WATER RESOURCES BOARD

Ministry of Environment

VACANCIES

Applications are invited from citizens of Sri Lanka for the below vacancies which were approved by
the Department of Management Service.

1. Deputy General Manager (Operations)

2. Deputy General Manager (Research & Development)
3. Deputy General Manager (Human Resources & Finance)
4. Assistant General Manager (Operations)

5. Assistant General Manager (Engineering)
6. Assistant General Manager (Administration and Finance)
7. Assistant General Manager (Hydrogeology)
8. Assistant General Manager (Project)

9. Engineer (Mechanical)

10. Engineer (Civil)

11. Chemist

12. Manager (Drilling)

13. Accountant

14. Legal Officer

15. Senior Water Analyst

16. Accounts Officer

17. Engineering Assistant (Civil)

18. Engineering Assistant (Mechanical)

19. Stores Superintendent

20. Drilling Superintendent

21. Progress Monitoring Officer

22. Technical Assistant (Civil)

23. Technical Assistant (Mechanical)

24. Water Analyst

25. Work Supervisor

26. System Operator

27. Accounts Assistant

28. Store Keeper

29. IT Technician

30. Investigation Assistant

31. Management Assistant

32. Welder-Fitter

33. Plumber

34. Mason

35. Drilling Machine Operator/ Driver

36. Driver

37. Drilling Helper

38. Circuit Bungalow Keeper

39. Maintenance Helper



Recruitment to Senior Manager Category:

01. Deputy General Manager (Operations) (HM 1-3) (1)
Quialifications
External Candidates (1 or 2 below)

1. A Bachelor’s degree in Engineering (Civil / Mechanical) / Science (Geology) or any other
degree relevant to the subject area of the post which is recognized by the U.G.C.

WITH
A Postgraduate Degree qualification (Masters’) in relevant field or Corporate Membership of
professional Chartered institution, which is relevant to the subject area of the post

AND

At least 18 years experience in Managerial Level in a Corporation, Statutory Board or a
reputed private institution.

2. Fellowship of a recognized professional Chartered Institution in a related field to the post.
AND

Minimum of 18 years experience in “Managerial Level” in a Corporation, Statutory Board or

a reputed private institution.

Internal Candidates (01 or 02 below)

1. Having obtained the qualifications required by the external candidates above.

2. Completion of minimum three (3) years satisfactory service in an Assistant General
Manager post in the Senior Manager Category (HM 1-1) in Water Resources Board in the
subject area relevant to the post.

2. Deputy General Manager (Research & Development) (HM 1-3) (1)

Quialification
External Candidates (1 or 2 below)

1. A Bachelor’s degree in Science (Geology) or any other degree relevant to the subject area
of the post which is recognized by the U.G.C.

WITH
2. A Postgraduate Degree qualification (Masters’) in relevant field or Corporate Membership
of a recognized professional Chartered institution, which is relevant to the subject area of the
post

AND
At least 18 years experience in Managerial Level in a Corporation, Statutory Board or a
reputed private institution.

3. Fellowship of a recognized professional Chartered Institution in a related field to the post.
AND

At least 18 years experience in Managerial Level in a Corporation, Statutory Board or a

reputed private institution.



Internal Candidates (1 or 2 below)
1. Having obtained the qualifications required by the external candidates above.

2. Completion of minimum Three (3) years satisfactory service in an Assistant General
Manager post in the Senior Manager Category (HM 1-1) in Water Resources Board in the
subject area relevant to the post.

3. Deputy General Manager (Human Resources & Finance) (HM 1-3) (1)
Quialifications
External Candidates (1 or 2 below)

1. A Bachelor’s degree in Business Administration /Accountancy/ Finance/Human Resources
Management /Public Administration/ Commerce or any other degree relevant to the subject
area of the post which is recognized by the U.G.C.

WITH
A Postgraduate Degree qualification (Masters’) in relevant field or Associate Corporate
Membership of a recognized professional Chartered institution, which is relevant to the
subject area of the post

AND
At least 18 years experience in Managerial Level in a Corporation, Statutory Board or a
reputed private institution.

