forces, or by a public officer holding a permanent post
and drawing a basic monthly salary exceeding Rs. 72,280.

I hereby certify that Mr./MIS./MISS .....ccceevvieviieiieiieeie et eve e , who submits this
application, is personally known to me, and that he/she placed his/her signature in my presence
at. .o (0) | S

Date Signature of the Certifying Officer.
Full Name : ..co.oooieniiiiiiiccec
Designation : ........cccveveereenienieeie e
Date @ oo

(Official seal to be affixed)

08. Certification by the Head of the Department (if the applicant is in the Public Service):

I hereby certify that MI/MIS./MISS  ..ooociiiiieriieiiesiecie e , Wwhose particulars
are given above, is serving in this institution; that the information furnished by him/her is correct; that
his/her work and attendance are satisfactory; that there are no charges pending against him/her; and that,
if selected for this post, he/she can be released from service of this institution.

................................................................. s

Signature of the Head of the Department / Institution.

Name :
Designation :
Address :
Date :

(Official seal to be affixed)

02-504/2
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Further details available on the website www.defence.lk
MINISTRY OF DEFENCE

Recruitment on an Open Basis to the Permanent
Posts of Management Assistant (Non-Technical)
in the Management Assistant Non-Technical
Service Category of the National Authority for
the Implementation of the Chemical Weapons
Convention, functioning under the
Ministry of Defence

APPLICATIONS are hereby invited from suitably qualified
Sri Lankan citizens, in terms of the qualifications specified
in the Notification, to fill five (05) permanent vacancies in
the post of Management Assistant (Non-Technical) in the
Management Assistant Non-Technical Service Category
of the National Authority for the Implementation of the
Chemical Weapons Convention functioning under the
Ministry of Defence.

01. Method of Recruitment:
Recruitment will be made through a structured interview
held by a board appointed by the Appointing Authority,
following the calling of applications via public notices
or newspaper advertisements as determined by the
Steering Committee of the National Authority for the
Implementation of the Chemical Weapons Convention.

i. All appointments, recruitments, and promotions
within this service category must be carried out
strictly in accordance with the provisions of this
scheme of recruitment.

ii. After appointment, the deployment to service and
any other related matters will be governed by the
provisions of the Code of Institutional Procedure.

iii. The provisions set forth herein shall prevail
over the provisions of the Code of Institutional
Procedures in all matters referred to in this scheme
of recruitment.

The appointing authority shall be the
Committee of the National Authority.

Steering

02. Required qualifications:
i. Educational Qualifications:

e External Candidates:
(a) Having passed six (06) subjects at one
sitting at the General Certificate of
Education (Ordinary Level) Examination,

with credit passes in four (04) subjects,
including Sinhala / Tamil, Mathematics,
and English Language.

(b) Having passed at least three (03) subjects
at the General Certificate of Education
(Advanced Level) Examination,
excluding the General Test.

e Internal Candidates:

(a) Employees in the Primary Grade of the
Non-Skilled, Semi-Skilled, and Skilled
service categories who possess the
qualifications referred to under items
“(b)”, “(c)”, and “(d)” below are eligible
to apply.

(b) Having passed six (06) subjects at one
sitting at the General Certificate of
Education (Ordinary Level) Examination,
with credit passes in four (04) subjects,
including Sinhala / Tamil, Mathematics,
and English Language.

(¢c) Being a holder of a permanent
appointment, and the appointment should
have been confirmed.

(d) Having completed at least five (05) years
of continuous and satisfactory service in a
permanent appointment as at the relevant
date.

Note :-

(1) Any period of training served prior to being appointed
permanently to a post, or as a condition for permanent
appointment to a post, shall not be taken into account for
the five (05) years’ service period required to satisfy the
qualification referred to in item “(d)” above. Likewise,
any temporary or casual service periods served prior to
permanent appointment to a post shall not be considered for
the purpose of calculating the said five (05) years’ qualifying
service period referred to in item “(d)” above.

ii. Physical Fitness : Should have the physical
and mental fitness required
to perform the duties
assigned to the post
satisfactorily and to serve in
any part of the island.
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iii. Other Qualification : (a) Should be of excellent
moral character.

(b) All qualifications
required for
appointment to the
post must be fully
satisfied in every
respect by the closing
date for submission
of applications.

03. Conditions of Appointment and Terms of Service:

04.

05.

i. This post is permanent.

il. An officer appointed from among external
applicants to Grade Il of the post shall be appointed
subject to a probationary period of three (03)
years. If he/she has performed his/her duties and
conduct satisfactorily during the probationary
period and has passed the First Efficiency Bar
Examination, he/she shall be confirmed in
the post at the end of the probationary period.
Internal candidates holding permanent posts in
the institute, at the time of appointment, will be
subject to a one year period of work performance
assessment.

iii. The appointment is subject to the Procedural
Code of the Public Service Commission, the
Establishments of the Democratic Socialist
Republic of Sri Lanka, Government Financial
Regulations, and any other departmental
instructions in force.

Age Limit:

Should not be less than 18 years and not more than 45
years on the date of closing of application. The upper
age limit will not apply to the candidates who are
already in public service.

Salary Scale

MA 1-1 2025 - Rs. 46,220 — 10 X 540 — 7 X 630 —
4x890-20x 1,190 - Rs. 83,390

(Salaries will be paid in accordance with Schedule II of
Management Services Circular No. 01/2025.)

06. Allocation of Marks at the Structured Interview for
the Assessment of Eligibility:
1. Relevant Experience Marks 30
2. Relevant Additional Educational/ Marks 30
Professional Qualifications

3. Other Skills / Performance Marks 15
4. Competency Demonstrated Marks 25
at the Interview L
Total Marks 100
Note:

If the period relevant to any certificates submitted at the
eligibility assessment interview is not specified, it shall be the
responsibility of the applicant to obtain written confirmation
of such periods from the relevant institution and submit the
same. Certificates for which the relevant period is neither
specified nor duly confirmed will not be considered for the
purpose of awarding marks.

07. Candidates’ Identity:

Only candidates who have submitted duly completed
applications in all respects will be called for the
structured interview for the assessment of eligibility.
Candidates are required to produce the originals of all
certificates together with duly certified copies thereof at
the interview.

For the purpose of verifying identity at the interview,
the following identity documents will be accepted:

i. A valid National Identity Card
ii. A valid Passport

08. Method of Submission of Applications

i. Duly completed applications should be sent by
registered post to reach the Secretary, Ministry
of Defence, Defence Services Division, Defence
Headquarters Complex, Sri Jayewardenepura,
Kotte, on or before 27.03.2026, Applications
received after the closing date will be rejected.

ii. A specimen application form to be submitted is
given at the end of this notice. Applicants shall
prepare their applications on A4-sized paper in
accordance with the specimen provided, arranging
sections 01 to 03 on the first page, sections 04 to
06 on the second page, and sections 07 to 08 on
the third page, and shall complete the application
in their own handwriting.
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iil.

iv.

Vi.

The top left-hand corner of the envelope
containing the application should clearly indicate:
“Application for the Post of Management
Assistant- (Non-Technical) (Permanent) of the
National Authority for the Implementation of the
Chemical Weapons Convention”.

The signature of the applicant on the application
form shall be certified by a Principal of a
Government school, a Justice of the Peace, a
Commissioner for Oaths, an Attorney-at-Law, a
Notary Public, a Commissioned Officer of the
Tri-Forces, or a public officer holding a permanent
post with a basic monthly salary of not less than
Rs. 72,280/-.

Officers who are currently employed in the Public
Service or the Provincial Public Service shall
submit their applications through the Head of the
Department in which they are serving.

Applications that do not conform to the format
of the specimen application form attached hereto
will be rejected. No complaints regarding the loss
or delay of applications will be entertained.

09.

10.

Furnishing of False Information:

If any information stated in the application submitted by
you is found to be false or incorrect prior to recruitment,
your candidature will be cancelled. If any such false or
incorrect information is discovered after recruitment,
action will be taken to terminate your service, subject to
the applicable procedures.

In the event of any inconsistency or contradiction
between the Sinhala, Tamil, and English versions of this
notice, the Sinhala version shall prevail.

11. In respect of any matter not provided for in this notice,

or in the event of any issue arising in the course of
this recruitment process, the decision of the Steering
Committee of the National Authority, acting as the
Appointing Authority, shall be final.

By Order of the Steering Committee of the National
Authority,

Secretary,

Ministry of Defence,

Defence Headquarters Complex,
Sri Jayewardenepura, Kotte.

On 20th February 2026.

Specimen Application Form

Recruitment on an Open Basis to the Permanent Posts of Management Assistant (Non-

Technical) in the Management Assistant Non-Technical Service Category of the National

Authority for the Implementation of the Chemical Weapons Convention, functioning

under the Ministry of Defence.

Language Medium of Appearance
at the Interview

(for office use only)

(Write the relevant number in the box — Sinhala: 2 / Tamil: 3 / English: 4)

Note: The language medium in which the application is submitted cannot be changed.

01. 1.1 Name with InitialS: M. / MIS. / MISS: ..ttt e

(In English Capital Letters)

1.2 Name in Full
(In English Capital Letters)



[ @00es : (lle) edces - & Co LI D ©©I1EDE Emcbed ©esd vy - 2026.02.27 491
Part 1: SEc. (IIA) — GAZETTE OF THE DEMOCRATIC SOCIALIST REPUBLIC OF SRI LANKA —27.02.2026

1.3 Name in FUull oo
(In Sinhala / Tamil)

02.2.1 Permanent Address (in Sinhala Tamil): ..........ccccoovviiiiiiiiiiiieieeee e

Fixed: . ...ooooooiiii . Mobile : ..o
03. 3.1 Ethnicity Sinhala-1 Tamil-2 Muslim-3 Other-4
3.2 Gender : \: Male -1 Female - 2

(Write the relevant number in the cage)

3.3 Marital Status : \: Married -1
( Write the relevant number in the cage) Unmarried - 2

3.4 Date of Birth : Year | | | | |M0nth|:|:| Date \:l:l

3.5 Ageasat31.12.2025 :Years [ [ | Monthsl:l:l Days T ]

3.6 National Identity Card No . ‘ ‘ ‘ | ‘ ‘ ‘ ‘ ‘ ‘ ‘ ‘ ‘

4.0  Educational Qualifications (Certified copies of certificates should be attached)

4.1.1. General Certificate of Education (Ordinary Level) Examination

Serial

No. Subject Pass Year
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4.1.2. General Certificate of Education (Advanced Level) Examination

Serial

No. Subject Pass Year

4.2. Experience relevant to the post © ..o
4.3 Additional educational / professional qualifications
(1) Institution e
(i1) Qualification L

(iii ) Effective date of the qualification USSR

05. Have you ever been convicted by a court for any offence?

(Place a tick (V) in the relevant box) (If yes, please provide details)| No Yes

06. Applicant’s Declaration:

I hereby declare that the information provided by me in this application is true and correct
and that all sections have been completed accurately. I am aware that if this declaration is
proved to be false, I will be disqualified prior to appointment, and if appointed, will be liable
to dismissal from service. I further declare that I’'m subject to all applicable laws and
regulations.

