Mi

istry of Plantation Industries

Tea Small Holdings Development Authority

)

Vacancies

Applications are invited from qualified Sri Lankan citizens for the posts lying vacant at the Tea Small Holdings
Developmant Authority.

1. General Manager - 01 post

1. Service category - Senior manager service r.-alagory {HM 2-1)

2. o - of extarnal 2 balow)
=;nryu|a have abtained a basic negmc |n Sclmn !
! n.!ar\agaernenl \.\.hlch is recognized by the University Grants Commissicn

Should have ouialnad a pm!g«aﬂuale Degree (Mastars) in Science / Agriculiure /
membership with a chartered

prafassional body on maﬂagemarﬂ.

and
After ing basic Dagrea o of twenty (20) years exparience
In posts of Marlagornr'm ieval In Gaut, sel:mr instinsfions, corporations, statutory
board o in a reputed private sector organization at least out of this, 06 yaars shaukd
be at senlar managerial level

or
{b} Should have obtained a basic Degresin Science/ &gri / Busil i ion
/ Management which is recognized by the Universily Grants Commission.
with

Should have obtained a Doctorate In the field of Science [ Agriculture [ Business
Administration / Management

and
After obtaining Doctorate, a minimum of six (06} years work experience In 8 Govt.
instifution, corporation, statutory board or in & reputed private sector arganization at
senior managerial kevel and should be an officer having experience with excellam
service record.

Recruitment of Internal Candidates:
Should have completed a six (0B} years satisfactory work experience at senior
managemsant (HM 1 - 1] service calagary

and
Proven specific p In providging tor l-duty teams and
management of piher resources
A manihly salary scale of As. 81,645 — 12 x 2,700 = 124, 045/= As per Managemenl
Sarvices Clreular Mo, 02 / 2016 & entitled 1o this post. In addition, govt, approved
allowances arg paid.
Should ba net less than 35 years and not more than 55 years. (The upper age limit
will not apply ta intermal candidates)

Recrutmants are made by a struchured interview

3. Salary Scalke

4. Age

6. Mathod of Recruitment :
Structurad Interview

1. Relevant additional experience - 30 marks
2. Retevant add | academic /| i ifications - 30 marks
3. Cther periormances and achievements - 15 marks
4. Parformance at the interview - 5 marks
100 marks

Salection is made according to merils basis from those wha acguire high marks at the intervisw.
2. Deputy General Manager (Development) - 01 post

1. Servica Catagory - Senlor manager service catagory (HM 1 - 1)

2. Crualil i 3 F of extarnal | (01 or 02 balow)

(1} Should have Obtauned 8 basic Dewae in Science. Agricutture, Plantation
it which is by

uac

and
Sheuld have ochtained a postgraduate Degree (Masters) in relevant fiekd
applied 1o the posl / associate membearship in a reputed chartared institution
and

At lnast ffteen (15) years exparience In Gowl/Govt. Corporation, Board,
Statutory Institution or in a reputed private sector organization at managerial
level post of Agrl - development / Agr projects rebevant to the past.

2 Full membership in a reputed charterad instifution relevant to the field of the
post

and

Al least Misen {15) years expetience in a GovlGovl Corporalion, Board,
Statutory Institution or in a reputed private sactor arganization at a managarial
leval post in Agri development / Agrl projects.

Internal candidates (1 or 2 below)

Should have cbtalined a Degree in Agriculture Sclence / Blo Science ¢ Plantation
fana E el

and
Afler obtaining the Dagras, af least one (01) year service experience in Agriculture
Development ! Planning in Govl, / Govl Corporation, Board, Statulory Instilution o in
a ropuled privata sector organization.

of Internal App
Qualifications:

Cumlifications required for recruitment of external applicants as abowve.

ar
Completion of af least five (05) years service experience in Agri Development
[ Projects / Planning in Tea Small Holdings Development Authority at JM Service
Catagory.

6. Assistant Regional Manager (Projects) - 01 post

1. Service category Manager - Service Category (M 1- 1)
. Grads MM =1 -1
i o i - il of external applicants
Should have oblained a Degree in Agricullure Science or Plantation Managemenl
which Is recognized by UGG
and
After obtaining the Degree, at laast one (01} year experience relevant to the works of
Agriculiure Projects In a Gov, | Govl, Corporation, Board, Statutory instifutlon of ina
reputed privata sector organization,
of Internal A

Cualifications required for recrultment of exlernal applicants are as ahove,

ar
Complation of five {05) years’ work experience relevant to the post in Agri Devalopment
 Projects ai Tea Small Holdings Development Authority at JM Service Catagory,

Salary scales to the above posts No. 03 to 06

As per Management Services Circular No. 02 / 2016, a monthly salary scale of s, 53,175 - 10 * 1.375/= 16 * 1,010 =
85.575/= is enfitled to above posts. In addition, Govt. approved allowances are paid.

