Development Lotteries Board 3
Ministry of Finance, Planning and Economic Development DLB

DEVELOPMENT LOTTERIES

(Established under Act No. 20 of 1997)

Applications are invited from citizens of Sri Lanka for the following posts that
exist at the Development Lotteries Board.

01. Recruitment for the Post of

Assistant General Manager (Finance)

Name of Post Assistant General Manager (Finance) - Grade II

No. of Posts 01

Salary Code MM 1-1

Basic Salary Paid for year 2026 : Rs. 81,710/ =

(Salary Scale specified for this post as per the Provisions of the

Management Services Circular 01/2025 is Rs. 91,690 - 10 x 2480 - 15

X 3450 - 168,240 and will be installed in the initial salary step of Rs.

91,690/- from 01.01.2027)

e There is a possibility of earning about Rs. 180,000/- per month and it
will vary from month to month

1(a) Educational and Professional Qualifications:

For the recruitment of external applicants (01 or 02 below)

(01) Should have obtained a degree in Accountancy / Business Administration
/ Commerce / Management or in a similar subject field recognized by the
University Grants Commission.

And
Should have at least five (05) years service experience in a management
level post in the relevant field in Government, Government Corporation,
Board, Statutory Institution or in a reputed private sector institution after
obtaining the degree

(02) Should have obtained the Full membership of a recognized Chartered
Professional Institute in Accountancy / Management Accountancy or
compatible to similar subject field and should have at least five (05) years
service experience in a management level post relevant to the subject field
after obtaining the qualification.

(Example: Institute of Chartered Accountants of Sri Lanka (ICASL)

/ Association of Certified Chartered Accountants (ACCA), Chartered

Institute of Management Accountants (CIMA))

Recruitment of Internal Applicants (1 or 2 below)

1. Staff Members who have fulfilled the qualifications of External
Applicants mentioned above in 1(a).

2. Should have completed a satisfactory service period of at least five (05)
years in the subject field relevant to this post in Junior Management
(JM) Service Category.

02. Recruitment for the Post of Chief Security Officer

Name of Post Chief Security Officer - Grade II
No. of Vacancies ;01

Salary Code JM 1-1

Basic Salary Paid for year 2026 : Rs. 65,633/ =

(Salary Scale specified for this post as per the Provisions of the
Management Services Circular 01/2025 is Rs. 72,650 - 10 x 1360 - 18
X 2040 - 122,970 and will be installed in the initial salary step of Rs.
72,650/~ from 01.01.2027)

e There is a possibility of earning about Rs. 150,000/- per month and it
will vary from month to month

Educational and Professional Qualifications:
Recruitment of External Applicants (01 or 02 or 03 below)

(1) Degree recognized by the University Grants Commission with three
(03) years post qualification service experience in a Staff Officer Level
post of the Government Security Division

Or

(2) Being an Officer who has formally retired from regular force in tri
forces after having served in the post of Major or above

Or

(3) Being an Officer who has formally retired from the regular service
of Sri Lanka Police after having served in the post of Assistant
Superintendent of Police or above

03. Recruitment for the Post of

Information Technology Assistant

Name of Post

Information Technology Assistant - Grade III

No. of Posts 03 (Subjects for which recruitments are made for
these 03 posts are as follows)

e DPost regarding Software Development -0

e Post regarding Network & System Administration - 01

e Post regarding Information Security - 0

Salary Code MA 3

Basic Salary Paid for year 2026 Rs. 49,831/ =

(Salary Scale specified for this post as per the Provisions of the Management

Services Circular 01/2025 is Rs. 53,940 - 10 x 800 - 11 x 1190 - 10 x 1320

- 5x 1350 - 94,980 and will be installed in the initial salary step of Rs.

53,940/- from 01.01.2027)

e There is a possibility of earning about Rs. 130,000/- per month and it
will vary from month to month

Educational and Other Qualifications (For External and Internal Applicants)

Should have obtained a degree relevant to the Information Technology field
recognized by the University Grants Commission and should have one (01)
year’s service experience in the relevant field.

Ability to fulfill the undermentioned abilities / skills is anticipated from the
candidates applying for the three (03) posts of Information Technology Assistant

3(a) Information Technology Assistant — Software Development

The selected candidate should be a competent Software Developer who can
effectively perform software development activities and contribute to end-to-end
system development. The ability to work as a Full-Stack Developer within the
institution is expected for this post.

Strong knowledge of programming languages and the ability to work in an agile
development environment are essential. Experience in at least two of the following
programming languages is anticipated: Java, PHP, Python, JavaScript, or C#.

In addition, the candidate should have a good understanding and practical
knowledge of modern software frameworks, database technologies, and CI/CD
pipelines. Familiarity with AI/ML basic concepts (such as Al-based automation,
data processing, or intelligent features) and a basic understanding of integrating
Al capabilities into software solutions will be considered an additional advantage.

