STATE PRINTING CORPORATION

State Printing Corporation, a well established profit making Commercial Orga

Fabion

invalved in Commercial Printing, Security Printing, Publishing and Stationery Production

:illd ?'.'T.'I:'!-.‘.l.'t'lli__\_':. ||_,u,|'k:.. For H
records for the following Vi

ATICHES

dynamic and results oriented Sri Lankans having good track

1
| Res.No YVacancies Jub Deseri Qualifications
1. Deputy General * Assist  the Gemeral Manger | Educational :
Manager In Chverall Administration | (External):
anel Finaneinl Control of the | A Bachelor's Degree in
Lili]}:ll’:rtitrll. !"h_l.'-.i.r.|| Sewence From o
* Being engaged in all operational, | university recogiized by
H:lll.‘lyu:i:ll wrel hIT.IH't:.h'.'II the I'.|:"i'f'"""‘i|."' Grants
function of the corporation Commission  AND o
* Formulate Plans and Dircct il”:'[!.m“h’.:m i%"l‘mm'r
-;:||.|:|||h-.'::||!|u:|. from ]

Activities to enhonce Prodluchion
with a view to increase revenue

Adlvice the Board of Dhrectors on
policy matter in the absent of the
Ceneral Manager.

Attend to 1'-:|'|r|,|i||:|ri|:1|:g Activitios
between relevant Agency as amd
When Required.

Attendd to work Connected with
III:\.'I1III1i1:I|:I|III .'iH\.'II'\.'iII."\ ins iII:I.II
When Required.

Attend  Temder  Boand  amd
Technmeal Evaluntion Conmitiees
of  other institutions  When
Fisquuired

Preparation OF Various official
Reports  Required by General
Maonager or The
Directors.

Board OF

instilute  or
Membership
recognized
insfitute

recogized
Corporate
aof n
professional
WITH  minimum  of
i85 VEars :'1;'|1|,'|'i.|,-|
Muonagerinl  Level
a large printing
estpblizlment,

scala

(Internal)
Those
completed
af  three  [03)
satisfactory  service in
senior manager category
are eligible for this post,

W ||1'\| ]ILI'\'L'
(ITTITTRRREN]

VIS

Salary Scale:

Other Benehits :

Age Limi:

nge Benefits:

= Annual Bonus

= EPF&ETF

Medical Scheme |'-::-'\.'<'|'i||_|:'_ the &

HM 13 - Es,86,865/-15 x 2,270~ 120.915 (Monthly)

Fuel allowance (124 Litres of Diesel or Fetrol per month)

||:|E:-|-:r-.'r-e- anel the Farmily

Corporation maintoimed official vehicle or allowance for own vehicle as per the circular No

PED 172005 (i)

Agie shoulild be mot less than 35 years ond not more than 35 years: The upper age Bt will noet be applicd
to an acting perisd of one yvear,

= Encoshument of unitized leave [
02, Assistant Manager # Assisl o gerial functions | Educational :
{“-ru:r]l..'!] - Extimale i the FeapeCtiy e Prodduncrion fﬁxh!rl'lil.l}
Departments. A Science degree From a
e General .‘-1:!:1'|'-.'i.‘.1|||| of  the umiversity recognized by
respoctive departinents. the University Granis |
« Assist the Manager (Works) in Comuniasion with thres |
mnplermenting production plan te | FETs p““_r aqualifying
achieve maxinmm productivity experience ina lirge seale |
; Jiigho : printing Establishment.
* Detect  deviations m  the
production plans with regard to (Internal)
the operations in the respective Thisia ki i
sections amcl taking necessary | g e
action 1n corsultnbion with the -..r-mpl-n o _I’”“““I““
of  Fve [05) veors
TN e NP satistactory  service in |
» Analyzing the monthly wiilizaron junior .'ﬂ:l..I!:Igvl' category |
reparts and the variance reports | 10 the relevant Reld are
te maximize productivity, cligible for this post.
contralling material consumption
FECy flli?:illil anel -::||.|-.:I!i||-_:: any
mmprovement  required  in the
production process,
L] }'||'|r.|| irl.!.' the anmnal SpEre juiirs
requirement  for the machines
in the section amd follow ap the
receipt of spare parts conaulting
the Manager [Supplics)
= Preparing official reports required
by the mmanagement.
s Assigning duties to subordinates
anl maonitoring,
4, Assistant Manager * Assist o mmnagerial functions | Educational
{“'rq:lrll.!i:l - ].ilhn i the ri.“‘-]ll.'l.'li.‘-'L' Prislucring {E’GH‘-I’IIHU