2. Full Membership /Fellowship of a recognized professional Chartered Institution in a
related field to the post.

AND
Minimum of 18 years experience in “Managerial Level” in a Corporation, Statutory Board or
a reputed private institution.
Internal Candidates (1 or 2 below)
1 Having obtained the qualifications required by the external candidates above.
2. Completion of minimum Three (3) years satisfactory service in an Assistant General
Manager post in the Senior Manager Category (HM 1-1) in Water Resources Board in the
subject area relevant to the post.
4. Assistant General Manager (Operations) (HM 1-1) (1)
Qualifications

External Candidates

A Bachelor’s degree in Engineering (Civil / Mechanical) / Science or any other degree
relevant to the subject area of the post which is recognized by the U.G.C.



WITH

A Postgraduate Degree qualification (Masters’) in the relevant field or Corporate
Membership of a recognized professional Chartered Institute, which is relevant to the subject
area of the post.

AND
Minimum of 15 years post qualifying experience in Managerial level in the relevant field in a
Corporation, Statutory Board or a reputed private institution.

Internal Candidates (1 or 2 below)
1. Having obtained the qualifications required by the external candidates above.

2. Completion of minimum five (5) years satisfactory service in a post in the Manager
Category (MM) Grade I, in the subject area relevant to the post.

5. Assistant General Manager (Engineering) (HM 1-1) (1)
Quialifications

External Candidates

A Bachelor’s degree in Engineering (Civil / Mechanical) which is recognized by the U.G.C.
WITH
A Postgraduate Degree qualification (Masters’) in the relevant field or Corporate
Membership of professional Chartered Institute, which is relevant to the subject area of the
post.
AND
Minimum of 15 years post qualifying experience in Managerial level in the relevant field in a
Corporation, Statutory Board or a reputed private institution.

Internal Candidates (1 or 2 below)
1. Having obtained the qualifications required by the external candidates above.

2. Completion of minimum five (5) years satisfactory service in a post in the Manager
Category (MM) Grade I, in the subject area relevant to the post.

6. Assistant General Manager (Administration and Finance) (HM 1-1)
Qualifications

External Candidates

A Bachelor’s degree in Business Administration/ Commerce/ Accountancy /Human Resources
Management /Management /Public Administration or any other degree relevant to the subject
area of the post which is recognized by the U.G.C.

WITH

A Postgraduate Degree qualification (Masters’) in the relevant field or Associate/Corporate
Membership of a recognized professional Chartered Institute, which is relevant to the subject
area of the post.



AND

Minimum of 15 years post qualifying experience in Managerial level in the relevant field in
a Corporation, Statutory Board or a reputed private institution.

Internal Candidates (1 or 2 below)
1. Having obtained the qualifications required by the external candidates above.

2. Completion of minimum five (5) years satisfactory service in a post in the Manager
Category (MM) Grade I, in the subject area relevant to the post.

7. Assistant General Manager (Hydrogeology) (HM 1-1) (1)

External Candidates

A Bachelor’s degree in Geology which is recognized by the U.G.C. or B.Sc. degree with
Geology as a principal subject.
WITH

A Postgraduate Degree qualification (Masters’) in the relevant field or Corporate
Membership of a recognized professional Chartered Institute, which is relevant to the subject
area of the post.

AND
Minimum of 15 years post qualifying experience in Water Resources Development sector in
Managerial level in the relevant field in a Corporation, Statutory Board or a reputed private
institution.

Internal Candidates (1 or 2 below)

1. Having obtained the qualifications required by the external candidates above.

2. Completion of minimum five (5) years satisfactory service in a post in the Manager
Category (MM) Grade I, in the subject area relevant to the post.

8. Assistant General Manager (Project) (HM 1-1) (1)

External Candidates

Bachelor’s degree in Science/ Engineering or any other degree relevant to the subject area of
the post which is recognized by the U.G.C.