Date Signature of the Applicant

07. Certification of the Applicant’s Signature:

The applicant’s signature shall be certified by a Principal of a Government School / a Justice
of the Peace / a Commissioner for Oaths / an Attorney-at-Law / a Notary Public / a
Commissioned Officer of the Tri-Forces, or by a public officer holding a permanent post and
drawing a basic monthly salary exceeding Rs. 72,280/-.

I hereby certify that Mr./MIS./MISS ....ccccovverierieriieiieriie e eee et , who submits
this application, is personally known to me, and that he/she placed his/her signature in my
presence at...................o..L ON .oovviiiiiiiiininas .

Date Signature of the Certifying Officer.
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Full Name : .....cccoovviieeiiieiiecee e
Designation : ......c.ccceeeveeeieerieeieereeieenen,
Date © v,

(Official seal to be affixed)

08. Certification by the Head of the Department (if the applicant is in the Public Service):

I hereby certify that Mr./Mrs./Miss

............................................................... , whose

particulars are given above, is serving in this institution; that the information furnished by
him/her is correct; that his/her work and attendance are satisfactory; that there are no charges
pending against him/her; and that, if selected for this post, he/she can be released from

service of this institution.

Name :
Designation :
Address :
Date :

(Official seal to be affixed)
02-504/3

MINISTRY OF DEFENCE
Further details available on the website www.defence.lk

Recruitment on an Open Basis to the Permanent
Posts of Karyala Karya Sahayaka in Primary
Non-technical Service Category of the National
Authority for the Implementation of the Chemical
Weapons Convention, functioning under the
Ministry of Defence.

Applications are hereby invited from suitably qualified Sri
Lankan citizens, in terms of the qualifications specified in the
Notification, to fill one (01) vacancy in the permanent post of
Karyala Karya Sahayaka in Primary Non-technical Service
Category of the National Authority for the Implementation
of the Chemical Weapons Convention functioning under the
Ministry of Defence.

01. Method of Recruitment:
Recruitment to Grade III shall be made following
selection through a structured interview conducted by
a Board appointed by the Appointing Authority, after
calling for applications by publishing notices in the
Government Gazette or through public advertisements.

i. All appointments, recruitments, and promotions
within this service category must be carried out
strictly in accordance with the provisions of this
scheme of recruitment.

ii. After appointment, the deployment to service and
any other related matters will be governed by the
provisions of the Code of Institutional Procedure.

iii. The provisions set forth herein shall prevail over the
provisions of the Code of Institutional Procedures in
all matters referred to in this scheme of recruitment.

The appointing authority shall be the Steering
Committee of the National Authority.

02. Required qualifications:
i. Qualifications:

» External Candidates:
Having sit the General Certificate of Education
(Ordinary Level) Examination.
ii. Physical Fitness Should have the physical and
mental fitness required to
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03.

04.

05.

06.

perform the duties assigned to
the post satisfactorily and to
serve in any part of the island.

iii. Other Qualification : (@) Should be of excellent
moral character.

(b) All qualifications
required for appointment
to the post must be
fully satisfied in every
respect by the closing
date for submission of
applications.

Conditions of Appointment and Terms of Service:

i. This post is permanent.

ii. An employee appointed to Grade III of the
service/post shall be appointed subject to a
probationary period of three (03) years. If
he/she has performed his/her duties and conduct
satisfactorily during the probationary period and
has passed the First Efficiency Bar Examination,
he/she shall be confirmed in the service/post at
the end of the probationary period.

iii. The appointment is subject to the Procedural
Code of the Public Service Commission, the
Establishments of the Democratic Socialist
Republic of Sri Lanka, Government Financial
Regulations, and any other Departmental
instructions in force.

Age Limit :
Should not be less than 18 years and not more than
45 years on the date of closing of application.

Salary Scale :
PL 12025 - Rs. 40,500-10 X 490 - 7 X 540 -15x 590-
62,530

(Salaries will be paid in accordance with Schedule II
of Management Services Circular No. 01/2025.)

Allocation of Marks at the Structured Interview for
the Assessment of Eligibility:

1. Relevant Experience Marks 20
2. Relevant Additional Educational Marks 20
3. Competency Demonstrated Marks 60
at the Interview —
Total Marks 100

Note .- If the period relevant to any certificates submitted
at the eligibility assessment interview is not specified, it

shall be the responsibility of the applicant to obtain written
confirmation of such periods from the relevant institution
and submit the same. Certificates for which the relevant
period is neither specified nor duly confirmed will not be
considered for the purpose of awarding marks.

07. Candidates’ Identity:
Only candidates who have submitted duly completed
applications in all respects will be called for the
structured interview for the assessment of eligibility.

Candidates are required to produce the originals of all
certificates together with duly certified copies thereof
at the interview.

For the purpose of verifying identity at the interview,
the following identity documents will be accepted:

i. A valid National Identity Card
ii. A valid Passport

08. Method of Submission of Applications

i.  Duly completed applications should be sent by
registered post to reach the Secretary, Ministry
of Defence, Defence Services Division, Defence
Headquarters Complex, Sri Jayewardenepura,
Kotte, on or before 27.03.2026, Applications
received after the closing date will be rejected.

ii. A specimen application form to be submitted is
given at the end of this notice. Applicants shall
prepare their applications on A4-sized paper
in accordance with the specimen provided,
arranging Sections 01 to 03 on the first page,
sections 04 to 07 on the second page, and
shall complete the application in their own
handwriting.

iii. The top left-hand corner of the envelope
containing the application should clearly
indicate: “Application for the Post of Karyala
Karya Sahayaka (Permanent) of the National
Authority for the Implementation of the
Chemical Weapons Convention”.

iv.  The signature of the applicant on the application
form shall be certified by a Principal of
a Government school, a Justice of the Peace,
a Commissioner for Oaths, an Attorney-at-
Law, a Notary Public, a Commissioned Officer
of the Tri-Forces, or a public officer holding a
permanent post with a basic monthly salary of
not less than Rs. 72,280/-.
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v. Applications that do not conform to the format  11. In respect of any matter not provided for in this notice,

ofthe specimen application form attached hereto or in the event of any issue arising in the course of
will be rejected. No complaints regarding the this recruitment process, the decision of the Steering
loss or delay of applications will be entertained. Committee of the National Authority, acting as the

Appointing Authority, shall be final.
09. Furnishing of False Information:

If any information stated in the application submitted by

you is found to be false or incorrect prior to recruitment, By Order of the Steering Committee of the
your candidature will be cancelled. If any such false or National Authority,

incorrect information is discovered after recruitment, Secretary.

action will be taken to terminate your service, subject

to the applicable procedures. Ministry of Defence,

h ¢ . . o Defence Headquarters Complex,
10. In the event of any inconsistency or contradiction g Tayewardenepura,

between the Sinhala, Tamil, and English versions of .o
this notice, the Sinhala version shall prevail. On 20th February 2026

Specimen Application Form

Recruitment on an Open Basis to the Permanent Posts of Karyala Karya Sahayaka in Primary
Non-technical Service Category of the National Authority for the Implementation of
the Chemical Weapons Convention, functioning under the Ministry of Defence.

Language Medium of Appearance

at the Interview (for office use only)

(Write the relevant number in the box — Sinhala: 2 / Tamil: 3 / English: 4)

Note: The language medium in which the application is submitted cannot be changed.

01.1.1 Name with InitialSs: M. / IMIS. / IVIISS: .. ueneiiee et e
(In English Capital Letters)

1.2 Name in Full - e
(In English Capital Letters)

1.3 Name in FUll oo e
(In Sinhala / Tamil)
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03. 3.1 Ethnicity Sinhala -1 Tamil - 2 Muslim - 3 Other - 4

3.2 Gender : \: Male -1 Female - 2
(Write the relevant number in the cage)

3.3 Marital Status : \: Married -1
( Write the relevant number in the cage) Unmarried - 2

3.4 Date of Birth : Year | | | | | Month \:l:l Date \:l:l

3.5 Ageasat31.12.2025 :Years [ | | Months T ] Days [T ]

3.6 National Identity Card No. | | L T T 1 1 | L ]

4.0  Educational Qualifications :
4.1 Year of sitting the G.C.E. (O/L) Examination: ................ccoooiiiiiiiiiiiinannan..

(A copy of the certificate confirming appearance for the examination should be
attached.)

4.2. Experience relevant to the post L e
4.3 Additional educational / professional qualifications :
(1) Institution N
(i1) Qualification N
(ii1) Effective date of the qualification ...t

05. Have you ever been convicted by a court for any offence?

(Place a tick (V) in the relevant box) (If yes, please provide details) : | No Yes

06. Applicant’s Declaration:

I hereby declare that the information provided by me in this application is true and correct and
that all sections have been completed accurately. I am aware that if this declaration is proved to
be false, I will be disqualified prior to appointment, and if appointed, will be liable to dismissal from
service. | further declare that I’'m subject to all applicable laws and regulations.

Date Signature of the Applicant
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07. Certification of the Applicant’s Signature:

The applicant’s signature shall be certified by a Principal of a Government School / a Justice of the
Peace / a Commissioner for Oaths / an Attorney-at-Law / a Notary Public / a Commissioned
Officer of the Tri-Forces, or by a public officer holding a permanent post and drawing a basic
monthly salary exceeding Rs. 72,280/-.

I hereby certify that Mr./MIS./MISS ....cccoiiiiiiiiieieiieeie ettt , who submits
this application, is personally known to me, and that he/she placed his/her signature in my
presence at...............oeennn. ON e, .

Date Signature of the Certifying Officer.
Full Name : ..o,
Designation @ .......cccveeeeiiieeiieenieeciee e
Date @ o

(Official seal to be affixed)

02-504/4
DEPARTMENT OF SPORTS DEVELOPMENT Extraordinary No. 1986/2 dated 26.09.2016
and any amendments made or to be made to the
Recruitment to the Post of Sports Officer in Scheme of Recruitment hereinafter, the conditions
the Management Assistant Technical Seg — 2 stipulated in the Procedural Rules of the Public
Service Category of the Department of Sports Service Commission published in the Gazette
Development - 2026 Extraordinary No. 2310/29 dated 14.12.2022, and
provisions set out in the Establishments Code and
APPLICATIONS are hereby called from Sri Lankan the Financial Regulations.
applicants who have satisfied the following qualifications
to fill vacancies existed in the post of Sports Officer in the (b) This post is permanent and pensionable. You shall
Management Assistant Technical Seg — 2 Service Category be subject to the future policy decisions which may
of the Department of Sports Development. be made by the Government regarding the pension

scheme. Notwithstanding that the said post is
stated as pensionable, officers who are recruited
in the future shall be subject to any future policy
decisions that may be made by the Government
regarding the pension scheme. In addition, you
will also be required to contribute to the Widows’
& Orphans’ Pensions Scheme/ Widowers’ and
Orphans’ Pensions Scheme. You will be required to
pay contributions as prescribed by the Government
from time to time.