3(b) Information Technology Assistant — Network & System Administration

The selected candidate should be a capable System and Network Engineer who
can support the installation, operation, maintenance, and management of the
organization’s IT infrastructure, including both network and system environments.

The role requires the ability to manage Windows and Linux servers, network
devices such as switches, routers, firewalls, and wireless systems, as well as
virtualized environments. The candidate should also be able to monitor system
performance, security logs, backups, and network traffic to ensure stability and
continuity of services.

Good knowledge in Windows Server and Linux administration, TCP/IP, DNS,
DHCP, VLAN, VPN, Active Directory, virtualization platforms (VMware / Hyper-V),
and network security is expected. Practical experience in firewall management,
scripting for automation (PowerShell / Bash / Python), CI/CD environments, and
enterprise-level antivirus solutions will be considered an additional advantage.

3(c) Information Technology Assistant — Information Security

The selected candidate should be able to support the organization’s Information Security
functions and handle basic to intermediate-level security operations as required for this
post. The role involves supporting the implementation and enforcement of information
security policies, procedures, and standards within the institution.

Key responsibilities include supporting risk assessments, vulnerability assessments,
and penetration testing activities, as well as assisting with the administration and
supervision of STEM systems and the monitoring and analysis of security logs. The
candidate is also expected to support incident response activities, assist in forensic
processes, and contribute to investigations related to security violations and cyber
incidents.

In addition, the candidate should support compliance and alignment with ISO 27001,
PDPA, and other applicable regulatory and governance standards. Responsibilities
also include contributing to security awareness programmes, phishing simulation
campaigns, identity and access management (IAM) processes, and user privilege
review activities.

The candidate should have strong basic knowledge of cyber security principles and
security frameworks, along with awareness of security technologies such as EDR/
XDR, email security gateways, and web application firewalls (WAF). Knowledge
of network security devices including firewalls, IDS/IPS, and VPN technologies is
expected. Familiarity with vulnerability assessment and security testing tools such
as Nessus, Burp Suite, and other security scanning tools will be considered an
additional advantage, along with basic knowledge of SOAR platforms, encryption,
PKI, certificate management, incident response, and digital forensics.

General Requirements (Applicable to All IT Assistant Posts) :-

Applicants should possess strong analytical and problem-solving skills, excellent
communication skills, and the ability to work effectively as part of a team.
Candidates should also demonstrate a willingness to learn new technologies and
the ability to adapt to changing environments.

To apply, please select the relevant post via https://www.dlb.lk/careers/view,
download the application form, complete it accordingly, and upload the duly
completed application form through the same link.

In addition, the completed application form should be physically submitted to the
institution as per the specified instructions

GENERAL CONDITIONS

I.  Should be not less than 22 years and not more than 45 years. Age limit will
not be applicable to internal applicants.

II. Nature of Appointment: Entitlement to Employees Provident Fund (EPF) and
Employees Trust Fund (ETF).

III. Financial Benefits:

a. Salary relevant to the post as per Provisions of Management Services
Circular No. 01,/2025

b. Other allowances approved by the Ministry of Finance (Incentives, Attendance
Allowance, Transport Allowance, Cost of Living Allowance etc.)

c. Contribution of 15% to the Employees Provident Fund and 3% to the
Employees Trust Fund

d. Medical aid facilities when receiving outdoor and indoor treatment for the
staff

IV. Others: Every applicant should be a citizen of Sri Lanka. Should be physically
and mentally fit to discharge the duties entrusted to the post and to serve in
any part of the island. Should bear an excellent moral character.

V. Mode of Selection:

Recruitment will be made on selection based on the results of (vocal / written
or practical test) a competitive examination and / or at the structured interview
conducted by a board appointed by the Competent Authority after calling for
applications by a Gazette notice or newspaper advertisement as decided by
the Board of Directors of the Institution. (Method of giving marks for the
qualified applicants at the interview will be notified before the interview.)

Speaking, writing and understanding skills in English language is required as
per the nature of the duties and that will be tested at the interview.

5. Closing date for applications: 20.02.2026

Applicants should download the application form from the official website
of the Development Lotteries Board (https://www.dlb.lk/careers/view) and
submit the duly completed application along with certified copies of all
educational certificates, professional qualification certificates, and service
experience certificates.

The complete application should be sent by registered post to the address
given below, to be received on or before 20.02.2026. The post applied for
should be clearly mentioned on the top left-hand corner of the envelope
containing the application.

Alternatively, the application may be deposited in the box kept at the Human
Resources and Administration Division of the Development Lotteries Board.

Applicants serving in Ministries / Departments / other government institutions
should direct their applications through the Heads of their institutions.

Chairman / Chief Executive Officer
Development Lotteries Board
No. 356, Dr. Colvin R. de Silva Mawatha, Union Place, Colombo 02.