WITH
A Postgraduate Degree qualification (Masters’) in the field of ground water resources or
Associate/Corporate Membership of a recognized professional Chartered Institute, which is
relevant to the subject area of the post

AND

Minimum of 15 (Fifteen) years experience in Groundwater Research & Development sector
in Managerial Level in a Corporation, Board or a reputed Establishment.



Internal Candidates (1 or 2 below)

1. Having obtained the qualifications required by the external candidates above.

2. Completion of minimum five (5) years satisfactory service in a post in the Manager
Category (MM) Grade I, in the subject area relevant to the post.

Recruitment to Manager Category: MM 1-1

Quialifications:

9. Engineer (Mechanical) (MM 1-1) (01)

External Candidates

Bachelor’s Degree in Engineering (Mechanical) which is recognized by the U.G.C.
AND

A minimum of one year post qualifying experience in the relevant field to the post, after
obtaining the first degree.

Internal Candidates (1 or 2 below)

1. Having obtained the qualifications required by the external candidates above.

2. Completion of minimum five (5) years satisfactory service in a post in the Junior Manager
(JM) Category with incorporated membership of Institute of Engineers in Sri Lanka.

10. Engineer (Civil) (MM 1-1) (01)

External Candidates

Bachelor’s Degree in Engineering (Civil) which is recognized by the U.G.C.

AND
A minimum of one year post qualifying experience in the relevant field to the post, after
obtaining the first degree.

Internal Candidates (1 or 2 below)

1. Having obtained the qualifications required by the external candidates above.

2. Completion of minimum five (5) years satisfactory service in a post in the Junior Manager
(JM) Category with incorporated membership of Institute of Engineers in Sri Lanka.

11. Chemist (MM 1-1) (01)

External Candidates

Bachelor’s Degree in Science (Chemistry) which is recognized by the U.G.C.



AND

A minimum of one year post qualifying experience in the relevant field to the post, after
obtaining the first degree.

Internal Candidates (1 or 2 below)

1. Having obtained the qualifications required by the external candidates above.

2. Completion of minimum five (5) years satisfactory service in a post in the Junior Manager
(JM) Category with incorporated membership of Institute of Chemistry Ceylon.

12. Manager (Drilling) (MM 1-1) (02)

External Candidates

A Bachelor’s Degree in Engineering (Mechanical)/Science which is recognized by the
U.G.C.

AND
A minimum of one year post qualifying experience in the relevant field to the post, after
obtaining the first degree.

Internal Candidates (1 or 2 below)

1. Having obtained the qualifications required by the external candidates above.

2. Completion of minimum five (5) years satisfactory service in a post in the Junior Manager
(JM) Category, in subject area relevant to the post.

13. Accountant (MM 1-1) (01)

External Candidates (1 or 2 below)

1. A Bachelor’s Degree in Accountancy /Finance/ Commerce / Business Management
/Business Administration/ or any other degree relevant to the subject area of the post which is
recognized by the U.G.C.

AND
A minimum of one year post qualifying experience in the relevant field to the post, after
obtaining the first degree.

2. Having passed the intermediate Examination of a recognized professional Chartered
Institute, of which the subject area is relevant to the post and a minimum one year post
qualifying experience in the relevant field to the post.

Internal Candidates (1 or 2 below)

1. Having obtained the qualifications required by the external candidates above.

2. Completion of minimum five (5) years satisfactory service in a post in the Junior Manager
(JM) category, in subject area relevant to the post.



14. L egal Officer (MM 1-1) (01)

External Candidates

Attorney-at-Law

WITH
Having obtained an active professional experience not less than three (03) years after taking
oaths in the Supreme Court.

Internal Candidates

Having obtained the qualification required the external candidates above.

Recruitment to Junior Manager Category: JM 1-1

Quialifications:

15. Senior Water Analyst (JM 1-1) (01)

External Candidate (1 or 2 or 3 below)

1. A Bachelor's Degree in Science or any other degree relevant to the subject area of the post
which is recognized by the U.G.C.

2. Having Obtained a Certificate of Proficiency not below than the N.V.Q Level 6 in relevant
field conducted by a Technical/Vocational Training Institute Accepted by the Tertiary and
Vocational Education Commission, relevant to the post.

