Ministry of Youth Affairs and Sports

VACANCIES
Sri Lanka Anti-Doping Agency

Applications are invited from citizens of the Democratic Socialist Republic of
Sri Lanka for the following posts that are vacant at the Sri Lanka Anti-Doping Agency.

Director (Education and Testing)
( 01 - Vacancy)
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Planning annual and quarterly Stimulant Tests for risk assessment separately for maintaining the discipline in each sport, planning educational
programmes to impart the awareness required for sportsmen and women, handing over the documents when the prohibited stimulant test are found
to be positive to the Results Management Division, monitoring, training the Stimulant Control Officers and Stimulant Control Assistants, monitoring
the immunity of therapeutic use, lead the subordinate staff towards the objectives of the institution, correct implementation of the decisions taken by
the Board of Directors, carryout the duties vested by the relevant Act and implementation of the senior management duties entrusted by the Director
General.
Qualifications and Experience
2.1 Recruitment of External Applicants for the Post of Director (Education and Testing)
(a) Educational Qualifications
Should have obtained a Bachelor’s degree in Medicine, Sports Science and Management recognized by the University Grants Commission
With
A Postgraduate degree (Masters) in the relevant field
(b) Experience

Should have obtained at least Thirteen (13) vears experience in the relevant field in a ‘Managerial Position” in Government, Government
Corporation, Board, Statutory institution or reputed private institution

2.2 Recruitment of Internal Applicants for the Post of Director (Education and Testing)
[nternal Applicants : ( 1 or 2 below)
1.  Should have fulfilled the abovementioned qualification for the external applicants

2.  Should have completed a satisfactory service period of at least three (03) years in the relevant subject field in a Grade I post in Management
Service Category (MM)

And
3. Should have passed the second efficiency bar examination
Salary Scale
HM 1-1-2025 - (Rs. 140,640 - 15 x 4,100 - 202,140) (Salary will be paid as per Management Service Circular No. 01/2025. In addition to that

government approved other allowances are included)
Age:
Should be not below 35 years and not more than 55 years. Maximum age limit 1s not applicable to the internal applicants

Method of Recruitment

After calling for applications through a public notice as decided by the Competent Authority for Appointments, recruitment will be made though
a suitable option out of the following options.

(5.1) External applicants will be recruited through a structured interview.
(5.2) Internal applicants will be recruited through a structured interview.

Director (Empowerment and Implementation)
( 01 - Vacancy)

Job Description

Explaining and implementation of all rules and regulations relevant to the Act relevant to the establishment of this institution and all other rules and
regulations, working with the international institutions that work regarding the prohibited substances, updating the regulations and information
appropriately along with such institutions and following those terms within Sri Lanka, acting coordinately with the state institutions and private
institutions in our country that work regarding the prohibited substances, implementation of duties entrusted by the Act for the establishment of this
institution and the senior managerial duties entrusted by the Director General.

Qualifications and Experience
2.1 Recruitment of External Applicants for the Post of Director (Empowerment and Implementation)
(a) Educational Qualifications
Should have obtained a degree in in the subject field of Law / Criminology recognized by the University Grants Commission
With
A Postgraduate degree (Masters) in the relevant field
(b) Experience

Should have obtained at least Thirteen (13) years experience in the relevant field in a ‘Managerial Position” in Government, Government
Corporation, Board, Statutory institution or reputed private institution

2.2 Recruitment of Internal Applicants for the Post of Director (Empowerment and Implementation)
Internal Applicants: ( 1 or 2 below)
1. Should have fulfilled the abovementioned qualification for the external applicants

2. Should have completed a satisfactory service period of at least three (03) years in the relevant subject field in a Grade I post in Management
Service Category (MM)

And
3. Should have passed the second efficiency bar examination
Salary Scale

HM 1-1-2025 - (Rs. 140,640 - 15 x 4,100 - 202,140) (Salary will be paid as per Management Service Circular No. 01/2025. In addition to that
government approved other allowances are included)

Age:
Should be not below 35 years and not more than 55 years. Maximum age limit is not applicable to the internal applicants
Method of Recruitment

After calling for applications through a public notice as decided by the Competent Authority for Appointments, recruitment will be made though
a suitable option out of the following options.

(5.1) External applicants will be recruited through a structured interview.
(5.2) Internal applicants will be recruited through a structured interview.

Driver
(02 Vacancies)

Job Description

Bear responsibility of vehicles and properly assisting in maintaining the transport activities, provision of transport facilities for official duties, doing
all the activities required for maintaining the vehicles in good running condition, entering the travelling in Running Chart and enter the quantity of
fuel obtained

Qualifications and Experience
External Applicants

Driver

2.1.1 Educational Qualifications:

Should have passed in six (06) subjects with at least two credit passes in not more than two sittings at the General Certificate of Education
(Ordinary Level) Examination

2.1.2 Proficiency

Should have obtained a Driving License for driving heavy vehicles issued by the Commissioner General of Motor Traffic (Expected proficiencies
should clearly stated) and should have obtained at least three (03) years experience driving vehicles after obtaining the Driving License.

Internal Applicants

Driver

Should have obtained a Driving License for driving heavy vehicles 1ssued by the Commissioner General of Motor Traftic and should have obtained
at least three (03) vears experience driving vehicles after obtaining the Driving License.

And

Should have completed satisfactory service period of five (05) years in Primary Unskilled (PL 1) Service Category.

Salary Scale:

PL 3 - 2025 - (Rs. 43,280 - 10 x 490 - 10 x 540 - 10 x 50 - 12 x 630 - 67,040)

Age:

Should be not less than 18 years and not more than 45 years. Maximum age limit is not applicable to the internal applicants.
Method of Recruitment

After calling for applications through a public notice or newspaper advertisement in national newspapers, recruitment to Grade I1I after selection based
on the results of a structured interview conducted by a Board of Interviewers appointed by the Competent Authority for Appointments and by a trade
test.

General Conditions for the above posts
e  Employees Provident Fund and Employees Trust Fund

(Candidates should contribute 8% and the institution will contribute 12% to the Employees Provident Fund and the institution will
contribute 3% for the Employees Trust Fund.)

¢  Only the shortlisted applicants based on the educational, professional qualifications and experience will be called for the interview.
Others
Every applicant

(I} Should be a citizen of Sri Lanka

(II) Should be physically and mentally fit to discharge the duties entrusted to the post and to serve in any part of the island.

(III) Should bear an excellent moral character
Method of Applying
= Self prepared applications using A4 size papers that include the Bio data information along with copies of educational, experience and names,
addresses and contact Numbers of two nonrelated referees should be sent by registered post addressed to “Director General, Sri Lanka Anti-

Doping Agency, 363/12, Sugathadasa Stadium, - Block D, Sports Complex Parking Yard Road, Sirimavo Bandaranaike Mawatha, Colombo
14" to receive on or before 16.06.2026.

Applicants serving in Government Departments / Corporations / Statutory Boards should direct their applications with the recommendation
of the relevant Heads of Institutions.

= Post applying for should be definitely mentioned on the left top corner of the envelope containing the application.
. Applications that are not compatible and incomplete and late applications will be rejected.
. Any form of canvassing will be a disqualification.

Director General
Sri Lanka Anti-Doping Agency
011-2328366



