DEVELOPMENT LOTTERIES BOARD 57
Ministry of Finance, Planning and Economic Development DL B

(Established under Act No. 20 of 1997) DEVELOPMENT LOTTERIES

Applications are invited from citizen of Sri Lanka for the following posts
that exist at the Development Lotteries Board.

1. Recruitment for the Post of General Manager

Name of Post : General Manager
No. of Vacancies : 01
Salary Code : HM 2-1

®* Salary Scale specified for this post as per the provisions in
Management Services Circular 01/2025 is Rs. 161,140 - 12 x
4850 - 219,340 and will be installed at the Basic Salary Step

of Rs. 161,140/- from the date of recruitment to service.

Educational and Professional Qualifications
Recruitment of External Applicants (1.1 or 1.2 below)

1.1 Bachelor’s degree in Business Administration / Management
/ Commerce / Accountancy or related to the field recognized

by the University Grants Commission
And

Should have obtained a Postgraduate Degree in Business i
Administration / Management / Commerce / Accountancy
or relevant to the field or should have obtained the Associate
Membership of a reputed professional institute regarding :

management.
And

Service experience of at least 20 years in managerial level :
posts in Government Corporation, Statutory Board or
reputed private sector institution after obtaining the degree !
qualification. (Out of the above at least 05 years should be

in Senior Management Level)
Or

1.2 Should have obtained a Bachelor’'s degree in Business
Administration / Management / Commerce / Accountancy :
or related to the field recognized by the University Grants :

Commission
And

Should have obtained a Doctorate in Business Administration :

/ Management / Commerce / Accountancy or related to the ! Educational Qualifications:

field
And

Should have obtained the experience as an officer having
an excellent service record of at least 05 years in Senior
Management level in a Government Corporation, Statutory :
Board or reputed private sector institution after obtaining i

the Doctorate
1.3 Internal Applicants

Should have completed a satisfactory service period of at i
least 05 years in the relevant subject field in the post of
Deputy General Manager at the Development Lotteries Board
with specified proficiency in providing leadership to teams :
engaged in multiple duties and in efficient management of :

human and other resources.

1.4 Age: Should be not less than 35 years and not more than 55
years. Maximum age limit will not be applicable to internal :

applicants and government officers.
1.5 Financial benefits

I. Basic Salary relevant to a post in HM 2-1 in Management

Services Circular 01/2025
II. Other allowances approved by the Ministry of Finance

[I. Institution will contribute 15% to the Employees

Provident Fund and 3% to the Employees Trust Fund

IV. Provision of an official vehicle with a driver and fuel as
per Public Business Circular 01/2025 and the provisions

therein
1.6 Note: Recruitment of Secondment Basis:-

Officers employed in government service who have fulfilled
the above qualifications may come after getting released :

for a period of two (02) years on secondment basis and

selected.

2. Recruitment for the Post of Territory Manager

Name of Post : Territory Manager Grade II
No. of Vacancies : 02
Salary Code : IM1-1

Basic Salary paid for year 2026 - Rs. 65,633

e  (Salary Scale specified for this post as per the provisions in
Management Services Circular 01,/2025 is Rs. 72,650 - 10 x
1360 - 18 x 2040 - 122,970 and will be installed at the Basic

Salary Step of Rs. 72,650/- from 01.01.2027).

Educational and Professional Qualifications

Recruitment of External Applicants (2.1 or 2.2 below) :

(2.1) Should have obtained a degree in Marketing Management :
/ Management / Business Administration / Commerce / :
Science Subjects / Economics or in an equivalent subject |
field recognized by the University Grants Commission :
and should have obtained at least three (03) years service :
experience in the relevant field in Government, Government
Corporation, Board, Statutory institution or reputed private

sector institution after obtaining the qualification.

(2.2) Should have obtained the Full membership of reputed :
professional institute compatible to Marketing Management
/ Management / Business Administration / Commerce /
Science Subjects / Economics or in an equivalent subject i
field and should have obtained at least three (03) years :

service experience in the relevant field in Government,

Government Corporation, Board, Statutory institution :
or reputed private sector institution after obtaining the :

qualification.

Internal Applicants (2.3 or 2.4 below) :
2.3 Should have fulfilled the qualifications for the External :

Applicants

2.4 Should have completed a service period of at least 05 years
in a post in the subject field relevant to this post in Grade II
of “Management Assistant - Non Technical (MA1) Service

Category of the Development Lotteries Board.

2.5 Age: Should be not less than 22 years and not more than 45
years. Maximum age limit will not be applicable to internal |

applicants and government officers.

2.6 There is a possibility of earning about Rs. 150,000/- per

month and it will vary monthly.
2.7 Required Additional Qualifications:

Ability to speak, write and read Tamil language and the
ability to work in North and East areas will be considered i
as a special qualification. Should have the ability to drive :
or ride cars and motor cycles while possessing a Driving

License.

3. Recruitment for the Post of Sales Promotion Assistant

Name of Post : Sales Promotion Assistant -
Grade ITI

No. of Vacancies e

Salary Code : MA3

Basic Salary for year 2026 - Rs. 49,831/-

»  (Salary Scale specified for this post as per the provisions in :
Management Services Circular 01/2025 is Rs. 53,940 - 10
x 800 - 11 x 1190 - 10 x 1320 - 5 x 1350 - 94,980 and will
be installed at the Basic Salary Step of Rs. 53,940/- from

01.01.2027).