Departments,
General
reapechive depariments,

Assist the Manager (Works) in
implementing praduction plan to
achieve maximumn productivity.

the

-\1:|l:||-r-.'i~,'1|||| af

m thue
fard o
the operations in the respective
sections  amd  raking v
action in consultation with the
:III:II.I.'I!.'.,\."IIII.'II'.

Lietect deviations
production plans with re

TSRS

Analyvzing the monthly utilization
reparts amd the varizmee reports
to maximize productivicy,
controlling material consumption
any
the

illlit l:!ll.'h'!ill:i:
required  in

n process,

reEcognizing
mprovement
product

-

Il'll.'il‘.'ll'ill.j.' 1]1\.' ilrllll.l.ill E"I':l:l.' IJ:“'[.‘\
requirement for the machines
in the section and follow wp the
receipt of spare parts consulting
the Manager [Supplics)

Preparing official reports required
I‘I:'.' II 1 s nagemeaent,

L] .'I'A.h-t:i_\_"llilly dutics o subordinates
and monitoring

A Science degree From o
umiversity recognized by
the University Grants
L'-:a-lll:lrli‘-.‘dlrll \'u'i[ll ‘III!'I.'
yEIrs qualityving
Q'IIIE'T.

past

MACE W

alalishment,

Frinting Esi

(Internal)

Thase wha have |
completed mimimum |
of fve (05) years |

sarvice in
IffeT category

aatisfaetory
junior M
in the re
eligible for this post.

-] F.|r1_'_-='.-...'. = |

ant Reld are |

Res. No. Vacancies Job Deseription Qualifications
04 Assistant Manager ¢ Assist in manage functions | Educational :
[Works] « Process in  the respective Production (External)
[_}"i’;'rl"“"'r"' B ! A Scienee degree from a

* General  supervision  of  the univerainy resodiiizad Ty
respective ':I"|H""|""”r‘" the |.'||i.'. |'|.-\.i.[: UI':I.III‘.‘-

# Aszist the Manager [Warks) Commission ,',:.-"“ thires
implementing production plan te | .. ™ qualifying
achieve masimum productivity, CXPeTHNCEIN G .I:|'|.E|.'.-l.':I|¢..'

® [etect devinlions i the Frinting Establishment.
production plans with regard to
the operations in the respective {Internal)
sechions  ard |:I|‘:i|l1.' NECESSATY | ‘Those who Frove
action in comsultation witl the commpheted L
munagerent. of five (053] years

+ Amalyzing the monthly utilization | aicfactory  serviee in
repsarts aind the viruinee reports i“riillll' }Lﬁmgvr r,-|rvgur\'
to maxinize productivity, | 1n the relevant Reld nre
controlling material conswmption eligible for this post.
recogmzing  amd  enneting  any N
improvement  Tequired  in the
I1I'I|I:Il|l'|i1:l'|'| El-TI:I-\.:I."“""

* Preparing the annual spare paris
requirement for  the machines
in the section nmnd follow up the
receipt of spare parts consulting
the Manager {Supplies)

- !'r<'|1!|ri11|.:_ II"I'i-i'i.i] T|'|,|-::-rl- r!'l:kllil\'l:l
by the management.

* Aszsigning dutics to subordinates
and monitoring

5 Assistunt Manager * Assist the Manager [Works) in | Educ
[Stores) the Management functions in the | rpypernal)
Stores Department, A Bachelor's degres From
¢ General  Bupervigion of the | uriversiby - et odniged
Main Stores and the 5STF Stores by the  University
Department. Grants Commission

+ Assist the Manager (Supplies) in | wash  three yvears peast
implementing  the  proourement qualifying  experience
||i:|||:|. m order 1o achieve the in I:'|'|l:. relevant Beld ina
maxinmm productivity, Government Department

