SRI LANKA PORTS AUTHORITY

NOTICE

My No: HRD/EX/06/112 (i)

Applications are invited for the under mentioned post from employees who are permanent in

their post of this Authority possessing the requisite qualifications:-

1. POST OF JUNIOR MANAGER (STATISTICS) — JIM

I Salary Category: 5JLM

Basic Salary - Rs. 75,065/
Increment - Rs. 1,440/~

I (o) Educaa_'onal & Prbfessional Qualifications

t)

(c)

Should possess_ a Degree from a recognized University in Business
Administration/ Marketmg/ Management/ Commerce/ Economics/ Statistics/
Mathemancs/ Degree (wzth relevant Subjects) =

Possess a Degree ﬁom 7 recogmzed Umverszty and the relevant Diploma from a
recognized:professional Institution. (Perzod for the diploma should be one (01)

year) : o
CWith -

Experience :

Three (03} ‘year service in SLPA.

Educational & Professwnal Quahf cations :

Should possess a relevant Diploma from a recogmzed Professzonal Institution
(period of the Diploma should be one (01) year)

With

Experience :

Employees in SG with five (05) years active service in SLPA.
Or

Educatmnal & Professwnal Quahf’ cations :
Passed the GCE (O/L) with credit’ passes in -Sinhala/ Tamil language,
Mathematics and English in not more than two sittings.

S With
Experience : b '

Employees in SG with 10 years active service in SLPA.



I Special Selection Criteria :

Should have satisfactory level in performance evaluation.

The selected candidates will be required to follow the rules and regulations already in
implementing and those to be implemented in future by the Sri Lanka Ports Authority.

Selected candidates will be required to serve in any Division or Section of the Authority and

any part of the Island as required by the Sri Lanka Ports Authority.

Specified application forms should be sent to reach the Chief Manager (Human Resource &
Administration )through the relevant Heads of Division/Head of section on or before

19 = 07.2024. Applications sent without attaching the copies of relevant certificates
and not confirming in every respect to the requirements of this advertisement will be rejected.

Applications submitted after the due date shall state the reason, for the delay by the concerned
Head of division and applications not doing so shall be rejectecf‘

syl

CHIEF MANAGER (HUMAN RESOURCE & ADMINISTRATION)

-

Human Resource Division R
.2024. o i