01. This recruitment is made for the Post of Sports Officer
in the Management Assistant Technical Seg — 2 Service
Category of the Department of Sports Development.
Closing date of calling for applications: 27/03/2026.

02. Conditions of Service:

(a) A selected candidate will be appointed to the
Post of Sports Officer subject to the general
conditions governing appointments in the public
service, the terms and conditions set out in the ©)
Service Minute of the Combined Services of
Officers in the Field of Sports of the Department
of Sports Development, published in the Gazette

This appointment shall be subject to a probationary
period of three (03) years. The First Efficiency
Bar Examination shall be passed within a period
of three (03) years from the date of recruitment to
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Grade III of the Post of Sports Officer in the Management Assistant Technical Seg — 2 Service Category (MT 02 -
2025).

(d) The Director General of Sports shall have the power to revoke the appointment of any candidate who fails to
assume duties of the post on the prescribed date.

(e) Functions assigned to the position:

Approved Grade to which the Number of Functions
Designation Post is approved vacancies
Sports Officer I 18 1. Properly maintaining the Sports Training
Centers :

I. Maintenance of all sports items and
equipments provided to the Training
Center;

II. Protection of all other items and
property belonging to the Training
Center.

2. Conducting training programs in

accordance with the advance programs.

Preparing plans relating to sports activities.

4. Maintenance of:

I. Bio data of sportsmen/women;

II. Skills reports of sportsmen/women;
III. Research reports;
IV. Attendance registries.

5. Organizing sports competitions and
training camps, and refereeing at such
events.

6. Providing instructions and assistance for
sports-related projects implemented by the
Provincial Sports Ministry, the Ministry
of Education, the National Youth Services
Council, or other recognized governmental
and non-governmental institutions.

98]

03. Monthly Salary Scale:

In accordance with the Public Administration Circular No. 10/2025, the monthly salary scale (MT 02 —2025) applicable
to Grade III of the Post of Sports Officer in the Management Assistant Technical Seg — 2 Service Category (MT-02) in
the Department of Sports Development is Rs.50,630 -10 x 630- 11 x 670 — 10 x 1,010 -10 x 1,190 — Rs.86,300/- (Initial
salary step - Rs.50,630.00). In addition, you shall be entitled to any other allowances granted to public officers by the
government from time to time.)

04. Qualifications for Recruitment:
(a) Educational Qualifications:

I. Shall have passed six subjects, obtaining credit passes in Sinhala/Tamil/English, Mathematics, and any
other two subjects, at one sitting of the G.C.E. (Ordinary Level) Examination;

And
II. Shall have obtained credit passes in all subjects at the G.C.E. (Advanced Level) Examination (excluding
the General Paper);
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And

III. Shall have secured 1st or 2nd place in
Inter-District Competitions held at the
Provincial Level in connection with the
National Sports Festival conducted by the
Ministry of Sports, shall have secured 1st,
2nd, or 3rd place at the National Sports

(c)

@

Experience:
Experience in the relevant field shall be
considered as an additional qualification.

Physical Fitness:

All the candidates shall be of sound physical
and mental fitness to serve at any part of the
island and to perform the duties of the position.

Festival, shall have secured Ist, 2nd,

or 3rd place at National Championship (e)
Competitions conducted by the National

Sports Federations registered under the

Sports Act;

Other Qualifications:

I. Should be a citizen of Sri Lanka
II. Should be of an excellent character
Or II1. Should have fulfilled, by all means,
all the qualifications required for the
recruitment to the post as at 27/03/2026.
(b)5r4l. Shall have passed six subjects, obtaining
credit passes in Sinhala/Tamil/English, o
Mathematics, and any other two subjects,
at one sitting of the G.C.E. (Ordinary
Level) Examination;

Age:

Should not be less than 18 years and more
than 35 years as at the closing date for calling
applications.

05. Method of Recruitment:
Selection will be made through a vocational test and an
interview for evaluating eligibility.

And

II. Shall have secured medals for 1st, 2nd,
or 3rd place at the South Asian Games,
Asian Games, Commonwealth Games,
Olympic Games, World Championship
Competitions, representing Sri Lanka.

(a) Vocational Test:

For the purpose of evaluating physical fitness, the
candidate shall pass the practical test conducted
by the Department of Sports and the Institute of
Sports Medicine. The physical fitness test shall
consist of reaction time, flexibility, abdominal
strength, limb strength, rigidity, standing long
jump and speed endurance.

Officers recruited under the above-
mentioned qualifications shall, within
a period of three (03) years from the
date of recruitment, obtain a Technical
Diploma in the field of Sports at National

Vocational Qualification Level 6 (NVQ Interview for evaluating eligibility:

06), .recogmzed ,by the Te.rtl.ary and Headings to which marks | Maximum | Minimum marks
Vocational Education Commission. The . .
! . . will be awarded marks | considered for
service of officers who will not obtained .
. ) selection
such qualification, shall not be confirmed — -
. . . 01. Additional educational
at the expiry of the probation period and lificati 10
the salary increment will be deferred. quat Cat.IOIl
In the event that an officer, who has 02. Sports skills 70
been subjected to deferment of a salary 03. Additional experience
increment, fails to obtain a Technical in sports training ;

; N X Not applicabl
Diploma in the field of Sports at National activities, refereeing 15 Of appricable
Vocational Qualification Level 6 (NVQ or organizing of
06) within a period of two (02) years competitions
from the date of such salary deferment, 04. Skills demonstrated at
the appointment of such officer shall be the interview 05
terminated by the Director General of Total 100
Sports Development.



500

[ @00e : (lle) edes - & Cow HEIMIBIP® ©OIEDE Smoded ©esd sy - 2026.02.27
Part 1: Sec. (IIA) — GAZETTE OF THE DEMOCRATIC SOCIALIST REPUBLIC OF SRI LANKA —27.02.2026

Verification of certificates to confirm qualifications
shall also be conducted during the interview for
evaluating eligibility.

Note:

I. Candidates who qualify in the vocational test,
shall be called for the interview for evaluating
eligibility.

II. A detailed marking scheme for each interview
for evaluating eligibility shall be approved by
the Appointing Authority, within the maximum
marks allocated under the main headings in
the table above, to which the marks shall be
assigned.

III. Recruitment to Grade III of the Post of Sports
Officer in the Management Assistant Technical
Segment 2 (MT 02-2025) Service Category
of the Department of Sports Development
shall be made in the order of merit, based on
the total marks obtained by the candidates at
the interview for evaluating eligibility, and
in accordance with the number of existing
vacancies.

06. Granting appointments:

L Number of Vacancies: 18
In the event that more than one candidate
ties for the number of available
vacancies, the filling of such vacancies
shall be determined in accordance with
Public Service Commission Circular
No. 01/2019 (IT). The effective date of
appointment shall be determined by the
Director General of Sports Development.

II. Recruitment to Grade III of the post
of Sports Officer in the Management
Assistant Technical Segment 2 Service
Category of the Department of Sports
Development shall be selected in order of
merit as per the total marks obtained by
candidates at the interview for evaluating
eligibility. In the event of any vacancy
arising due to the failure of a selected
candidate to assume duties or report for
duty for any reason, the Director General
of Sports Development shall make
recruitment from among the remaining
candidates in the order of merit.

07. Method of Application:

(@

®)

(©

@

(e)

The application form shall be prepared and filled in
the medium in which the candidate intends to join
the service.

The designation appearing in the heading of the
application should be indicated in English language
as well, on both Sinhala and Tamil application
forms

The application shall be in compliance with the
specimen form appended to this notification, shall
be prepared on 84 x 127 size paper (A4), and shall
be filled in the clear handwriting of the candidate
him- or herself. Applications prepared by computer
shall also be acceptable. The application shall be
prepared indicating headings numbered 01 to 11 on
the first page, 12 to 15 on the second page and the
remaining headings on subsequent pages.

Duly completed applications shall be sent by
registered post to reach ‘“Director General,
Department of Sports Development, No. 09,
Philip Gunawardena Mawatha, Colombo 07” or
submitted by hand on or before 27/03/2026.

The words “Recruitment to Grade III of the
post of Sports Officer in the Management
Assistant Technical Segment 2 (MT 02-2025)
Service Category of the Department of Sports
Development — 2026 shall be clearly indicated on
the top left hand corner of the envelope containing
the application. Any application received after
27/03/2026 shall not be accepted.

Certified copies verifying educational and
professional qualifications shall be appended to the
application.

Attestation of the signature:

An applicant who is currently engaged in the
public service shall have his or her signature
attested by the respective Head of Department or
any officer authorized by the Head. Signatures
of other applicants shall be attested by a person
duly authorized to do so, i.e., Justice of Peace,
Commissioner of oaths, Attorney-at-Law, Notary
Public, Principal of Government School, a
permanent officer in the Public who drawn an
annual salary of Rs.782,808/- or higher, a Chief
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08.

Incumbent of a Buddhist Temple or a Nayaka Thera,
a clergy member of any other religion or religious
institution who holds a significant position.

(f) Incomplete applications shall be rejected without
notice. No complaints will be entertained regarding
applications lost or delayed in the post.

(g) Receipt of applications will not be acknowledged.

Applicants who satisfy the qualifications prescribed

in the notification and have correctly completed

their applications will be called for the vocational
test. Further information regarding this matter may

be obtained via the contact numbers 011 2694566

or 011 2697934 of the Administration Division of

the Department of Sports Development, from 8.30

am. to 4.00 p.m. on working days. Applicants

shall clearly state the position applied for, their
full name, NIC number, and address when making
inquiries.

(h) Applicants who are currently served in government

departments, boards, or corporations shall submit

their applications through their respective Head of

Department or Institution.

Note:  Calling an applicant for a vocational test

or interview for evaluating eligibility

shall not be deemed to grant any right or
qualification for appointment.

Penalty for furnishing false information

If a candidate is found to be disqualified, his or her
candidature is liable to be cancelled at any stage prior
to, during, or after the vocational test or interview for
evaluating eligibility. If any particulars knowingly
furnished by a candidate are found to be false, or if

09.

10.

11.

it is found that he or she has willfully suppressed any
important fact, he or she shall be liable to dismissal
from public service. All candidates are bound to comply
with the rules and regulations imposed by the Director
General of the Department of Sports Development in
respect of conducting the vocational test and interview
for evaluating interview, and issuance of the results.