AND
At least five (05) years post qualifying experience in a relevant field in a Corporation, Board
or a Reputed Statutory Institute.

3. Having obtained a certificate of proficiency not below than the National Vocational
Qualification Level 5, issued by a technical/ vocational training institute accepted by the
Tertiary and Vocational Education Commission, relevant to the post.

AND
At least ten (10) years post qualifying experience in a relevant field in a Corporation, Board
or a Reputed Statutory Institute.

Internal Candidate: (1 or 2 below)

1. Having obtained the qualifications required by the external candidates above.

2. Employees who have completed a minimum of five (05) years satisfactory service in the
post of Water Analyst in Grade Il of the "Management Assistant-Technological” Category
(MA 2-2) in Water Resources Board.



16. Accounts Officer (JM 1-1) (01)

External Candidates

A Bachelor's Degree in Accountancy/ Finance/ Business Administration/ Management
/Commerce or any other degree relevant to the subject area of the post which is recognized by
the UGC.

Internal Candidate (1 or 2 below)

1. Having obtained the qualifications required by the external candidates above.
2. Employees who have completed a minimum of five (05) years  satisfactory service in a

post of the "Management Assistant-technological” Category (MA 2-2) in Grade Il in the
subject area relevant to the post.

17. Engineering Assistant (Civil) (JM 1-1) (02)

External Candidates (1 or 2 or 3 or 4 below)

1. A degree in Engineering (Civil) field for the post which is recognized by the UGC.

2. Having obtain a certificate of proficiency not below than the NVQ Level 7, issued by a
technical / vocational training institute accepted by the tertiary and vocational education
Commission, relevant to the post.

3. Having obtain a certificate of proficiency not below than the to N.V.Q Level 6 in relevant
field conducted by a Technical/vocational training institute accepted by the tertiary and
vocational education Commission, relevant to the post.

AND
At least five (05) years post qualifying experience in a relevant field in a Corporation, Board
or a Reputed Statutory Institution

4. Having obtained a certificate of proficiency not below than the National Vocational
Qualification Level 5, issued by a technical/ vocational training institute accepted by the
Tertiary and Vocational Education Commission, relevant to the post.

AND
At least ten (10) years post qualifying experience in a relevant field in a corporation, Board or
a Reputed Statutory Institution.

Internal Candidate (1 or 2 below)

1. Having obtained the qualifications required by the external candidates above.

2. Employees who have completed a minimum of five (05) years satisfactory service in the
relevant field in a post of the "Management Assistant - Technological” Category (MA 2-2)
Grade Il in the subject area relevant to the post.



18. Engineering Assistant (Mechanical) (JM 1-1) (01)

External Candidates (1 or 2 or 3 or 4 below)

1. A degree in Engineering (Mechanical) for the post which is recognized by the UGC.

2. Having obtain a certificate of proficiency not below than the NVQ 7 Level issued by a
technical / vocational training institute accepted by the tertiary and vocational education
commission, relevant to the post.

3. Having obtain a certificate of proficiency not below than the to N.V.Q Level 6 in relevant
field conducted by a Technical/vocational training institute accepted by the tertiary and
vocational education commission, relevant to the post.

AND
At least five (05) years post qualifying experience in a relevant field in a Corporation, Board
or a Reputed Statutory Institution

4. Having obtained a certificate of proficiency not below than the National Vocational
Qualification Level 5, issued by a technical/ vocational training institute accepted by the
Tertiary and Vocational Education Commission, relevant to the post.

AND
At least ten (10) years post qualifying experience in a relevant field in a corporation, Board or
a Reputed Statutory Institution.

Internal Candidate (1 or 2 below)

1. I:Iaving obtained the qualifications required by the external candidates above.
2. Employees who have completed a minimum of five (05) years satisfactory service in the

relevant field in a post of the "Management Assistant - Technological” Category (MA 2-2)
Grade Il in the subject area relevant to the post.