Recruitmen! procedura for the above pests Mo, 03 to 06

Selection will be made by a structured interview and marks given ara appended below.

1. Ralevant experience - 30 marks
2. Relevant additional educahunul qualifications - 30 marks
4. Other waork - 16 marks
4, Partormance at the Inler\naw - 15 marks
Total marks - 100 marks

Selecton will be made according to the merits basis from those who acquire high marks at the inferview.

7. Officer-in-Charge / Zonal Tea Development Project Officer - 12 posts

1. Sarvica calegory - Junior Managar — Service Category (JM1-1)
2 Grade - M- 1 -0
3 Q i i - i of external

Gualil'lcaliuns

Shoukd have obtamed a Degrea in Sciance or Plar l

Management which is recognized by the UGC

Ri of External Appli
Qualifications:
Ciualifi raguired for of extarnal are as above.

or
Completion of al keast five (05) years work expariencs as Assistant Manager
(Technotogy) MA 2 - 3 Service Category In Grade || at Tea Small Holdings
Development Autharity.

Salary scale for the above posts No. 07 —

As par Management Services Circular Mo, 02 £ 2018, a monthly salary scale of As, 42600 < 10x 755 < 18 % 1,135 =

70,580 is entfled to above posts. In addition, Govl. approved allovances are paid,

Recruitment procedure for above No, 07 post:

By a wiittan compatitive examination as dedided by the mcrunr.urg officer and / Lx racrultments will be made based on

for Intermal as

(1} Should have oblained i
below,

(2} Should have complated five [5) years work expetience successiully al
Managemant Service Category MM 1 =1 in Grade 1 at the Tea Smail Holdings
Development Authority.

3 Salary scale A monthly salary scale of Rs, 80,205 — 15 x 2,270 = 114, 345/=
as per Management Services Clroular Mo, 02 / 2016 |s entitied to this post. In addition,
Govt. approved allowances are paid.

4. Age Age should be not IEEE than 35 and not more than 58 (Upper age Bmit will not apply

to internal applicants]

4, Recruitment procedure, (a) By a strucdursd interview for external applicants
(b} By a structured interview for internal applicants,

Structured interview

1. Rebevan! additionad axpenence - 30 marks
2. Retevan! add) ] - 30 marks
3. Cther werk performance and acme\raments - 15 marks
4. Performance at the interview - 35 marks

Selection is made according to merits basis from fhose who acquire high marks at the interview
3. Assistant Manager (Human Resources / Administration) - 01 post

1. Service category - Management Services Category (MM 1 = 1)
2 Grade = (MM =1=11)
3 0 - ot external af
Shr.mln have obtained a Degree in Human Resources Management / Public
+ which Is recognized by UGC or a Degree in
Managemeam

and
Should have obtalned at keast one (01) year experience in the field of Administration
/ Human Rescurce Management in Govt, / Govi, corporation, board, stafutory
Institution or in a reputed private sector organization,

Recruitment of Internal Applicants
Qualifications:
Qualifcations required for recruitment of extemal appcants as above.

ar
Completion af not less than five (05} years active service experience al Junsor
Management Service Calegory (JM) relevant fo Human Resources and
Administration.

4, Assistant Manager (Development) - 01 post

1. Service category Manager Service Category (MM 1 —1)
2, Grade - (MM1-1-11)
3. Qualificationes. - Recruilmeant of extarnal applicants

Should have oblalned a Dagres In .agrlcul!ure Sclence / Plantation Managamant /
Sacial ‘-.r'lnncn f Pro]m which s by LG

Afler Utllainlng iha Degrea at least one year experience in Plantation ¢ Agri Sectar
Community / Human Development Affairs in Govt, Corporation, Board, Statutory
Institution or in a reputed private sector organizaticn

Qualificath quired for it of Internal
Qualifications taisvanl to the racruitment of external applicanis

Comn[cutnon or at fnast Ilwz (6] years experience relevant to Soclety / Community
Fiedd D /! Project Aftalrs post in Tea Small Holdings
Davelopmeuw Aumarlty at JM Service Category.