Identity of the Candidate:

Candidates shall be required to prove his/ her identity
at the interview for evaluating eligibility. For this
purpose, any one of the following documents shall be
accepted.

I. The National Identity Card issued by the
Department of Registration of Persons.
II. A valid passport
Other matters:

For any matter not covered by these regulations, action
shall be taken as decided by the Director General of
Sports Development.

In the event of any inconsistency between the Sinhala,
Tamil and English text of this notification, the Sinhala
text shall prevail.

S. ACHCHUDAN,
Director General.

Department of Sports Development
No. 09, Philip Gunawardena Mawatha,
Colombo 07,

Date: 27/02/2026.

Specimen Application Form

(For office use)

Recruitment to the post of Sports Officer in the Management Assistant -Technical Seg. 02 Service Category of the
Department of Sports Development — 2026

01. Name in full (In English Block capitals):

(Eg: HEARATH MUDIYANSELAGE SAMAN RATHNAYAKE)

02. Name with initials (In English Block capitals):
(Eg: HM.S. RATHNAYAKE)
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03. Name in full (In Sinhala):

04. Permanent Address (In English Block capitals):

05. Permanent Address (In Sinhala):

06. National Identity Card No.:

07. Gender: Male -0
(Indicate the relevant number in the cage) Female - 1

08. Mobile Telephone No.:

00. E-mail address & ..ot

10. Date of Birth:

Year: Month: Date:

11. Age as at the closing date of applications:

Years: Months: Days:

12. Educational Qualifications:

(a) Particulars of G.C.E. (O/L) Examination Year: | |
Index No.: | |

Subject Grade Subject Grade
(b) Particulars of G.C.E. (A/L) Examination Year: | |
Index No.: | |

Subject Grade




[ @00es : (lle) edces - & Co LI D ©©I1EDE Emcbed ©esd vy - 2026.02.27 503
Part 1: SEc. (IIA) — GAZETTE OF THE DEMOCRATIC SOCIALIST REPUBLIC OF SRI LANKA —27.02.2026

13.

14.

15.

16.

17.

18.

Additional Educational Qualifications:

Institute Name of Course Duration Effective Date of the
Certificate

Service Experience (particulars of previous service periods and institutions):
Service Period Designation Work Place
From To

1L
III.

Special achievements exhibited in sports at national and international level:

Year Competition Achievement

Have you ever been convicted of any offence in a Court of Law?
(Indicate (V) in the relevant cage)
Indicate particulars, if the answer is yes.

] ]

Yes No.

Candidate’s Certificate

I hereby declare that particulars furnished by me in this application are true to the best of my knowledge. I am aware
that if any information furnished herein is found to be false, I am liable to disqualification before appointment and
to dismissal from service without any compensation if the inaccuracy is detected after appointment. Further, [ agree
to be bound by the rules imposed by the Director General of Sports Development regarding the decisions on the
results of the structured interview.

Date.................. Signature of the Applicant
Attestation of Candidate’s Signature: (Delete irrelevant words)

I hereby certify that MI./IMIS./IMISS. ..ccveiuiiiiriieieeiieie ettt , who has submitted
this application, is personally known to me and placed his/ her signature before me on ................

Signature and official stamp of the
officer attesting the signature
Date: ..o
Name in full of the Officer, attesting the signature: ...........ccccoeceevieenncnne.
Designation: ........ccccceceeveevencenienen.
AdAress: .....coecveieiviniinee
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Note: Applications shall be attested in accordance with Section (e) of Paragraph 07 of this Gazette notification.

19. Recommendation of Head of the Institution:

I hereby certify that MI/MIS./MISS ...vuirintieiitit it , who has submitted this
application, is serving in this Ministry/Department/Corporation/Board, and that he or she may / may not be released
from the service of this institution if selected for the above post.

Date: ..o

Name of the Head of Institution:
Designation:
Address:

02-456/1

Signature and Official Frank of Head of Institution

DEPARTMENT OF SPORTS DEVELOPMENT

Recruitment to the post of Exercise Assistant in
the Management Assistant Non-Technical Seg — 2
Service Category of the Department of Sports
Development - 2026

Applications are hereby called from Sri Lankan applicants
who have satisfied the following qualifications to fill
vacancies existed in the post of Exercise Assistant in the
Management Assistant Non-Technical Segment — 2 Service
Category of the Department of Sports Development.

01. This recruitment is made for the post of Exercise
Assistant in the Management Assistant Non-Technical
Segment — 2 Service Category of the Department
of Sports Development. Closing date of calling for
applications: 27/03/2026

02. Conditions of Service:

(a) A selected candidate will be appointed to the
post of Exercise Assistant subject to the general
conditions governing appointments in the public
service, the terms and conditions set out in the
Scheme of Recruitment approved by the Public
Service Commission on 21.02.2014, and any
amendments made or to be made to the Scheme of
Recruitment hereinafter, the conditions stipulated
in the Procedural Rules of the Public Service
Commission published in the Gazette Extraordinary

(b)

(c)

(d)

No. 2310/29 dated 14.12.2022, and provisions set
out in the Establishments Code and the Financial
Regulations.

This post is permanent and pensionable. You shall
be subject to the future policy decisions which may
be made by the Government regarding the pension
scheme. Notwithstanding that the said post is
stated as pensionable, officers who are recruited
in the future shall be subject to any future policy
decisions that may be made by the Government
regarding the pension scheme. In addition, you
will also be required to contribute to the Widows’
& Orphans’ Pensions Scheme/ Widowers’ and
Orphans’ Pensions Scheme. You will be required to
pay contributions as prescribed by the Government
from time to time.

This appointment shall be subject to a probationary
period of three (03) years. The First Efficiency
Bar Examination shall be passed within a period
of three (03) years from the date of recruitment to
Grade III of the post of Exercise Assistant in the
Management Assistant Non-Technical Segment — 2
Service Category (MN-01).

The Director General of Sports shall have the
power to revoke the appointment of any candidate
who fails to assume duties of the post on the
prescribed date.
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(e) Functions assigned to the position:

Approved Grade to which | Number of Functions
Designation the Post is vacancies
approved
Exercise Assistant 1 08 1. Planning and providing appropriate physical exercises and

practical training based on identified physical fitness levels.

2. Ensuring the maintenance of equipment under proper control.

3. Proper information on servicing, maintenance, and repair of
machinery.

4. Ensuring correct charging of fees, proper registration, and
accurate maintenance of accounts.

5. Ensuring proper identification of national pools and other
sports requirements, along with accurate maintenance of
records.

6. Providing instructions on nutritional requirements in
coordination with the Institute of Sports Medicine.

7. Preparing a physical exercise program for sportsmen
and sportswomen with disabilities and conducting the
corresponding training activities.

03. Monthly Salary Scale:

In accordance with the Public Administration Circular No. 10/2025, the monthly salary scale (MN 01 —2025) applicable
to Grade III of the post of Exercise Assistant in the Management Assistant Non-Technical Segment — 2 Service Category
(MN-01) in the Department of Sports Development is Rs.45,230 - 10 x 540 — 11 x 630 -10 x 890 — 10 x 1,190 —
Rs.78,360/- (Initial salary step - Rs.45,230.00). In addition, you shall be entitled to any other allowances granted to
public officers by the government from time to time.

04. Qualifications for Recruitment:
(a) Educational Qualifications:

Shall have passed six subjects, obtaining credit passes in Sinhala/Tamil/English, Mathematics, and any other
two subjects, at one sitting of the G.C.E. (Ordinary Level) Examination,

And

Shall have passed at least one subject at the G.C.E. (Advanced Level) Examination (excluding the General
paper)

(b) Professional Qualifications:
Professional qualifications possessed in the relevant field shall be treated as special qualifications.

Shall have completed a physical fitness training program of more than two (02) weeks.

(c) Experience:
Service experience in the relevant field shall be considered a special qualification.

(d) Physical Fitness:
All the candidates shall be of sound physical and mental fitness to serve at any part of the island and to perform
the duties of the position.
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(e) Other Qualifications:

I. Should be a citizen of Sri Lanka,
II. Should be of an excellent character,

III.  Should have fulfilled, by all means, all the qualifications required for the recruitment to the post as at
27/03/2026.

() Age:
Should not be less than 18 years and more than 30 years as at the closing date for calling applications.

05. Method of Recruitment:
Selection will be made through an interview for evaluating eligibility.

Eligibility Evaluation and Practical Test

Maximum Minimum marks
Headings to which marks will be awarded considered for
marks .

selection
01. Additional educational qualifications 15
02. Experience in the relevant field and skills exhibited in sports 30

03. Physical fitness 20 Not applicable
04. Professional qualifications 30
05. Leadership qualities, attitude, personality, and communication 05

skills demonstrated at the interview
Total 100
06. Granting Appointments:

L Number of Vacancies: 08
In the event that more than one candidate ties for the number of available vacancies, the filling of such
vacancies shall be determined in accordance with Public Service Commission Circular No. 01/2019 (II).
The effective date of appointment shall be determined by the Director General of Sports Development.

1. Recruitment to Grade III of the post of Exercise Assistant in the Non-Technical Segment — 2 Service
Category of the Department of Sports Development shall be selected in order of merit as per the total
marks obtained by candidates at the eligibility evaluation interview. In the event of any vacancy arising
due to the failure of a selected candidate to assume duties or report for duty for any reason, the Director
General of Sports Development shall make recruitment from among the remaining candidates in the order
of merit.

07. Method of Application:

(a)
(b)

©

(d)

The application form shall be prepared and filled in the medium in which the candidate intends to join the service.

The designation appearing in the heading of the application should be indicated in English language as well, on
both Sinhala and Tamil application forms

The application shall be in compliance with the specimen form appended to this notification, shall be prepared on
8147 x 127 size paper (A4), and shall be filled in the clear handwriting of the candidate him- or herself. Applications
prepared by computer shall also be acceptable. The application shall be prepared indicating headings numbered 01
to 11 on the first page, and the remaining headings on subsequent pages.

Duly completed applications shall be sent by registered post to reach “Director General, Department of Sports
Development, No. 09, Philip Gunawardena Mawatha, Colombo 07” or submitted by hand on or before 27/03/2026.
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08.

09.

10.

I1.

The words “Recruitment to Grade III of the post of Exercise Assistant in the Management Assistant Non-Technical
Segment — 2 Service Category of the Department of Sports Development — 2026 shall be clearly indicated on the
top left hand corner of the envelope containing the application. Any application received after 27/03/2026 shall not
be accepted.

Certified copies verifying educational and professional qualifications shall be appended to the application.

(e) Attestation of the signature:
An applicant who is currently engaged in the public service shall have his or her signature attested by the respective
Head of Department or any officer authorized by the Head. Signatures of other applicants shall be attested by a
person duly authorized to do so, i.c., Justice of Peace, Commissioner of oaths, Attorney-at-Law, Notary Public,
Principal of Government School, a permanent officer in the Public who drawn an annual salary of ~ Rs.782,808/-
or higher, a Chief Incumbent of a Buddhist Temple or a Nayaka Thera, a clergy member of any other religion or
religious institution who holds a significant position.