19. Stores Superintendent (JM 1-1) (01)

External Candidates (1 or 2 or 3 or 4 below)

1. A Bachelor’s degree in Logistics Management/ Supply chain Management / Business
Administration/ Accountancy/ Commerce or any other degree relevant to the subject area of
the post which is recognized by the U.G.C.

2. Having obtain a certificate of proficiency not below than the NVQ 7 Level issued by a
technical / vocational training institute accepted by the tertiary and vocational education
commission, relevant to the post.

3. Having obtain a certificate of proficiency not below than the to N.V.Q Level 6 in relevant

field conducted by a Technical/vocational training institute accepted by the tertiary and
vocational education commission, relevant to the post.
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AND
At least five (05) years post qualifying experience in a relevant field in a Corporation, Board
or a Reputed Statutory Institution.

4. Having obtained a certificate of proficiency not below than the National Vocational
Qualification Level 5, issued by a technical/ vocational training institute accepted by the
Tertiary and Vocational Education commission, relevant to the post.

AND
At least ten (10) years post qualifying experience in a relevant field in a corporation, Board or
a Reputed Statutory Institution.

Internal Candidate (1 or 2 below)

1. Having obtained the qualifications required by the external candidates above.
2. Employees who have completed a minimum of five (05) years satisfactory service in the

relevant field in a post of the "Management Assistant - Technological” Category (MA 2-2)
Grade Il in the subject area relevant to the post.

20. Drilling Superintendent (JM 1-1) (02)

External Candidates (1 or 2 or 3 or 4 below)

1. A Bachelor’s degree in science which is recognized by the UGC

2. Having obtain a certificate of proficiency not below than the NVQ 7 Level issued by a
technical / vocational training institute accepted by the tertiary and vocational education
commission, relevant to the post.

3. Having obtain a certificate of proficiency not below than the to N.V.Q Level 6 in relevant
field conducted by a Technical/vocational training institute accepted by the tertiary and
vocational education commission, relevant to the post

AND
At least five (05) years post qualifying experience in a relevant field in a Corporation, Board
or a Reputed Statutory Institution

4. Having obtained a certificate of proficiency not below than the National Vocational
Qualification Level 5, issued by a technical/ vocational training institute accepted by the
Tertiary and Vocational Education Commission, relevant to the post.

AND
At least ten (10) years post qualifying experience in a relevant field in a corporation, Board or
a Reputed Statutory Institution.

Internal Candidate (1 or 2 below)

1. Having obtained the qualifications required by the external candidates above.

2. Employees who have completed a minimum of five (05) years satisfactory service in the
relevant field in a post of the "Management Assistant - Technological" Category (MA 2-2)
Grade Il in the subject area relevant to the post.
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21. Progress Monitoring Officer (JM 1-1) (01)

External Candidates

A Bachelor's Degree in Statistics / Data Science /Business Data Analytics/ Applied Statistics
or any other degree relevant to the subject area of the post which is recognized by the U.G.C.

Internal Candidate (1 or 2 below)

1. Having obtained the qualifications required by the external  candidates above.
2. Employees who have completed a minimum of five (05) years satisfactory service in a post

of the "Management Assistant-non technological” Category (MA 1-2) Grade Il in the subject
area relevant to the post.

Recruitment to Management Assistant — Technological Category: MA 2-2

Quialifications:

22. Technical Assistant (Civil) (MA 2-2) — (03)

External Candidate:

Vocational:

Having obtained a certificate of proficiency not below than the National Vocational
Qualification Level 5 in Civil Engineering Field, issued by a Technical/ VVocational Training
Institute accepted by the Tertiary and Vocational Education Commission.

Internal Candidate:

Having obtained the qualifications required by the external candidates above

23. Technical Assistant (Mechanical) (MA 2-2) (01)

External Candidate:

Vocational:

Having obtained a certificate of proficiency not below than the National Vocational
Qualification Level 5 in Mechanical Engineering Field, issued by a Technical/ VVocational
Training Institute accepted by the Tertiary and Vocational Education Commission.