5. Assistant Regional Manager (Planning and Development) — 01 post

1. Service category - Manager — Service Catagory (MM 1 -1}
2. Grade - (MM -1

3. Q S of extarnal app

the results of 8 o Inferview | 1 by & panal ap by g officer,
llabus for written exam:

| proficiancy

Aplitude test

Subjact krowledge relevant ko the post
Language proficiency:
Cuiestion paper to assess the app s e on exp GO . spalling, simple grammar rules
8.,
Aptitude test:

Question paper to assess the applicant's knowledge fo discharge the official duties well and applicant's abiity fo take
challenges.

Subject knowledge relevant to the post
Question paper to assess the af onp Ibed area of dity of the post,
To gat through the examinalion, appcant shauld get al least 40% of marks and a total of al least 50 % marks.

Recruitment by a struclured interview
Marks allocated at structured interview are as tollws

1. Relevant additional experience 30 marks

2 Relevant additional quakifications - 30 marks

3. Other and work. - 15 marks

4. Performance at the Interview - i

Tolal marks 100 marks

* Selection will be made based on merits and when it writhen cr d
intarview, ofal marks of 0% acquired at the competitive examina han and 40% marks obtained at lhe structured
interviaw.

° When selection is made only by structured interview, selection is made on merits basis acquired at the interview,
Age for the posis Ne.03 to No. 0T above —
Should be not kess than 22 years and nol more than 45 years {Upper ages Bmit will not apply lo internal applicants).

8. Tea Research Project Officer - 07 posts

1. Service category Assistant Manager - Technology (MA 2 - 3)

2. Grads (MAZ—-3—1lI)

3. Cuaith extamal applicants
Cualifications:

Obiaining a preficiency certificate in not less than NVQ Level five (05) which is issued
bsr a Tel:hnu:ai ! Vocational Training Insfilute recognized by the Terfiary & Vocational

on Ag , Plantation | at Plantation Projacts
Managamsnl.
Recritmant of Internal Applicants
Qualilications.

Cualifications required for extarnal applicants are as above,
Salary scale: as per Management Services Circular ho, 02 £ 2016, a monthly salary
scale of Rs. 31,510 - 10 X 445 = 11 x 660 - 10 % 730 - 10 x 750 = 58,020 is entitled
o the post. In addition, Govt. approved allowances are paid.

9. Book Keeper - 01 post

1. Service category - Assistant Managvr—Technology (MA 2 -2y

2. Grade (MAZ -2 - Il

3. o - A it ot external af
Qualifications;
Should have obtained a proficlency certificate not less than National Vocational
Qualifications (NVD) five (05) level Issued by a ical | Vocational

Training Institute recognized by Tartiary & Vocational Education Commission in the
field of Accountancy or Book Keeping.

R of external
Cualifications -
Cimlifications required for the recruitment of external applicants are as abova.

As per Management Services Circular No. 02 / 2016, a manthly salary scale of Rs.
30,310 — 10 « 300 — 7 x 350 — 4 x 600 — 20 x 710 = 52 360/= is entitlad to the post.
In addition, Govl. approved allowances are paid.

Recruitment procedure for above posts No. 08 and 09;

By & written competitive examination relevant to the post as dacided by the Recruiting Cfficer and on the resuls ai
structured interview conducted by a panel appaintad by the Reacruiting Officar.

4, Salary scale




Written competitive examination:

- Tea Research Project Oﬂbcer
for written Two papers
Paper 1 s Duration 01 hour. 50 Multiple choioe quaestions.
Syllabus . General knowledge, comprehension, agricultural theory, tea technology, other facts relevant
to lea industry,
Marks = 50 questions, 100 marks by 2 marks.
Paper I . Duration 1 ¥ hours
Syllabus - Agricuttural theary, facts an tea indusiry. tea ndustry and technology, agricultural projects
and communication,
Questions and marks
U] Section
Questions expecting short answers, out of which & answers are expected,
Questions - B x § marks =30 marks
(i Section

7 easy lype questions, out of which 5 answers are expected
Questions - 5 x 14 marks =T marks
Total = 100 marks
To pass the examination, at least 40% of marks should be obfained for each paper, at least a total of 50% of marks
for bath papers.
Written competitive examination — Book Keeper
Procedure for written exam
Two guestion papers

Paper (1} - Duration 1 ¥ hours (100 marks)

Syllabus < General knowledge, basic facts on infarmation techinalogy. general mathematical questions.
Paper (I} . Duration 1 ¥ hours (100 marks)

Syllabies - Basic terms, accounting. office management (Basic)

To pass the examination, at least 40% of marks should be obtained for each paper. and at least a total of 50% of
marks should be obtained for both papers.