(f) Incomplete applications shall be rejected without notice. No complaints will be entertained regarding applications
lost or delayed in the post.

(g) Receipt of applications will not be acknowledged. Applicants who satisfy the qualifications prescribed in the
notification and have correctly completed their applications will be called for the vocational test. Further information
regarding this matter may be obtained via the contact numbers 011 2694566 or 011 2697934 of the Administration
Division of the Department of Sports Development, from 8.30 a.m. to 4.00 p.m. on working days. Applicants shall
clearly state the position applied for, their full name, NIC number, and address when making inquiries.

(h) Applicants who are currently served in government departments, boards, or corporations shall submit their
applications through their respective Head of Department or Institution.

Note: Calling an applicant for an interview for evaluating eligibility or a practical test shall not be deemed to
grant any right or qualification for appointment.

Penalty for furnishing false information :

If a candidate is found to be disqualified, his or her candidature is liable to be cancelled at any stage prior to, during, or
after the interview for evaluating eligibility. If any particulars knowingly furnished by a candidate are found to be false,
or if it is found that he or she has willfully suppressed any important fact, he or she shall be liable to dismissal from
public service. All candidates are bound to comply with the rules and regulations imposed by the Director General of
the Department of Sports Development in respect of conducting the interview for evaluating eligibility, and issuance
of the results.

Identity of the Candidate:
Candidates shall be required to prove his/ her identity at the interview for evaluating eligibility. For this purpose, any
one of the following documents shall be accepted.
I. The National Identity Card issued by the Department of Registration of Persons.
II. A valid passport.

Other matters:
For any matter not covered by these regulations, action shall be taken as decided by the Director General of Sports
Development.

In the event of any inconsistency between the Sinhala, Tamil and English text of this notification, the Sinhala text shall
prevail.
S. ACHCHUDAN,
Director General.

Department of Sports Development,
No. 09, Philip Gunawardena Mawatha,
Colombo 07,

Date: 27/02/2026.
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Specimen Application Form

(For office use)

Recruitment to the post of Exercise Assistant in the Management Assistant - Non Technical Segment-02 Service

01.

02.

03.

04.

05.

06.

07.

08.

09.

10.

11.

Category of the Department of Sports Development — 2026

Name in full (In English Block capitals):
(Eg: HEARATH MUDIYANSELAGE SAMAN RATHNAYAKE)

Name with initials (In English Block capitals):
(Eg: HM.S. RATHNAYAKE)

National Identity Card No.:

Gender: Male -0
(Indicate the relevant number in the cage) Female - 1

Mobile Telephone No.:

E-mail address @ . ..o
Date of Birth:

Year: Month: Date:

Age as at the closing date of applications:

Years: Months: Days:
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12. Educational Qualifications:

(a) Particulars of G.C.E. (O/L) Examination : First attempt : Year: |

Index No.: |

Subject Grade Subject Grade

(b) Particulars of G.C.E. (A/L) Examination : Second attempt : Year: |

Index No.: | |
Subject Grade
13. Additional Educational Qualifications:
Institute Name of Course Duration Effective Date of the
Certificate
14. Service Experience (particulars of previous service periods and institutions):
Service Period Designation Work Place
From To
Ot
Il o e
HL o i
15. Professional Qualifications :
Institute Name of Course Duration Effective Date of the
Certificate

16. Have you ever been convicted of any offence in a Court of Law?
(Indicate (V) in the relevant cage)
Indicate particulars, if the answer is yes.

Yes No
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17. Candidate’s Certificate :

I hereby declare that particulars furnished by me in this application are true to the best of my knowledge. I am aware
that if any information furnished herein is found to be false, I am liable to disqualification before appointment and
to dismissal from service without any compensation if the inaccuracy is detected after appointment. Further, I agree
to be bound by the rules imposed by the Director General of Sports Development regarding the decisions on the
results of the structured interview.

Date.................. Signature of the Applicant.

18. Attestation of Candidate’s Signature: (Delete irrelevant words)

I hereby certify that IMI./IMIS./IMISS. ..cccuieieriieieriieie sttt eeee e e , who has submitted this
application, is personally known to me and placed his/ her signature before meon ................

Signature and official stamp of the
officer attesting the signature.

Date: ..o
Name in full of the Officer, attesting the signature: ..........c.coccecereeenennens

Designation: ........cccceeeeevereeneeeennen.
Address: .....oooeeieieieeee e

Note: Applications shall be attested in accordance with Section (e) of Paragraph 07 of this Gazette notification.
19. Recommendation of Head of the Institution:
I hereby certify that, ML./MIS./MISS .....oiuiei it , who has submitted this

application, is serving in this Ministry/Department/Corporation/Board, and that he or she may / may not be released
from the service of this institution if selected for the above post.

Date: s
Signature and Official Frank of Head of Institution.

Name of the Head of Institution:

Designation:
Address:

02-456/2
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DEPARTMENT OF SPORTS DEVELOPMENT

Recruitment to the post of Cook in the Primary Level Semi-Skilled Service Category of the Department

of Sports Development - 2026

APPLICATIONS are hereby called from Sri Lankan male applicants who have satisfied the following qualifications to fill
the vacancies existed in the post of Cook in the Primary Level Semi-Skilled Service Category of the Department of Sports
Development.

01. This recruitment is made for the post of Cook in the Primary Level Semi-Skilled Service Category of the Department of
Sports Development. Closing date of calling for applications: 27.03.2026.

02.

Conditions of Service:

(2)

(b)

(©)

(d)

(e)

A selected candidate will be appointed to the post of Exercise Assistant subject to the general conditions governing
appointments in the public service, the terms and conditions set out in the Scheme of Recruitment approved by the
Public Service Commission on 21.02.2014, and any amendments made or to be made to the Scheme of Recruitment
hereinafter, the conditions stipulated in the Procedural Rules of the Public Service Commission published in the
Gazette Extraordinary No. 2310/29 dated 14.12.2022, and provisions set out in the Establishments Code and the
Financial Regulations.

This post is permanent and pensionable. You shall be subject to the future policy decisions which may be made
by the Government regarding the pension scheme. Notwithstanding that the said post is stated as pensionable,
officers who are recruited in the future shall be subject to any future policy decisions that may be made by the
Government regarding the pension scheme. In addition, you will also be required to contribute to the Widows’ &
Orphans’ Pensions Scheme/ Widowers’ and Orphans’ Pensions Scheme. You will be required to pay contributions
as prescribed by the Government from time to time.

This appointment shall be subject to a probationary period of three (03) years. The First Efficiency Bar Examination
shall be passed within a period of three (03) years from the date of recruitment to Grade III of the post of Cook in
the Primary Level Semi-Skilled Service Category (PL-02).

The Director General of Sports shall have the power to revoke the appointment of any candidate who fails to
assume duties of the post on the prescribed date.

Functions assigned to the position:
Approved | Grade to which | Number of Functions
Designation the Post is vacancies
approved
Cook I 01 1. Preparation of nutritious food in a clean and hygienic manner

in accordance with the approved recipes for sportsmen and
sportswomen accommodated in training pools maintained by
the Department with a view to preparing them for national and
international level competitions.

2. Preparation of nutritious food in a clean and hygienic manner
in accordance with the stipulated recipes for sportsmen and
sportswomen participating in each sports event as well as for
officers at the National Sports Festival held annually at various

locations in the island and at other similar sports festivals.
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03.

04.

05.

Monthly Salary Scale:

In accordance with the Public Administration Circular No. 10/2025, the monthly salary scale (PL 02 — 2025) applicable
to Grade III of the post of Cook in the Primary Level Semi-Skilled Service Category (PL-02) in the Department of
Sports Development is  Rs. 41,800 - 10 x 490 — 10 x 540 -10 x 590 — 12 x 630 — Rs. 65,560/- (Initial salary step
-Rs.41,800.00). In addition, you shall be entitled to any other allowances granted to public officers by the government
from time to time.

Qualifications for Recruitment :

(a) Educational Qualifications:
Shall have passed six (06) subjects, including at least two (02) credit passes, at the G.C.E. (Ordinary Level)
Examination in not more than two sittings.

(b) Professional Qualifications:
Shall have obtained competence in the field of food preparation and service at least at Level 02 (NVQ-02) of the
National Vocational Qualifications, as prescribed by the Tertiary and Vocational Education Commission.

(c) Experience:
Shall have obtained two (02) years’ experiences in the field relevant to the post. Proof of such experience shall be
provided through certificates.

(d) Physical Fitness:
All the candidates shall be of sound physical and mental fitness to serve at any part of the island and to perform the
duties of the position.

(e) Other Qualifications:

1. Should be a citizen of Sri Lanka,
II. Should be of an excellent character,

III. Should have fulfilled, by all means, all the qualifications required for the recruitment to the post as at
27.03.2026.

(f) Age:
Should not be less than 18 years and more than 45 years as at the closing date for calling applications.

Method of Recruitment:
Selection will be made through an interview for evaluating eligibility and structured interview.

(a) Vocational Test:

Knowledge relevant to the field will be assessed.

Subjects Maximum marks Pass marks
01. Basic knowledge relevant to the field 20
02. Knowledge required for food preparation 20
03. Knowledge related to the preparation of various types of food 40
04. Knowledge of equipment used in cooking 20 40%
Total 100 40%

(b) Structured Interview:

I. In accordance with the following marking scheme, an interview for assessing the eligibility of candidates shall
be conducted by a structured interview board, duly appointed by the Director General of Sports Development,



[ @00es : (lle) edces - & Co LI D ©©I1EDE Emcbed ©esd vy - 2026.02.27 513
Part 1: SEc. (IIA) — GAZETTE OF THE DEMOCRATIC SOCIALIST REPUBLIC OF SRI LANKA —27.02.2026

for the purpose of evaluating candidates’ knowledge of the subject, additional educational qualifications,
vocational qualifications, and practical skills demonstrated at the interview. The maximum marks obtainable
shall be 100.

Headings to which marks will be awarded Maximum marks Minimum marks
considered for selection
01. Additional Educational qualifications and other 25
qualifications
02. Additional professional qualifications 35 .
03. Additional gxperience : 35 Not applicable
04. Skills demonstrated at the interview 05
Total 100

II. Candidates who obtain the prescribed pass marks at the vocational test, shall be called for the structured
interview. Basic qualifications shall be assessed at the structured interview. Recruitment shall be made
from among the candidates who appear for the structured interview, based on the highest marks obtained
at the said interview.

06. Granting appointments:

L.

1L

Number of Vacancies: 01

In the event that more than one candidate ties for the number of available vacancies, the filling of such vacancies
shall be determined in accordance with Public Service Commission Circular No. 01/2019 (II). The effective date
of appointment shall be determined by the Director General of Sports Development.