= Co-ordinate withotherproduction Corporation / Board or
and  service  department  with inn o reputed Mereantile
I'n'.';E:Hﬂ tia Precureimcs of 1':'1I.4|,r|i'1lll1!|'lll
material and services,

+ Preparation of arrangements o (Internal)
receive imported raw materials | o who by
andd other receipls, completed minimm

- ."'\-u|H':u.iH.'t||:|1 1Jr'::|i.r-:|||'r=: PEs for the of five I'l'l.ﬁ] v
MRBs received From production | efictory  serviee in
ani service lII'|"':"”““"""‘ and th lunior ha T CAlegnry
progress of processing there. '-m thie relevant P‘il.-|d- :”-;.

cligible for this post.
6. Assistunt manager = Supervise all managerinl | Edvucational :
[Security]) functions m the Sccurity Dept. (External)

# Checkimg the overall supervision A Bachielor's degree from
af !"-l.'l.'l.ll'ir_". 1l[!-s'|'.|1ii.l1'|.‘- of the 0 mniversity r|-<'rri:11i;z|-l|
coTporation inchuding ire |y the University Geants
shennty. Commission with thres

* Conducting  investigations  and | .o post  aqualifying
ingquiries as amd when reqguired experience s a Bt
Ty the h1:|rt:|.g1.'|:|||'||f. Security Qfficer i a

+ Carrying out surprise check ups l'.:in-.'.-rn::n:-nlf}|-||::|r1||:|'n|:
aned day and night patrel in the "Corporation / Board or
premises of the corporation. in a reputed Mercantile

+ Enacting security plans regarding Establishiniant
corparalion personnel anl
Properoy. ; : : (Internal)

+ Supervision of making security | Tlose who have
arrogements in Security Printing completed e bR
Drepartment, of five [05) v

= Be vigilant on illegial activities, if | ohictory service in
any, h:'|'I:"'““'f: i the ﬂ.-r]ﬂ'.r.tli-::-rl [unior rl-jillllll'l'!l:'l category
Premses. in the relevant Aeld are

* Coordinate  with  the  senior cligibsle for this post.
mmugement  reganding  specinl L
security  arrangenients as  and
when reguired.

L ﬂ'n--::-r||'i||.1h' with the '|:l||!5|n: Ferrge
or any other sccurity force with
regard to the required Security
.'Irr.'lrl.t'n'ull'lll.-i.

Salary Scale:

MM I-1- Hs 35,173/ 10 x 1375 =

1551800 - 35,575~ {Monthly)

Ml‘tl!ﬂd Ilf R.I.'\L rl.l.i [mient £ Hl ruachug I."11 II 1Er 'l"il:"u'\:'

Service Condition:

The above Post is Permanent amd should undergo 03 yvears probationary Period.
E'I:n,' |,-|:|1|1|u_','m,'.-‘ M'![I'-C:h'tl. 1111|-r|||:||.|.l.' whio are .|]'r|-:|d:|.- |'<:-||.Iir|r|-:':| i|| the |1r|-ri||u-= ||n.-‘r u'i.|| he :1I.I|1i|.'|,'||'d 2]

an acting pericd of one () year.

Age Limit :

Agie should be ot lesa than 22 years and not more than 45 yvears.
The upper Age limit will mot be applicd to the internal candidates,

The following allowances are applicable for the post in addation to the walary.

& Govt. approved allowances

#  Atendonee Incentive

L hE\'.'iI.I .I!]'.I'l".-lﬁl\.'\i'

Other Fringe Benefits:

B Medical Scheme covering the emplovee and the family.

#  Annunl Bonus
# EPF&ETF
=1

Encashment of Unutilized Leave

How to Apply:
Applications giving full Hio-Data

Applications From candidates employed in Government Departments and Public Sector Institutions
should be forwarded through the respective Heads of Departments. The pest applied for should be stated

Address and Telephone Mumbers with copies of Educational &
Professional certificates and names and telephone mumbers of two non-related referces should be sent
under registered cover to reach the wndersigned or send vio email on er before 26.07,.2021.

om the top left hand corner of the envelope,

Chairman

State Printing Corporation
Panaluwn

Padukka

Email :

ateprinting.careerd gmail.com

Source: Sunday Observer (2021.07.11)