Structured interview for above No. 08 and 09 posts:

1. Relevant experience - 30 marks
2 Relevant additi i I - 30 marks
a Other achisvements ( work parbtmanca - 15 marks
4. Perormance at the interview c 5 marks
Total marks .
When recruited by the wrilten interview, G0%% marks for competiive

examination and 40% marks for structured interview shuuld be oitained selection will be made on merits basis.

10, Assistant Manager - 15 posts

1. Senice category - i — Man- ical (MA 1-2)

2. Grade = (MAT=2-]il}

3. Qualifications - Recruitment of external applicants
Educational

(a) Passed the G.C.E. (/L) exarnination in 06 subjects with 04 Credits for Sinhala
/ Tamil and Mathematics at one sitting, Showld have obiained a Credit pass for
English

(b} Passedthe G.C.E. (AL) examination with at least 03 subjects (except for Comman
General Test)

Recruitment of internal applicants

(a) Primary Grade — un-shilled, semi-skilled and applicant with qualifications (a), (b}
and (c) at skilled service category (b) Passed the G.C.E (O/l) examination in 06
subjects with 04 Cradils for Sinhala ( Tamil and Mathematics at one sitting.

(b} Should have obtained a Credil pass for English,

(¢} Shousd have been made permanent in the post

(d) Shoud have completed at least 05 years of satls\‘acmry service pericd under

P bafore the
4. Salary scale - As per Management Services Circular No. 02 / 2016, a monthly salary scals of
As. 27,910 - 10 x 300 - 7 x 350 — 12 X 600 - 12x710 = 43, 080/= is entitled for
the post, In addition, Govt, approved aBowances are paid,

Recruitment procedure for the post of Assistant Manager
After calling applmanuns the selection will be made by a written comparitive examination and / or by a structured
d by a panel by the Officar.

Written competitive examination

Open 1 to Grade lll = -
N for external appli

Syllabus and marking scheme are as follows,;
Twio question papers are includad in the examination

Guestion paper (1) = {Duration 02 hours)
Syllabus. - General ved temporal, i the ical
ek e on, bask 5 :
08 Cuestions expecting short answers. Answers expected for all.
Marks 8 x5 - 40 marks

07 sasy type quastions
Anzwers expactad for 05 quesiions.

Marks 5x12 - G0 marks
Total marks -100 magks

Cuestion paper (2) - (Duration 1 ¥ hours)
Syllabus. - Sinhala guage  Tamil hand writing, way of exprassion,
simple grammar knowledpe, mathematical proplame, computer litaracy
B CQuestions. Answers expected lor 5 questions,
Marks 20x 5 - 100 marks

To pass the examination, applicant should get af least 40% marks for each question paper and 50% marks should
be obtalned for both papers,
Limited G i} 1o Grade Il = { ical)
for internal applicants.
Examination includes two question papers.

Subject Duration Marks

CQuesiion paper | 03 hours

Eight question papers including basic knowledge on activities of the authority on small tea

sector, general knowledge, shart answers, out of which 05 answers are expected

Marks Bx &5 - 40 marks
Question papsr n
General Sinhala kang simple g and way of expression
Include 05 questions, out of which D4 answers are expectad.
Marks 15 x4 - B0 marks
Total - 100 marks
To pass the above examination, applicants should also acquire 50% marks
Interview
1. Ralevant a:panenca « 30 marks
2. Relevant | icall - 30 marks
3. Other achievements  work performance - 15 marks
4. Performance at the interview - 25 marks
Tatal marks . w
When recruited by tha written inferview, B0% marks for competitive

axamination and 40% marks for slmclumd inarview should he obtained and selection will ba mads on merits basis.
When recruited only by a structured interview, selection will be made based on the results and on merits basss.

Age for the posts No. 08 to 10
Mot lesa than 18 years and not more than 45 years. {Upper age Emit will not apply to internal applicants)

Other - Provisions of the i nt Code are for every

Extra benefits - In and out patient medical schema.
10% of his { her monthly salary towards Employees Provident Fund No, 15 of 1958
of for any other fund undes that during the period of employment under Tea Small
Heldings Development Authority is credited and less than 15% of amount is paid as
membership fees.

In addition, 3% of salary is paid to the Employees Trust Fund,

- should send their applications albong with certifed copies of birth,
educational, experience and other achievernents and periormance cerfificates by
registered post to reach the following address. Envelopes containing applications
should be markad at the top left hand comer the past applying. Applicants from Gowt./

{ statutary should channel their applications through Heads
D‘f Divisions with their recammandations.

Closing date of applications -
Applications should be sent to the following address on or before 08 October 2023,

Chairman,

Tea Small Holdings Dmlnpmen! Authority
Mo. 70, Parliament Road

Pllim

Battaramulla.