Recruitment to Grade II1 of the post of Cook in the Primary Level Semi-Skilled Service Category of the Department
of Sports Development shall be selected in the order of merit as per the total marks obtained by candidates at
the eligibility evaluation interview. In the event of any vacancy arising due to the failure of a selected candidate
to assume duties or report for duty for any reason, the Director General of Sports Development shall make
recruitment from among the remaining candidates in the order of merit.

07. Method of Application:

(a)

(b)

(c)

(d)

(e)

The application form shall be prepared and filled in the medium in which the candidate intends to join the service.

The designation appearing in the heading of the application should be indicated in English language as well, on
both Sinhala and Tamil application forms

The application shall be in compliance with the specimen form appended to this notification, shall be prepared on
8147 x 127 size paper (A4), and shall be filled in the clear handwriting of the candidate him- or herself. Applications
prepared by computer shall also be acceptable. The application shall be prepared indicating headings numbered 01
to 11 on the first page, and the remaining headings on subsequent pages.

Duly completed applications shall be sent by registered post to reach “Director General, Department of Sports
Development, No. 09, Philip Gunawardena Mawatha, Colombo 07” or submitted by hand on or before 27/03/2026.

The words “Recruitment to Grade III of the post of Cook in the Primary Level Semi-Skilled Service Category
of the Department of Sports Development — 2026” shall be clearly indicated on the top left hand corner of the
envelope containing the application. Any application received after 27/03/2026 shall not be accepted.

Certified copies verifying educational and professional qualifications shall be appended to the application.
Attestation of the signature:

An applicant who is currently engaged in the public service shall have his or her signature attested by the respective
Head of Department or any officer authorized by the Head. Signatures of other applicants shall be attested by a
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®

(g

(h)

person duly authorized to do so, i.e., Justice of Peace, Commissioner of oaths, Attorney-at-Law, Notary Public,
Principal of Government School, a permanent officer in the Public who drawn an annual salary of Rs. 782,808/-
or higher, a Chief Incumbent of a Buddhist Temple or a Nayaka Thera, a clergy member of any other religion or
religious institution who holds a significant position.

Incomplete applications shall be rejected without notice. No complaints will be entertained regarding applications
lost or delayed in the post.

Receipt of applications will not be acknowledged. Applicants who satisfy the qualifications prescribed in the
notification and have correctly completed their applications will be called for the vocational test. Further information
regarding this matter may be obtained via the contact numbers 011 2694566 or 011 2697934 of the Administration
Division of the Department of Sports Development, from 8.30 a.m. to 4.00 p.m. on working days. Applicants shall
clearly state the position applied for, their full name, NIC number, and address when making inquiries.

Applicants who are currently served in government departments, boards, or corporations shall submit their
applications through their respective Head of Department or Institution.

Note: Calling an applicant for a vocational test or a structured interview shall not be deemed to grant any right or
qualification for appointment.

08. Penalty for furnishing false information

If a candidate is found to be disqualified, his or her candidature is liable to be cancelled at any stage prior to,
during, or after the vocational test or structured interview. If any particulars knowingly furnished by a candidate
are found to be false, or if it is found that he or she has willfully suppressed any important fact, he or she shall be
liable to dismissal from public service. All candidates are bound to comply with the rules and regulations imposed
by the Director General of the Department of Sports Development in respect of conducting the vocational test and
structured interview, and issuance of the results.

09. Identity of the Candidate:

10.

I1.

Candidates shall be required to prove his/ her identity at the structured interview. For this purpose, any one of the
following documents shall be accepted.

I. The National Identity Card issued by the Department of Registration of Persons.
II. A valid passport

Other matters:
For any matter not covered by these regulations, action shall be taken as decided by the Director General of Sports
Development.

In the event of any inconsistency between the Sinhala, Tamil and English text of this notification, the Sinhala text shall
prevail.

S. ACHCHUDAN,
Director General.

Department of Sports Development,
No. 09, Philip Gunawardena Mawatha,
Colombo 07,

Date: 27th February, 2026.
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Specimen Application Form

(For office use)

Recruitment to the post of Cook in the Primary Level Semi-Skilled Service Category of the Department of Sports

01.

02.

03.

04.

05.

06.

07.

08.

09.

10.

I1.

Name in full (In English Block capitals):
(Eg: HEARATH MUDIYANSELAGE SAMAN RATHNAYAKE)

Development — 2026

Name with initials (In English Block capitals):
(Eg: H.M.S. RATHNAYAKE)

National Identity Card No.:

Gender:

(Indicate the relevant number in the cage) Female - 1

Male -0

Mobile Telephone No.:

E-mail address @ ..o

Date of Birth:

Year:

Age as at the closing date of applications:

Years:

Month:

Months:

Date:

Days:
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12. Educational Qualifications:

(a) Particulars of G.C.E. (O/L) Examination : First attempt : Year: |

Index No: | |
Subject Grade Subject Grade
(b) Particulars of G.C.E. (A/L) Examination : Second attempt : Year: [ |
Index No: | |
Subject Grade Subject Grade
13. Additional Educational Qualifications:
Institute Name of Course Duration Effective Date of the
Certificate
14. Service Experience (particulars of previous service periods and institutions):
Service Period Designation Work Place
From To
P
IL i s
0
15. Professional Qualifications :
Institute Name of Course Duration Effective Date of the
Certificate

16. Have you ever been convicted of any offence in a Court of Law?
(Indicate (V) in the relevant cage)
Indicate particulars, if the answer is yes.

Yes No.
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17.

18.

Candidate’s Certificate

I hereby declare that particulars furnished by me in this application are true to the best of my knowledge. I am aware
that if any information furnished herein is found to be false, I am liable to disqualification before appointment and
to dismissal from service without any compensation if the inaccuracy is detected after appointment. Further, I agree
to be bound by the rules imposed by the Director General of Sports Development regarding the decisions on the
results of the structured interview.

Date.................. Signature of the Applicant

Attestation of Candidate’s Signature: (Delete irrelevant words)

L hereby certify that M. ........cooiiiiriieieciecceeecee e , who has submitted this application,
is personally known to me and placed his signature before meon ................

Signature and official stamp of the
officer attesting the signature.

Date: ..oooviiiiiiiiiii
Name in full of the Officer, attesting the signature: ...........ccooevevvvevennnnen.

Designation: .........cceeeeeeeeviervenenen.
AdAress: ..ooveevieieriiecee s

Note: Applications shall be attested in accordance with Section (e) of Paragraph 07 of this Gazette notification.

19. Recommendation of Head of the Institution:

I hereby certify that MI. ......ooiiiii e , who has submitted this application, is
serving in this Ministry/Department/Corporation/Board, and that he may / may not be released from the service of this

instit

Date: ..o

ution if selected for the above post.

.................................... N

Signature and Official Frank of Head of Institution.

Name of the Head of Institution: ...............coooiiiiiiiiiiiii i,
Designation: ........o.eiuiiei i

Address:

02-456/3
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DEPARTMENT OF SPORTS DEVELOPMENT

Recruitment to the post of Ground Assistant in the Primary Level Unskilled Service Category of the
Department of Sports Development - 2026

APPLICATIONS are hereby called from Sri Lankan male applicants who have satisfied the following qualifications to fill
vacancies existed in the post of Ground Assistant in the Primary Level Unskilled Service Category of the Department of
Sports Development.

01. This recruitment is made for the post of Ground Assistant in the Primary Level Unskilled Service Category of the
Department of Sports Development. Closing date of calling for applications: 27/03/2026

02. Conditions of Service:

(a) A selected candidate will be appointed to the post of Ground Assistant subject to the general conditions governing
appointments in the public service, the terms and conditions set out in the Scheme of Recruitment approved by the
Public Service Commission on 26.06.2018, and any amendments made or to be made to the Scheme of Recruitment
hereinafter, the conditions stipulated in the Procedural Rules of the Public Service Commission published in the
Gazette Extraordinary No. 2310/29 dated 14.12.2022, and provisions set out in the Establishments Code and the
Financial Regulations.

(b) This post is permanent and pensionable. You shall be subject to the future policy decisions which may be made
by the Government regarding the pension scheme. Notwithstanding that the said post is stated as pensionable,
officers who are recruited in the future shall be subject to any future policy decisions that may be made by the
Government regarding the pension scheme. In addition, you will also be required to contribute to the Widows’ &
Orphans’ Pensions Scheme/ Widowers’ and Orphans’ Pensions Scheme. You will be required to pay contributions
as prescribed by the Government from time to time.

(¢) This appointment shall be subject to a probationary period of three (03) years. The First Efficiency Bar Examination
shall be passed within a period of three (03) years from the date of recruitment to Grade III of the post of Ground
Assistant in the Primary Level Unskilled Service Category (PL-01).

(d) The Director General of Sports shall have the power to revoke the appointment of any candidate who fails to
assume duties of the post on the prescribed date.

(e) Functions assigned to the position:

Approved Grade to which the Number of Functions
Designation Post is approved vacancies

1. Performing the daily duties assigned by the
Supervising Officer in-charge of the playground.

2. Marking the playgrounds and maintaining the
grounds in such a manner as to ensure that the
markings remain clearly visible for a prolonged
period.

3. Checking and reporting to the Supervising Officer
on the requirements of ink materials and oils
for marking playgrounds, fuel for grass-cutting
machines, and other materials necessary for
maintaining the grounds in proper condition.

4. Properly receiving and returning equipment
required for maintenance purposes (such as grass-
cutting machines) to the Supervising Officer.

Ground Assistant 11T 08
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Approved Grade to which the Number of Functions
Designation Post is approved vacancies

5. Possessing the ability to operate machinery used
for grass-cutting and other maintenance purposes.

6. Properly maintaining the playground and its
cleanliness by operating grass-cutting machines,
as directed by the Supervising Officer.

7. Carrying out the maintenance, servicing, and repair
of the machinery, as directed by the Supervising
Officer.

8. Properly carrying out and maintaining the water

supply for the playgrounds.

03. Monthly Salary Scale:

In accordance with the Public Administration Circular No. 10/2025, the monthly salary scale (PL 01 — 2025)
applicable to Grade III of the post of Ground Assistant in the Primary Level Unskilled Service Category (PL-01)
in the Department of Sports Development is Rs. 40,000 - 10 x 450 — 10 x 490 -10 x 540 — 12 x 590 — Rs.61,880/-
(Initial salary step - Rs.40,000.00). In addition, you shall be entitled to any other allowances granted to public
officers by the government from time to time.

04. Qualifications for Recruitment:

05.

(@)

(b)

(©

@

(e)

6]

Educational Qualifications:
Shall have passed six (06) subjects, including at least two (02) credit passes, at the G.C.E. (Ordinary Level)
Examination in not more than two sittings.