Internal Candidate:

Having obtained the qualifications required by the external candidates above
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24. Water Analyst (MA 2-2) (01)

External Candidate:

Vocational:

Having obtained a certificate of proficiency not below than the National Vocational
Qualifications Level 5 in relevant Field, issued by a Technical/\VVocational Training Institute
accepted by the tertiary and vocational education commission.

Internal Candidate:

Having obtained the qualifications required by the external candidates above.

25. Work Supervisor (MA 2-2) (01)

External Candidate:

Having obtained a certificate of proficiency not below than the National Vocational
Qualification Level 5 in Mechanical or Civil Engineering Field, issued by a Technical/
Vocational Training Institute accepted by the Tertiary and Vocational Education
Commission.

Internal Candidate:

Having obtained the qualifications required by the external candidates above

26. System Operator (MA 2-2) (01)

External Candidate:

Having obtained a certificate of proficiency not below than the National Vocational
Qualification Level 5 in Information Technology field, issued by a Technical/ Vocational
Training Institute accepted by the Tertiary and Vocational Education Commission.

Internal Candidate:

Having obtained the qualifications required by the external candidates above.

27. Accounts Assistant (MA 2-2) (02)

External Candidate:

Having obtained a certificate of proficiency not below than the National Vocational
Quialification Level 5 in relevant Field, issued by a Technical/ VVocational Training Institute
accepted by the Tertiary and VVocational Education Commission.

Internal Candidate:

Having obtained the qualifications required by the external candidates above
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28. Store Keeper (MA 2-2) (01)

External Candidates:

Having obtained a certificate of proficiency not below than the National Vocational
Qualification Level 5 in Supplies and Materials Management field, issued by a Technical/
Vocational Training Institute accepted by the Tertiary and Vocational Education
Commission.

Internal Candidates:

Having obtained the qualifications required by the external candidates above.

29. IT Technician MA 2-2 (01)

External Candidates:

Having obtained a certificate of proficiency not below than the National Vocational
Qualification Level 5 in Computer Hardware Technology field, issued by a Technical/
Vocational Training Institute accepted by the Tertiary and Vocational Education
Commission.

Internal Candidate:

Having obtained the qualifications required by the external candidates above.

30. Investigation Assistant MA 2-2 (04)

External Candidate:

Vocational:

Having obtained a certificate of proficiency not below than the National Vocational
Qualification Level 5 in relevant Field, issued by a Technical/ Vocational Training Institute
accepted by the Tertiary and VVocational Education Commission.

Internal Candidate:

Having obtained the qualifications required by the external candidates above.
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31. Recruitment to Management Assistant — Non-Technological Category (MA 1-2) (06)

Quialifications:

External Candidates

Educational:

Having passed the G.C.E. (O/L) examination in six subjects in one sitting with credit passes
for four subjects including

i. Sinhala/ Tamil
ii. Mathematics

AND
Having passed three subjects (other than the General Paper) at the G.C.E. (A/L) examination.

Internal Candidates:

Employees of the categories of primary level skilled, primary level semi-skilled and primary
level un-skilled who possess the following qualifications are eligible to apply.

Educational:

Having passed the G.C.E. (O/L) examination in six subjects with credit passes for four
subjects including

i. Sinhala / Tamil
ii. Mathematics

Other
Having completed a minimum of five (05) years satisfactory service in a permanent post under PL-1,
PL-2 & PL-3 employee category.

Note:- Any period of service prior to been appointed to a permanent post or any period of service to
be completed under training as a prerequisite for appointment on permanent basis to any post should
not be counted within the five years of service required for qualification as stated above. Any period
of service on casual / temporary basis too should not be counted for this purpose.
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Recruitment to Skilled Category: PL - 3

32. Welder-Fitter (01)

33. Plumber (01)

34. Mason (01)

35. Drilling Machine Operator/ driver (04)

Quialifications:
External Candidates:
Vocational: -

Having obtained proficiency certificate not below than the National VVocational Qualification
(NVQ) Level four (4) issued by a technical / vocational training Institute accepted by the
Tertiary and Vocational Education Commission, relevant to the function of each post.

