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"’ CENTRAL BANK OF SR LANKA

The Central Bank of Sri Lanka (CBSL) invites applications from qualified and experienced citizens of Sri Lanka who have served in
the regular service of the Tri Forces or in the Special Task Force (STF) of Sri Lanka Police (SL Police) with following requirements
to be considered for the post of Assistant Security Officer on contract basis.

POST OF ASSISTANT SECURITY OFFICER (ON CONTRACT)

—

1.0 The Job/Responsibilities:

N )

e Ensuring a secure and protective environment that enables all CBSL employees to perform their tasks at an optimum level.

e Safeguarding CBSL employees, visitors, properties and assets from potential threats.

2.0 Minimum Requirements:

2.1 Educational Qualifications

Minimum of 6 passes in GCE (O/L) examination at one sitting.

2.2 Physical Requirements

Height (i) Male : 167.5 cm (5’ 6”) and above
(ii) Female : 162.5 cm (5" 4”) and above

Weight (i) Male : 20 < BMI < 27
(ii) Female : 17 < BMI < 25

Chest (i) Male : 81.3 cm (32”) Minimum

The candidates are required to be medically, physically and psychologically fit to carry out any field duties in any part of the
country.

Male : Not less than 40 years and not more than 45 years as at 22.03.2026.
Female: Not less than 35 years and not more than 40 years as at 22.03.2026.

2.4 Experience:

Minimum of 22 years for male and 15 years for female with an unblemished and uninterrupted regular service of the Sri Lanka
Armed Forces or the Special Task Force (STF) of Sri Lanka Police.

Specialization in other fields (Special Forces, Explosives, Provost, Weapon or Physical Training Instructor, Fire and Safety,
Communicator, Intelligence, etc.) will be considered as added advantage.

2.5 Rank Held in Tri Forces/SL Police STF:

Retired non-commissioned officers in the rank of Sergeant/Petty Officer or above from the regular service of the Sri Lanka Army,

Navy or Air Force, and Sergeant or above from the STF of Sri Lanka Police.

3.0 Employment:

)
—/

On contract basis for a period of not more than three (03) years. Contracts will be initially signed for one (01) year and will be
renewed at the end of each year based on the performance and the requirements of the Bank. Officers recruited on contract basis

will not be absorbed to the permanent cadre of CBSL.

4.0 Remuneration and Other Benefits:

N
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All-inclusive taxable monthly allowance of Rs. 100,000.00, and contributions to Employees’ Provident Fund (EPF) and Employees
Trust Fund (ETF).

Selection Procedure

Suitable candidates will be selected based on a Written Examination followed by a Medical Examination and one or more

interviews

Applications

Interested applicants possessing the required qualifications and experience are requested to submit their applications online via
the following link on or before 22.03.2026.
Link: https://www.cbsl.lk/Recruitments/

Applicants are strictly advised to adhere to the terms and conditions stipulated in the recruitment portal accessible via the above
link when submitting their applications. Detailed instructions for using the application portal can also be accessed via the same
link.

Applications from candidates who do not meet the minimum requirements as of the closing date will not be considered for this
post. Any application, received after the deadline or not meeting the said requirements or not submitted in the prescribed format,
will be rejected without any notice.

Applicants are strictly advised to upload scanned copies of the educational/professional qualifications and documents to verify
service experience which meet the eligibility criteria for the above post.

(i.e., Birth certificate, National Identity Card, GCE (O/L) and (A/L) certificates, Service Book from Tri
Forces/Service Letters from SL Police, Certificates of other qualifications and other relevant documents.)

Candidates who fail to provide originals of relevant documents at the certificate verification conducted prior to the interview will
not be considered under any reason to appoint for this post.

Any form of canvassing will be a disqualification. CBSL reserves the right to decide on the number of positions to be filled or
postpone or cancel the recruitment. Only shortlisted candidates will be contacted for the next step of the recruitment process.

Director — Human Resources
Central Bank of Sri Lanka, No. 30, Janadhipathi Mawatha, Colombo 01.

Telephone : 011-2477330 Fax: 011-2477715
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