Professional Qualifications:
Professional qualifications possessed in the relevant field shall be treated as an additional qualification.

Experience:
Service experience in the relevant field shall be treated an additional qualification.

Physical Fitness:
All the candidates shall be of sound physical and mental fitness to serve at any part of the island and to perform the
duties of the position.

Other Qualifications:
I. Should be a citizen of Sri Lanka,
II. Should be of an excellent character,

III. Should have fulfilled, by all means, all the qualifications required for the recruitment to the post as at
27/03/2026.

Age:
Should not be less than 18 years and more than 45 years as at the closing date for calling applications.

Method of Recruitment:
Structured Interview: Qualifications shall be assessed at the Structured Interview itself.

(a) Structured Interview:

I. In accordance with the following marking scheme, an interview for assessing the eligibility of candidates
shall be conducted by a structured interview board, duly appointed by the Director General of Sports
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Development, for the purpose of evaluating candidates’ knowledge of the subject, additional educational
qualifications, vocational qualifications, and practical skills demonstrated at the interview. The maximum
marks obtainable shall be 100.

Headings to which marks will be awarded Maximum marks Minimum marks
considered for selection
01. Additional Educational qualifications and other 25
qualifications
02. Additional professional qualifications 35 Not applicable
03. Additional experience 35
04. Skills demonstrated at the interview 05
Total 100

06. Granting appointments:

L. Number of Vacancies: 08
In the event that more than one candidate ties for the number of available vacancies, the filling of such
vacancies shall be determined in accordance with Public Service Commission Circular No. 01/2019 (II).
The effective date of appointment shall be determined by the Director General of Sports Development.

II. Recruitment to Grade III of the post of Ground Assistant in the Primary Level Unskilled Service Category
of the Department of Sports Development shall be selected in order of merit as per the total marks obtained
by candidates at the eligibility evaluation interview. In the event of any vacancy arising due to the failure
of a selected candidate to assume duties or report for duty for any reason, the Director General of Sports
Development shall make recruitment from among the remaining candidates in the order of merit.

07. Method of Application:

(@

()

(©

(@)

(e

The application form shall be prepared and filled in the medium in which the candidate intends to join the service.

The designation appearing in the heading of the application should be indicated in English language as well, on
both Sinhala and Tamil application forms.

The application shall be in compliance with the specimen form appended to this notification, shall be prepared on
8147 x 127 size paper (A4), and shall be filled in the clear handwriting of the candidate him- or herself. Applications
prepared by computer shall also be acceptable. The application shall be prepared indicating headings numbered 01
to 11 on the first page, and the remaining headings on subsequent pages.

Duly completed applications shall be sent by registered post to reach “Director General, Department of Sports
Development, No. 09, Philip Gunawardena Mawatha, Colombo 07" or submitted by hand on or before 27/03/2026.

The words “Recruitment to Grade III of the post of Ground Assistant in the Primary Level Unskilled Service
Category of the Department of Sports Development — 2026 shall be clearly indicated on the top left hand corner of
the envelope containing the application. Any application received after 27/03/2026 shall not be accepted.

Certified copies verifying educational and professional qualifications shall be appended to the application.

Attestation of the signature:

An applicant who is currently engaged in the public service shall have his or her signature attested by the respective
Head of Department or any officer authorized by the Head. Signatures of other applicants shall be attested by a
person duly authorized to do so, i.e., Justice of Peace, Commissioner of oaths, Attorney-at-Law, Notary Public,
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08.

09.

10.

I1.

Principal of Government School, a permanent officer in the Public who drawn an annual salary of Rs.782,808/-
or higher, a Chief Incumbent of a Buddhist Temple or a Nayaka Thera, a clergy member of any other religion or
religious institution who holds a significant position.

(f) Incomplete applications shall be rejected without notice. No complaints will be entertained regarding applications
lost or delayed in the post.

(g) Receipt of applications will not be acknowledged. Applicants who satisfy the qualifications prescribed in the
notification and have correctly completed their applications will be called for the vocational test. Further information
regarding this matter may be obtained via the contact numbers 011 2694566 or 011 2697934 of the Administration
Division of the Department of Sports Development, from 8.30 a.m. to 4.00 p.m. on working days. Applicants shall
clearly state the position applied for, their full name, NIC number, and address when making inquiries.

(h) Applicants who are currently served in government departments, boards, or corporations shall submit their
applications through their respective Head of Department or Institution.

Note: Calling an applicant for a structured interview shall not be deemed to grant any right or qualification for
appointment.

Penalty for furnishing false information

If a candidate is found to be disqualified, his or her candidature is liable to be cancelled at any stage prior to, during, or
after the structured interview. If any particulars knowingly furnished by a candidate are found to be false, or if it is found
that he or she has willfully suppressed any important fact, he or she shall be liable to dismissal from public service. All
candidates are bound to comply with the rules and regulations imposed by the Director General of the Department of
Sports Development in respect of conducting the structured interview, and issuance of the results.

Identity of the Candidate:

Candidates shall be required to prove his/ her identity at the structured interview. For this purpose, any one of the
following documents shall be accepted:-

I. The National Identity Card issued by the Department of Registration of Persons;
II. A wvalid passport.

Other matters:
For any matter not covered by these regulations, action shall be taken as decided by the Director General of Sports
Development.

In the event of any inconsistency between the Sinhala, Tamil and English texts of this notification, the Sinhala text shall
prevail.
S. ACHCHUDAN,
Director General.

Department of Sports Development,
No. 09, Philip Gunawardena Mawatha,
Colombo 07,

Date: 27th February, 2026.
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Specimen Application Form

(For office use)

Recruitment to the Post of Ground Assistant in the Primary Level Unskilled Service Category of the Department of
Sports Development — 2026

01. Name in full (In English Block capitals):
(Eg: HEARATH MUDIYANSELAGE SAMAN RATHNAYAKE)

02. Name with initials (In English Block capitals):
(Eg: HM.S. RATHNAYAKE)

03. Name in full (in Sinhala):

04. Permanent Address (in English Block capitals):

05. Permanent Address (in Sinhala):

06. National Identity Card No.:

07. Gender: Male -0
(Indicate the relevant number in the cage) Female - 1

08. Mobile Telephone No.:

00. E-mail address @ ....oeoiirii i

10. Date of Birth:

Year: Month: Date:

11. Age as at the closing date of applications:

Years: Months: Days:
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12. Educational Qualifications:

(a) Particulars of G.C.E. (O/L) Examination : First attempt : Year: [

Index No: |

Subject Grade Subject

Grade

(b) Particulars of G.C.E. (A/L) Examination : Second attempt : Year: | |
Index No: |
Subject Grade Subject Grade
13. Additional Educational Qualifications:
Institute Name of Course Duration Effective Date of the
Certificate
14. Service Experience (particulars of previous service periods and institutions):
Service Period Designation Work Place
From To
Lo e
IL i s
HL o e
15. Professional Qualifications :
Institute Name of Course Duration Effective Date of the
Certificate

16. Have you ever been convicted of any offence in a Court of Law?
(Indicate (V) in the relevant cage)
Indicate particulars, if the answer is yes.

Yes No.
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17. Candidate’s Certificate :

I hereby declare that particulars furnished by me in this application are true to the best of my knowledge. I am aware
that if any information furnished herein is found to be false, I am liable to disqualification before appointment and
to dismissal from service without any compensation if the inaccuracy is detected after appointment. Further, I agree
to be bound by the rules imposed by the Director General of Sports Development regarding the decisions on the
results of the structured interview.

Date.................. Signature of the Applicant

18. Attestation of Candidate’s Signature: (Delete irrelevant words)

I hereby certify that MI/IMIS./MISS. ...ccuieiiriieieriieiesieete sttt ste et eee e esesseenseens , who has submitted
this application, is personally known to me and placed his/ her signature before me on ................

Signature and official stamp of the
officer attesting the signature.

Date: ....oooviriiiiiiiieiiee
Name in full of the Officer, attesting the signature: ............ccooceevveevenennen.

Designation: ........cccceeeveveeienneennennen.
AdAress: ...ooevveeieriiieeeeeeees

Note: Applications shall be attested in accordance with Section (e) of Paragraph 07 of this Gazette notification.
19. Recommendation of Head of the Institution:
I hereby certify that MI/MIS./IMISS .....iuiirintiti ittt et , who has submitted this

application, is serving in this Ministry/Department/Corporation/Board, and that he or she may / may not be released
from the service of this institution if selected for the above post.

Date: ..o
Signature and Official Frank of Head of Institution.

Name of the Head of Institution:
Designation:
Address:

02-456/4
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Examinations, Results of Examinations & c.

MINISTRY OF TRANSPORT, HIGHWAYS
AND URBAN DEVELOPMENT

The Open Competitive Examination for the
recruitment to the Motor Vehicle Examiner Grade
ITI (Sri Lanka Technical Service) in the category
of Supervisory Management Assistant Technical
Service in the Department of Motor Traffic
-2025 (2026)

APPLICATIONS are invited for the open competitive
examination for the recruitment to the vacant posts of
Motor Vehicle Examiner in the category of Supervisory
Management Assistant Technical Service which is under
the Sri Lanka Technical Service in the Department of
Motor Traffic. This recruitment will be made on the basis
of the results of the competitive examination, which will be
conducted by the Commissioner General of Examinations in
Colombo in June 2026,

The application has been published on the website
of the Department of Examinations of Sri Lanka www.
donets.lk at “Online Applications-Recruitment Exams/E.B.
Exams” which is under “Our Services” and applications
can be submitted only online. The acceptance of online
applications will open on 03rd March 2026 at 9.00 am and
will close on 27th March 2026 at 9.00 pm.

Officers currently serving in the Public Service /
Provincial Public Service should hand over a copy of the
application form to the respective Head of the Department
to be included in the personal files, and should submit a copy
of the application certified by the, Head of the Institution
along with a letter of confirmation of the service at the time
of colling for the interview.

The applicant must bear any adverse consequences
arising out from delaying the submission of applications
until the closing date.

Applications hereby invited from candidates who meet
the required qualifications specified in this advertisement to
fill the 25 vacancies in the post of Motor Vehicle Examiner
in the Sri Lanka Technical Service of the Department of
Motor Traffic. The post of Motor Vehicle Examiner is a post
which consists of the duties of checking the proficiency
required to issue driving licenses in accordance with the
activities prescribed under the Motor Vehicles Ordinance
(Chapter 203), checking and reporting on compliance
with the Motor Vehicles Ordinance during the registration
of vehicles, participating in the interview boards for the
recruitment of drivers and boards of vehicle purchase and

disposal of vehicles, inspecting and reporting of vehicles
for cancellation of registration, inspecting and reporting on
accident, issuing of vehicle fitness certificates, inspecting
garages and submitting necessary reports, inspecting
driving schools and submitting necessary reports, issuing
prohibition orders and supervision for vehicles that are unfit
for running and submitting expert reports on vehicles to the
courts and other relevant institutions.