Educational and Professional Qualifications (3.1 or 3.2 below)

3.1 Should have obtained a degree relevant to the field of
Marketing / Business / Commerce / Management /
Economics and one (01) year service experience or

3.2 Higher National Diploma in Accountancy /Higher National
Diploma in Commerce of Sri Lanka Advanced Technology
Institute with one (01) year service experience in the
relevant field

3.3 Age: Should be not less than 22 years and not more than 45
years. Maximum age limit will not be applicable to internal
applicants and government officers.

3.4 There is a possibility of earning about Rs. 121,000/- per
month and it will vary monthly,

3.5 Additional Qualifications required:
Performing field sales promotion activities, possessing a
valid Driving License with ability to ride motor cycles,
ability to serve in any part of the island, ability to speak,
write and understand Tamil.

4. Recruitment for the Post of Information Technology Assistant

Name of Post : Information Technology
Assistant - Grade III

No. of Vacancies : 01 (preference to persons
with Information Security
Knowledge)

Salary Code : MA3

Basic Salary for year 2026 - Rs. 49,831/-

*  (Salary Scale specified for this post as per the provisions in
Management Services Circular 01/2025 is Rs. 53,940 - 10
x 800 - 11 x 1190 - 10 x 1320 - 5 x 1350 - 94,980 and will
be installed at the Basic Salary Step of Rs. 53,940/- from
01.01.2027).

4.1 Should have obtained an Information Technology degree
recognized by the University Grants Commission with one
(01) year’s service experience

Special Qualification : Firm basic knowledge in Cyber Security
Principles and Framework, EDR/XDR, Email Security Gateway,
Awareness of Security technology such as WAF, knowledge of
Firewalls, IDS/IPS, VPN Network Security Tools, Familiarity with
Risk Management and Security Scanning Tools such as Nessus,
Burp Suite, Basic awareness in Encryption, PKI and Certificate
Management and the Knowledge in basics of Incident Response and
Digital Forensics are anticipated.

4.2 Age: Should be not less than 22 years and not more than 45
years. Maximum age limit will not be applicable to internal
applicants and government officers.

4.3 There is a possibility of earning about Rs. 130,000/- per
month and it will vary monthly

5. Recruitment for the Post of Field Promoter
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Name of Post :  Field Promoter
No. of Vacancies 01
Salary Code : PL-1

Basic Salary for year 2026 - Rs. 38,488/-

*  (Salary Scale specified for this post as per the provisions in
Management Services Circular 01/2025 is Rs. 40,500 - 10
X 450 - 10 x 490 - 7 x 540 - 15 x 590 - 62,530 and will
be installed at the Basic Salary Step of Rs. 40,500/- from
01.01.2027).

Educational Qualifications:
such applicants should direct their applications through :

the respective heads of departments / institutions with a i
certification that the officer concerned can be released if

5.1 Recruitment of External Applicants
Should have passed in six (06) subjects with at least two (02)
credit passes along with one (01) year service experience in
sales promotion field

5.2 Age: Should be not less than 22 years and not more than 45
years. Maximum age limit will not be applicable to internal
applicants and government officers.

5.3 There is a possibility of earning about Rs. 90,000/- per
month and it will vary monthly.

5.4 Additional Qualifications required:
Performing field sales promotion activities, possessing a
valid Driving License  with ability to ride motor cycles,
ability to serve in any part of the island, ability to speak,
write and understand Tamil.

6. General Conditions

6.1 Nature of Appointment: Entitlement to Employees Provident
Fund (EPF) and Employees Trust Fund (ETF).
6.2 Financial Benefits:
a. Salary relevant to the post as per Provisions of
Management Services Circular No. 01/2025
b. Other allowances approved by the Ministry of
Finance (Incentives, Attendance Allowance, Transport
Allowance, Cost of Living Allowance etc.)
c. Contribution of 15% to the Employees Provident Fund
and 3 % to the Employees Trust Fund
d. Medical aid facilities when receiving outdoor and indoor
treatment for the staff
6.3 Others: Every applicant should be a citizen of Sri Lanka.
Should be physically and mentally fit to discharge the duties
entrusted to the post and to serve in any part of the island.
Should bear an excellent moral character.
6.4 Mode of Recruitment:
Recruitment will be made on selection based on the results
of a competitive written examination (vocal / written or
practical test) and / or at the structured interview conducted
by a board appointed by the Competent Authority after calling
for applications by a Gazette notice or pubic advertisement
as decided by the Board of Directors of the Institution.
(Method of giving marks for the qualified applicants at the
interview will be notified before the interview.)
Speaking, writing and understanding skills in English

language is required as per the nature of the duties and that
will be tested at the interview.

7. Closing date for applications: 09.10.2026

Self prepared applications as per the specimen given in the official
website of the Development Lotteries Board (https://www.dlb.
Ik/careers/view) along with certified copies of all educational
certificates, professional qualification certificates and service
experience certificates should be sent by registered post to the
address given below to receive on or before 09.10.2026 and the
post applied for should be mentioned on the left hand top corner
of the envelope containing the application. Or else application
may be deposited in the box kept at the Human Resources and
Administration Division of the Development Lotteries Board.

Applicants serving in Ministries / Departments / other government
institutions should direct their applications through the Heads of
their institutions.
Chairman / Chief Executive Officer
Development Lotteries Board
No. 356, Dr. Colvin R. de Silva Mawatha,
Union Place, Colombo 02.