Internal Candidates (1 or 2 or below)
1. Having obtained the qualifications required by the external candidates above.

2. Employees in Primary Level — Un-skilled (PL 1) or Semi-skilled (PL 2) who have
completed a minimum of five (05) years working experience in the relevant field in Water
Resources Board with the skills not bellow than the National VVocational Qualification Level
two (02), proven at a trade test.

36. Driver PL — 3 (05)

External Candidates:
Educational: -

Having passed six (06) subjects in G.C.E.(O/L) Examination, at least with two (02) credit
passes in maximum of two sittings.

AND
Having obtained the license issued by the commissioner General of Motor Traffic for driving
heavy vehicles and a minimum of three (03) yearS experience in driving after obtaining the
driving license.

Internal Candidate:

Having obtained the license issued by the commissioner General of Motor Traffic for driving
heavy vehicles and a minimum of three (03) years experience in driving after obtaining the
driving license.

AND
Completion of minimum five (05) years satisfactory service in a post in the category of
Primary Semi Skilled (PL 2) or Primary Unskilled (PL1).
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Recruitment to Semi-Skilled Category: PL-2

Quialifications:

37. Drilling Helper PL — 2 (03)

External:

Having obtained proficiency certificate not below than the National VVocational Qualification
Level 2, issued by a Technical Vocational Training Institute accepted by the Tertiary and
Vocational Education Commission, relevant to the function of each post.

Internal (1 or 2 below)

1. Having obtained the qualifications required by the external candidates above.

2. Employees who have completed a minimum of five (05) years working experience in PL 1
Category in Deep Drilling Activities and operation / maintenance of drilling machinery and
equipment skill with not below than National VVocational Qualification (02).

Selection will be based on skills proven at a trade test.

38. Circuit bungalow keeper PL — 2 (01)

External:

Having obtained proficiency certificate not below than the National VVocational Qualification
Level 2, issued by a Technical Vocational Training Institute accepted by the Tertiary and
Vocational Education Commission, relevant to the function of each post.

Internal (1 or 2 below)

1. Having obtained the qualifications required by the external candidates above.

2. Employees who have completed a minimum of five (05) years working experience in PL 1
Category and having skills in Housekeeping and maintenance skill with not below than
National VVocational Qualification (02).

Selection will be based on skills proven at a trade test.

39. Maintenance Helper PL — 2 (01)

External:
Having obtained proficiency certificate not below than the National VVocational Qualification

Level 2, issued by a Technical Vocational Training Institute accepted by the Tertiary and
Vocational Education Commission, relevant to the function of each post.
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Internal (1 or 2 below)
1. Having obtained the qualifications required by the external candidates above.

2. Employees who have completed a minimum of 05 years working experience in PL 1
Category in Water Resources Board in following areas are eligible to apply:

o Maintenance of drilling machinery / vehicles / equipment

o Fabrication, Installation and repairs of wind mills.

o Building maintenance work including plumbing, carpentry, masonry, painting etc.
o Installation and maintenance of deep well hand pumps.

Selection will be based on skills proven at a trade test

General Conditions:

1. Applicants must complete the above qualifications before the closing date for
applications.

2. Applicant should be a Citizen of Sri Lankan.

3. Salaries will be paid according to the Management Service Department

Circular No. MSD/1/2025 Issued by Management Service Department.

Government approved allowances.

Age limit stipulated above does not apply for employees in the Public/Semi

Government Sector.

6. Applications from employees in the Public Sector should be forwarded
through the Head of the Department of the institution.

7. The title of the post applied for should be state on the left-hand corner of the

o~

envelope.
8. Only short-listed candidates will be called for an interview.
9. Application giving Bio—Data with copies of certificates and the names and
address of two references (non— related) should be forwarded for the
“Chairman, Water Resources Board, 488/A, Nawala Road, Koswatta
Rajagiriya to reach on or before 11" of November 2025.
Chairman,

Water Resources Board,
488/A, Nawala Road,
Koswatta, Rajagiriya
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