1. Service Conditions :

Candidates selected subjected to the general conditions
of the control of the appointments of the Public Service,
and conditions specified in the Scheme of Recruitment
and Promotion for the post of Motor Vehicle Examiner
in the category of Assistant Technical Service in the
Department of Motor Traffic, which has been approved
by the Public Service Commission on the letter No.
PSC/EST/04 — 01-43/02/2028 and dated 14.06.201,
and prepared as per the Public Administration Circular
06/2006, will be appointed to the Motor Vehicle
examiner (Sri Lanka Technical Service) Grade III. This
appointment is permanent and pensionable.

2. Salary Category and the Scale :
Salary Code Number : MN 3 — 2025
Salary Scale : Rs. 52,250/- 10x800/-
11x1,190/- 10x 1,320/-
10x1,350/- Rs. 100,040/-

3. Educational Qualifications :
Passing the G. C. E. (advanced Level) examination
in three subjects related to the Science / Mathematics
/ Technology stream, with two subjects related to the
field, at the same attempt;

and

Having passed the General Certificate of Education
(Ordinary Level) examination in any Six (06) subjects
at the same attempt, with credit passes in Sinhala /
Tamil / English Language, Science, Mathematics and
one other subject.

4. Professional Qualifications :

(i.) National Technical Diploma (relevant to the field
of Automotive Mechanisms) awarded by the
University of Moratuwa or Hardy Institute, Ampara;

or

(ii.) National Diploma in Engineering Science (relevant
to the Field of Automotive Mechanisms) awarded by
the National Apprenticeship and Industrial Training
Authority;
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or
(iii.) National Diploma in Engineering Science (relevant to the Field of Automotive Mechanisms) awarded by the Ministry
of Education and Higher Education;
or

(iv.) National Diploma in Engineering Science (related to the field of Automotive Mechanisms) awarded by the Open
University of Sri Lanka;
or

(v.) Successful completion of Part I of the Engineering Examination conducted by the Sri Lanka Institute of Engineering
(with the subject of Motor Engineering);
or

(vi.) Having completed the National Vocational Qualification (NVQ) in the Level of 06 qualification related to the field
of the job (relevant to the field of Automotive Mechanisms);
or

(vii.) having obtained other technical qualification recognized by the Tertiary and Vocational Education Commission as
equivalent in all respect to the above mentioned technical qualifications, after consulting and obtaining opinion from
the Ministry of Higher Education and the Institutions that issued the above mentioned technical certificates.

5. Experience :

Every applicant, after obtaining the above technical qualifications, should have at least 02 years of supervisory level
experience in the field of Automotive Mechanics in a recognized motor garage, registered under the Companies Act,
with a Government or a Corporate / Statutory Board, and paying for the Employees Provident Fund and Employees Trust
Fund for at least 10 employees, carrying out repairs of all parts of motor vehicles, including diesel, and petrol engines,
gearboxes, differentials, brake systems, electrical systems, suspension systems, etc.,

6. Physical Qualification :

Every candidate must be physically and mentally fit enough to serve and to perform the duties of the post in any part of
Sri Lanka.

7. Other:

(i.) Every applicant must be a citizen of Sri Lanka.
(ii.) Applicants must be of excellent character.

(iii.) No person holding an any religious order is eligible to sit for this examination.

(iv.) Every applicant must be in possession of a valid driving license for driving motorcycles (A), motor coaches (D)
and heavy motor lorries (CE), except for all disabled vehicles, on the date of receipt of applications.

(v.) All applicants must have fulfilled all the qualifications required for recruitment to this position in every respect on
the date of receipt of applications.

Note .- All the officers of the Public Service / Provincial Public Service who have fulfilled the qualifications
mentioned above may also apply for this position.

8. Age Limit :
Must be not less than 18 years of age and not more than 35 years of age on the closing date for the receipt of applications.
(Accordingly, only those whose date of birth falls on or before 28.12.2007 and on or after 28.12.1990 are eligible to
apply for this post.
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Note : Those already employed in the Public Service / Provincial Public Service will not be affected by the maximum age
limit.

9. Method of recruitment :
The entire number of vacancies available will be recruited on an open basis and will be recruited based on the results
of a written competitive examination and a General Interview to test the qualifications, based on the order of merit of
the total marks of the applicants who pass the written examination, a number equal to be recruited will be called for a
General interview and suitable candidates will be selected.

10. Written Examination :

Question Paper Time Total Marks | Pass Marks
1. | General Knowledge about the Motor | 02 hours 100 40 %
Mechanical Science
2. | Aptitude 01 hour 100 40 %

Syllabus for the Examination :

Name of the Question Paper Syllabus

General Knowledge about the Motor Mechanical Science | Basic knowledge on the following industrial sectors and
a basic understanding of the errors to those sectors.

1. Performance and efficiency of a diesel and petrol

engine.

Clutch and transmission system

Lubrication system and cooling system

Electrical system

Fuel system of petrol and diesel vehicles

Braking system, testing of Wheel efficiency testing

equipment, reaction time, stopping distance.

Handbrake system

8. Wheel alignments and steering geometry testing
system

9. Suspension system

10.Preparation of a standard quality report on a motor
vehicle

11. Issuance of a fitness certificate of a vehicle

12.General knowledge of the role of the Department and
the duties of a motor vehicle Examiner

13.General understanding of painting, soldering and
welding

14. Automatic transmission

SNk wD

=

Aptitude This question paper consists of subjects — related
questions designed to measure the candidate’s statistical
abilities, reasoning ability, General Intelligence, etc.

The examination will be conducted in Sinhala, Tamil and English medium. No change the language medium applied for
will be permitted later.

11. General Interview :

Marks will not be given for the General Interview, and only a qualification check is carried out.
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12. Examination Fee :

Examination fee is Rs. 1200/-. The payment of the
Examination fee should be made only under the
following fee payment methods provided in the online
system.

i Any Bank Credit Card,
ii  Any Bank Debit Card with the facility of internet
transaction,
iii  Online Banking method /Flex App of Bank of
Ceylon,
iv. Through any Branch of the Bank of Ceylon.

Note :

1. Instructions on how to make payments using
the above methods are published on the website
under the technical instructions related to the
Exam.

2. You will be notified vie SMS or e-mail that
your payment has been received. The full
payment of the Examination fee must be paid,
and applications that have been underpaid or
overpaid will be rejected. The Department of
Examinations of Sri Lanka will not be held
responsible for any errors that may occur in the
payment of Examination fee through the above
payment methods.

3. The amount paid for the examination will not be
refunded or transferred to another examination
for any reason.

13. Method of Making Applications :

Online Examination applications should be completed
in English only. Applicants will be notified by the
Department of Examinations that their online application
has been accepted / not accepted by the Department
through a short message (SMS) or an e-mail address
on the mobile phone number used to access the system
before completing the online application, download the
instructions for applying for the examination. Follow
the instructions carefully while filling the application
form. Any correction made after obtaining a printed
copy of the application form will not be considered
as valid correction. Incomplete applications will be
rejected without notice.

14. Admission to the Examination :

i.  On the pre assumption that only those who
meet the qualifications mentioned in the Gazette
notification have applied, the Commissioner

iil.

iv.

General of Examinations will issue Examination
Admission Cards only online to the candidates
who have submitted the duly completed
applications along with the relevant receipt for
paying due payment of examination fee on or
before the last date of receipt of applications.
As soon as the Examination admission cards are
issued, The Department of Examinations of Sri
Lanka will inform the candidates about it through
a web notification / SMS message. If there is a
candidate who has not been received his / her
admission card, he / she should inquire about it
from the Institutional Examination Organization
branch of the Department of Examinations as
mentioned in the notification. When making
such inquiries, it will be more effective for the
applicants to refer to the name of the Examination
for which he / she has applied, the full name of the
applicant, the National Identity Card Number and
the address. It will be useful to keep a photocopy
of the completed application form with him / her to
confirm any information sought by the Department
of Examinations. Check the admission card and
if there are any amendments required, contact
the Department of Examinations in advance and
relevant corrections should be made as per the
applications, Requests for corrections to be made
at the examination hall / during the interview will
not be considered.

A candidate must appear for the Examination in
the examination hall assigned to him / her, and
each candidate must first handover the signed and
certified admission card to the Chief Invigilator
of the relevant examination hall on the day of his
/ her first appearance in the examination hall. A
set of rules to be followed by each candidate in
connection with the Examination is Published at
the beginning of this Gazette.

The issuance of an admission card to a candidate,
shall not be considered as an acceptance that he or
she is eligible to appear for this examination.

If there is a violation of the rules prescribed by the
Commissioner General of Examinations regarding
the conduct of the examinations, they will be
subject to a penalty imposed by the Commissioner
General of Examinations.

The decision of the Commissioner General
of Examinations in respect of results of the
examination shall be final.
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15.

16.

17.

Identity of the Candidate :

All the candidates must prove their identity to the
satisfaction of the Chief invigilator of the examination
hall for each subject they appear for. Only the following
documents are valid for this purpose.

I. National Identity Card,
II. Valid Passport,
III. wvalid Sri Lankan Driving License.

Likewise, Examination candidates should enter the
examination hall without covering the face so as to
confirm their identity and without covering two ears
so as to verify that they are not wearing electronic
communication devises. The candidates who do not
agree to this condition will not be admitted to the
examination hall. Furthermore, they must remain
without covering their faces and ears from the moment
they enter the examination hall until the examination is
over and they leave.

NB:
Applications of the Candidates who fail to submit
documents when requested will not be considered.

Selection for the Appointment :

recruitment will be base on the results of the written
test and a General Interview. Accordint to the order of
merit of the total marks of the candidates who pass the
written test, a number equal to the number expected to
be recruited will be called for the General interview,
and suitable candidates will be selected.

18.

19.

Issuance of the Results :

In addition to handing over the relevant results sheets
to the “Commissioner General of Motor Traffic,
Department of Motor Traffic”, the Commissioner
General of Examinations will also personally notify
of the results for all the candidates who have been
appeared for the examinations or release them on the
website www.results.gov.lk.

Providing false Information :

If a candidate is found to be ineligible, his candidature
may be cancelled at any time before, during or after the
examination. If it is found that any fact furnished by a
candidate is false or if it is found that any material fact
has been willfully suppressed, he may be dismissed
from the service of the Government. Matters not
provided for in these regulations shall be delt with as
may be determined by the Public Service Commission.

In the event of any inconsistency in the publication
of this notice in each language, which is published in
Sinhala, Tamil and English media, the notice published
in Sinhala media shall prevail.

KAMAL AMARASINGHA,
Commissioner General of Motor Traffic.

On the date of 27th February 2026
Department of Motor Traffic
Elvitigala Mawatha,

Colombo 05.

02-505
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